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t their Window of Vulnerability.

Halloween saw Malcolm Russell, 2L,
College law student, show off their Soviet ICBM costumes while holding

|.M

and Michele Einhorn, a Boston

By Erich Merrill

Just as law students are begin-
ning to believe that there really
will be an end to the frenzied string
of fall interviews, business stu-
dents across the river are starting
to put together resumes for their
job-hunting season which starts
next spring. The placement system
at the Business School, a system
which Office of Career Develop-
ment Assistant Director Winn Price
describes as “the most sophisti-
cated in the country,” is different
In many ways from the Law School

Recruiting at the B School is
a Two-way Street

system.

At the beginning of the process,
the Business School adopts a phi-
losophy of “know thyself.” Students
are encouraged to put down In
writing their career goals and their
own strengths and weaknesses. The
Office of Career Development (OCD)
at the Business School does more
than pay lip service to this assess-
ment. Price estimates that half of
the students take advantage of the
vocational counseling offered to help
students decide what they really

(Continued on Page 6)

School Ke(;ps
Dorm Kitchens

By Mary Tarduno

Dean Vorenberg has decided to
retain the kitchen facilities in the
Law School dormitories. The deci-
sion was announced this week fol-
lowing several weeks of pressure
from dorm residents requesting re-
pair and maintenance of the kitch-
ens.

As reported in the RECORD on
Oct. 16, repairs to the kitchens in
the Law School dormitories were
being “embargoed” by the admin-
istration pending a decision on
whether or not the facilities would
be maintained. Dean of Students
Mary Upton said she asked the res-
ident assistants to canvass dormi-
tory residents to see what kitchen
facilities they wanted.

The Dorm Council immediately
reacted to the decision to delay the
kitchen repairs and endorsed a
statement supporting “the exis-
tence and continued maintenance
of kitchens in the dormitories.”
Dorm Council President Mandy
Lowell, 3L, emphasized her con-
cerns in a letter to Paul Upson, fi-
nancial officer and director of busi-
ness operations for the Law School.

Perhaps the greatest reaction to
the adminstration’s inaction, how-
ever, came from residents of Wyeth
Hall. The stove in that building
was in such bad shape that it could
not be repaired; students repeat-
edly complained to the Wyeth RAs
about the lack of a stove. All were
quick to point out that HLS infor-

(Continued on Page 5)



By Will Hunter

While the Reagan Administra-
tion continues to dismantle legal
aid for the poor, HLS is considering
a plan to offer clinical experience
to half the second and third year
classes, while at the same time pro-
viding low- and middle-income peo-
ple in the Boston area with legal
services.

The proposal, now under consid-
eration by the Michelman Com-
mittee, would create a Practicing
Law Center which would function
as a major educational and re-
search resource for the school. The
plan was drafted by Jeanne Charn
and Gary Bellow of the Legal Ser-
vices Institute, and draws heavily
on the experience LSI has had in
providing clinical opportunities for
Harvard and Northeastern law
students over the last few years.

Places For 250 Students

When in full swing, the Center
would be able to accommodate up
to 250 students each year. Students
would have the option of enrolling
full time for one or two semesters,
or they could make a smaller time
and credit commitment. Students
would provide legal services to low-
and middle-income people, devel-
oping a practice in such areds as
landlord-tenant relations, housing
law, divorce, unemployment com-
pensation, immigration, public
benefits, consumer disputes with
public utilities, small estate plan-
'ning, and bankruptcy.

The Center would involve a large
number of faculty members as well,
some as full-time clinical supervi-
sors, and others who might do spe-
cialized teaching or research in
areas of “people-oriented” law. Le-

gal work would be done free of
charge or for a reduced fee, de-
pending on the client’s income.

In a 32-page memorandum to the
Michelman Committee, Charn and
Bellow provided detailed discus-
sion of the educational and re-
search activities of the Center, along
with estimates of what the project
would cost. When in full operation,
the memo estimates, the Center
would require a budget of close to
$700,000 a year. The money would
go toward rent for a clinical facility
and a staff of about 25, most of
whom would not be lawyers. The
250 students enrolled in the Cen-
ter’s various programs would earn
1160 credits, making the educa-
tional cost of the Center between
$630 and $680 per credit hour. This
amounts to something less than
the per-credit cost of seminars at
HLS and the per-credit cost of the
ITA workshop, but a higher per-
credit cost than large law school
classes.

Symbolic Value

In addition, of course, the Center
would be providing legal services
to low- and moderate-income resi-
dents of the Boston area. The Charn-
Bellow memo states that although
“this is not, in itself, a rationale for
establishing the Center, it is, for
many of us, an important aspect of
the proposal. The University often
does less than it might in meeting
the burdens and responsibilities of
assisting the disadvantaged. In a
time when compassion seems to be
in somewhat short supply, being of
real service to a needy community
is a consequence of this proposal

that ought not to be too readily
discarded.”
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Practicing Law Center Contemplated

The memo stresses as well the -
symbolic value of such a clinic.
“The clinic will represent a tangi-
ble statement of the school’s com- .
mitment to equal justice and the
school’s concern that, as lawyers, ~
we take seriously the mandate that
access to the legal system be eq-
uitably distributed. Many of our
students will work through their G
careers in environments quite in-
sulated from the realities of class. -
... It may have some impact on the
insulating effects of this experience
for the school to make access to, i
and exclusion from, the legal sys-

tem ... a matter of special con-
cern.”’ 2
Funding a Concern '
According to Chairman Frank k.

Michelman, the whole question of

clinical education at the law school ¥

is a subject of committee discus-

sion. The issue is of special interest

this year since it appears likely ‘

that the Reagan Administration

will eliminate funding for the Le-

gal Services Institute, which has >

been an important part of the law

school’s clinical program in the last

few years. (The LSI receives about n

$500,000 in Federal funds at the

present time, with an additional A

$200,000 contributed by HLS.) :
Dean James Vorenberg, who has

also expressed interest and concern k"

in clinical education in the past,

has also been in touch with Bellow

about the proposal. He told the

Recorp that he and Bellow had |

discussed the subject, but preferred '

not to comment publicly until after .
the Michelman Committee com-
pleted its work. &% o

Professional Dry Cleaning
and Shirt Laundry T
at

DRY CLEANERS, INC. 4

| 547-8008 ¥
4 Hudson St., Cambridge
(off 1672 Mass. Ave.)

HARVARD LAW RECORD




(—

| D T .

Through HGAP the Beat Goes On

By Brad Hudson

The Harvard Government Attor-
neys Project (HGAP) and the Cam-
bridge Police Department have
teamed up in a program that offers
HLS students a unique opportunity
to observe the law in action.
Through the arrangement, known
as the "police ride-along” program,
students can observe the practice
of criminal law where it begins
— in the streets.

The concept of the ride-along is
quite simple: Police officers vol-
unteer to take students with them
as they patrol their beat. The stu-
dents can then observe police work
from an officer’s perspective: pa-
trolling, investigating, arresting,
or assisting.

According to HGAP Vice-Presi-
dent Jeff Smith, the purpose of the
ride-along program is “pure edu-
cation, as a complement to what
goes on 1n the classroom.”

Many students gain most of their
exposure to criminal law through
the Criminal Law and Constitu-
tional Law courses. However, Smith
observed, “most of those cases deal
with ideas in the abstract, or at the
appellate level.”

Although learning the abstract
rules and principles of criminal law
1s a necessary part of legal edu-
cation, Smith does see a problem:
“Students don’t really gain insight
into what happens on the street.”
Besides learning the content of Su-
preme Court decisions, students
need to understand “how relevant
these decisions are to the real prob-
lems that police have to deal with
every day,” he says.

Jorge Vega, president of the Har-
vard Defenders, described his ride-
along as demonstrating the range
of police problems. The officers he
rode with responded to calls that
included helping a woman in a low-
income housing project who was
having a baby, confronting an
armed suspect in a bar, and inves-
tigating a report of child abuse.

Vega, whose work with the De-
fenders usually places him in op-
position to the police, enthusiasti-
cally recommends the program,
NOVEMBER 6, 1981

saying “it sure opened my eyes.”
Besides providing insight into po-
lice activity, the chance to talk
with officers about law enforce-
ment was emphasized by Vega as
one of the program’s valuable op-
portunities. He described the offi-
cers as "pretty open” in discussing
their feelings about and problems
with law enforcement.

The structure of the ride-along
program creates this opportunity
for open discussion. The individual
policeman decides whether or not
to take a rider. If he does, he often
wants to give his views on law en-
forcement.

Terry Freiberg, 2L, also com-
mented on the value of talking

(Continued on Page 12)

A Nightonthe Town

When I called the Cambridge
Police Department to arrange
my ride-along, I wasn’t sure just
what to expect. The lieutenant
asked me to call back in a few
minutes, reminding me that he
had to see if any of the on-duty
officers wanted to take a rider.
But when I called again, he told
me to come down to the station.
He warned “it’s a slow night.”
I told him that was fine with me.

After arriving at the station
and filling out a waiver, I was
introduced to officers Michael
McMahon and Frank Pasquar-
ello. I hopped into the back of
their patrol car, and we were off.

Typical Schedule

Officers McMahon and Pas-
quarello patrol an area from
Kendall Square to Putnam Cir-
cle, bounded by Mass. Ave. and
Broadway. After being on duty
from midnight until 8:00, they
return home for eight hours and
then patrol again from 4:00 until
midnight. Then they have three
days “off’ — days often filled
with completing reports and court
appearances.

I'm sure that each person who
rides has different experiences
and insights, depending on the
particular night and the officers,
but several images stick in my
mind.

The looks on people’s faces.
Many stare. Others turn away,
duck their heads as if to hide.
Still others glare with looks of

anger and resentment. [ feel
conspicuous — like being in a
fishbowl.

The officers stop a driver —
no inspection sticker and an ex-
pired driver’s license. The offi-
cers are Intentionally polite,
perhaps to show me the atti-
tudes they face every day. She
had been sick. In the hospital.
Besides, it’s hard to find time in
her line of work. Self-right-
eously: “Is this money going to
the Commonwealth of Massa-
chusetts?” Accusingly: “Is this
money going to replace the rev-
enue lost by Prop. 212?”

Keep The Lid

Having a cup of coffee in the
patrol car. Officer McMahon ex-
plains the first rule of drinking
coffee: never throw away the lid.
He’s right — two minutes later
we're called on a possible cardiac
arrest. Two persons have col-
lapsed at a funeral service. Pa-
trol cars, ambulances, flashing
lights, people carried away on
stretchers. It looks like a film
clip on the six o’clock news, but
this is real. Finishing half a cup
of cold coffee.

Another call. Someone after
the coin box in a phone booth.
We'd driven past the spot just
five minutes before. Officer Pas-
quarello grabs the radio and
sends in a description of a man
he’d observed making a call from
the phone booth when we'd

(Continued on Page 12)




Librarian Martin Faces Challenges

By Marisa Manley

Harry S. Martin, the Law School’s
new librarian, is a man of many
concerns. In caring for the coun-
try’s second largest law library,
Martin will spend a typical day
checking for burned out light bulbs
in the sub-stacks, managing a staff
of book shelvers whose members
are fluent in Russian, Arabic and
Czech, and laying plans to make
18th century German manuscripts
available to scholars instead of al-
lowing them to sit in cold, dark
storage. In his spare time, Martin
dreams of the day when Langdell
is rehabilitated and computer tech-
nology has brought the library’s
service and facilities into the twen-
tieth century.

Need to Learn

As Martin is quick to say, how-
ever, the first thing he must do is
learn. He has been on the job since
July 1 and said he is still trying
to learn about the library’s weak-
nesses and strengths. His rule is
to avoid premature judgments and
reliance on analogies drawn from
the problems of other libraries that

I
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really may not be similar to Har-
vard’s.

Martin comes to this job from the
Georgetown Law Library. With a
new building, good budget and great
Dean, Martin was happy at
Georgetown but came to Harvard
because of the intellectual prob-
lems posed by managing this col-
lection. “First,” said Martin, “is the
problem of maintaining a collec-
tion as broad as this one when
funds for library acquisitions gen-
erally are being cut back. Then
there is the physical state of the
collection. Some of it is old, in poor
condition, and getting worse. Pres-
ervation raises interesting issues
because the technology is changing
so rapidly. We have to decide
whether to continue to put docu-
ments on microform, whether some
should be put on video discs, or
whether we should wait for digital
and just put all the information in
a computer.”

“But,” said Martin, “we can’t
wait. Rare documents are rotting
on the shelves. Selecting which
documents to save with which tech-
nology presents the kind of issue
that arises only at a major research
institution.”

Physical Problems

According to Martin, one of the
most difficult aspects of the job to
date has been just getting infor-
mation about the collection. Books
are stored in 12 different places. In
the past two years there has been
a wholesale turnover of the senior
library staff. “Morris Cohen and
his predecessor left great files,”
said Martin, “but some things about
a building and the procedures used
in a library just aren’t written
down, and now there’s no one
around to remember them.”

The building itself has been an-
other problem for Martin. Langdell
was constructed about 1920. Its
heating and ventilating system are
antiquated. Until recently the roof
leaked. Changes are underway,
however. Now that the roof has
been patched, the staff no longer

has to set out buckets to catch the
drips when it rains. As a result of
an energy audit done this summer,
a new lighting system that would
use less electricity and provide more
illumination, as well as a different
system of piping hot and cold air
into the library have been sug-
gested.

Martin would like to see other
changes made too. A fresh coat of
paint and new furniture for the
Root Room, different furniture in
the south end, fresh paint and new
carpeting for the reading room and
more study carrels are all on his
list.

Expansion Plans

Martin also hopes to add to the
services the library provides. He
believes the library must be more
active in teaching legal research,
at least for a short time, as more
automated services, like Lexis, be-
come available. According to Mar-
tin, students have traditionally
learned how to do legal research
from one another, but there have
been too many changes in the past
five years for this to be an effective
method today. According to Mar-
tin, it is not only the use of new
techniques which must be taught,
but how the new technology ena-
bles new approaches to legal re-
search to be used. Martin would
also like to see the staff teaching
special research techniques: how to
use loose-leaf services and admin-
istrative journals, and even about
how to do non-legal research in sta-
tistics and economics.

Balancing Interest

Tension between the law li-
brary’s role as an international re-
search facility and as a library here
to serve today’s students is another
intellectual and managerial chal-
lenge Martin must meet. The Har-
vard foreign research collection is
exemplary. Some foreign students
have said its collection of their par-
ticular country’s legal materials is

(Continued on Next Page)
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Library’s
Future

(Continued from Previous Page)

more complete than any collection
inside the country itself. Martin
believes there is a duty to maintain
this resource. “In selecting books
to buy,” said Martin, “we have to
decide whether to get 10 copies of
Tribe’s treatise, and serve just
the students here today, or whether
to get one copy of the treatise and
the Sudanese Law Journal.” Be-
cause Harvard’s collection is not
only broad but unique, Martin sees
a third constituency which must be
served besides the current local
community and contemporary out-
siders. According to Martin there
1s a special obligation to build and
preserve the collection for future
generations.

Martin has a view for the past
as well as the future. Assessing his
current situation, Martin said the
Library has come full circle. “The
Law School’s first librarian was the
janitor as well, and I have to do a
little bit of everything too.” After
the lights in Martin’s office had
been out for five days, the electri-
cian who came to fix them expected
Martin to show him where the fuse
box was. The custodian who was
the first librarian also quoted Hor-
ace, discussed jurisprudence with
students and offered professors ad-
vice on how to improve their lec-
tures. With Martin's view of the
challenges and responsibilities fac-
ing him, he may have to call on
skills just as broad. %
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(Continued from Page 1)
mation on the dorms advertises
that Wyeth residents can cook on
stoves in the dorm.

Last week Wyeth RA Jorge Vega,
3L, decided to get some action on
the stove. He went to see each of
several administrators in turn and
at each stop was told that someone
else would make a “general policy
decision” on the kitchens, and that,
before such a “general policy de-
cision” was made, no action could
be taken on the Wyeth stove. In
frustration, Vega went to Dean

Vorenberg to request a stove for
Wyeth.

New Stove Ordered

In the end the administration did
respond to student concerns. Last
week George Cook, facility opera-
tions officer, ordered a new stove
for Wyeth Hall. And this week
Dean Vorenberg decided to retain
all the dorm kitchen facilities.

According to Assistant Dean
Russell Simpson, the new admin-
istration kitchen policy also re-
flects a concern for repair delays.
The kitchens will be maintained
with sinks, stoves and other appli-
ances that are “standard models,
ones that the school [can] buy di-

rectly,” Simpson explained. Cur-

rently the dormitory kitchen facil-
ities are units; stoves and sinks are
built into counters. If part of the
unit breaks, Simpson said, it often
takes two or three different kinds
of workmen to complete repairs.
The emphasis on standard models
will hopefully avoid such problems
in the future.

Some students have been trying
to persuade the administration to
solve the kitchen problem in an-
other way — by providing some
sort of meal plan at the Law School.
Lowell and the RA’s have circu-
lated a petition among dorm stu-
dents asking the administration to
consider such a plan. Lowell said
she has gotten approximately a
90% rate of response. The petitions

Decision: Stoves to Stay

will be sent to Dean Vorenberg,
Simpson, Upton and Upson.

The response to the petitions has
encouraged Lowell to press for con-
sideration of a meal plan. She noted
that comments from students about
the petition proposal have included
“Amen” and “Yes, we really want
this.”

Lowell stressed the benefits to
all students of a meal plan. “I think
providing a coherent plan for get-
ting meals would present social
and economic benefits that the Law
School should be taking a stronger
look at. [Getting meals] has a con-
crete effect on students on a day
to day basis. . .. [The Law School]
seems so excited about its diverse
student body, but people aren’t
meeting each other. Everyone has
to eat. ...”

Lowell said that if the Law School
will not provide a meal plan, she
would like the Dorm Council to
contract out with some part of Har-
vard University to provide such a
plan. As an example, she noted
that several Law School students
now eat dinners at North House.
For $3.60 they get all they can eat,
and they are billed for the meals
on their term bill.

Apparently the meal plan concept
has some supporters in the Law
School administration. “I'm all for
1t,” says Dean of Students Mary
Upton. “It’s crazy that we don’t
have one now. I would hope we can
come up with something. ... It’s
just a matter of working out the
details.”

Those details might not be that
easy to work out, however. Accord-
ing to Dean Simpson, the Hark
meal service has said that unless
HLS can guarantee that at least
600 students would take advantage
of a meal plan or a combination of
plans, the project would not be fi-
nancially viable. The RAs did meet
last week with the manager of the
Hark, however, and the manager
has promised to come up with pro-
posals for meal plans within the
next three or four weeks.

5%




(Continued from Page 1)

want to do. This concern for help-
ing students find the right job sets
the tone for the whole placement
process.

In October, resume writing starts.
Students put a variety of items on
their resumes, but one which is
common on law school resumes
never appears: grades. Price ex-
plained that students are prohib-
ited from putting grades on their
resumes. “We tell employers that
we don’t think it’s a very important
issue.”

The “Career Development Guide
for Second Year MBAs,” issued by
the OCD, wurges students to
“strongly consider” having their
resumes printed by the Campus

One Comparison

Terry Fancher, 2L, spent two
years across the river getting an
MBA before he became a law
student. Fancher thus can com-
pare the Business School place-
ment process to that at the Law
School from the viewpoint of one
who has gone through the full
placement cycle for MBAs.

Why Grades? -

Emphasis on grades in Law
School interviews really puzzled
Fancher when he arrived from
the Business School. “People
wouldn’t think of putting their
grades on their resume at the
Business School. If someone even
hinted at inquiring about your
grades [in an interview], the
tendency would be to get up and
leave.”

This attitude of students prob-
ably doesn’t follow from business
school regulations prohibiting the
listing of grades on resumes, but
from the feelings of employers
about the significance of grades
in the evaluation of potential
employees. “They don’t believe
the faculty is able to tell them

Resume Service, a Business School
student concession. Only students
who have their resumes printed by
the Resume Service are included
in a resume book, which is com-
piled by the OCD and sent to em-
ployers who wish to purchase it.

The Resume Book

The resume book is one of many
signs that recruiting at the Busi-
ness School is much more of a two-
way street than it is at the Law
School. Students seek out employ-

-ers as at HLS, but employers also

seek to interview particular stu-
dents. The resume book contains
not only the resumes of most of the
students at the Business School but
also an index to allow employers

what a person is like,” Fancher
said.

“That’s ironic, because the
grading process is viewed as
much more meaningful at the B

E.M.

Terry Fancher, 2L

School in the sense that you're
graded on class participation,
and have both mid-terms and a
final exam. However, I'm not
surprised that they don’t rely on
grades there; what surprises me
1s that they do use them so

Placement is a Different Business

to find students who have specific
interests.

After cranking out resumes, stu-
dents tackle the job of finding em-
ployers they want to interview by
spending some time in the Career
Resources Center (CRC). The CRC
has brochures, video and audio
tapes, binders full of job descrip-
tions, and a computer program
called LOCATE to aid students in
their search. LOCATE asks stu-
dents for “type of industry, job
function, and geographic location,”
according to the “Career Develop-
ment Guide,” and produces a list
of employers that fit those speci-
fications.

Also in October, and throughout
the year, vocationally-oriented stu-

(Continued on Next Page)

heavily here.”

MBASs enjoy much more of a
seller’s market than do law stu-
dents, Fancher felt. “Many, many
firms that go away from the
Business School are disap-
pointed at not being able to hire
any Harvard MBAs. The market
for MBAs is not glutted the way
the market for lawyers is glut-
ted. An MBA is still a very pow-
erful degree.”

Teaching Methods Vary

“Business schools differ tre-
mendously in ways of instruc-
tion, while most law schools fol-
low pretty much the same
teaching method. The HLS stu-
dent with a mediocre record faces
competition at the hiring deci-
sion level from the person in a
regional law school who is at the
top of his class. The Harvard
MBA has something very few
MBAs have. Harvard MBAs in
the lower ranks of their class are
often more attractive than the
top MBAs from other schools.”

The uniqueness of Harvard
MBAs changes the whole at-
mosphere of interviews. “There
1S a much more aggressive at-

HARVARD LAW RECORD




On the Other Side of the Charles River

(Continued from Previous Page)

dent clubs play an important in-
dependent role in the placement
process. Price said that there are
about twenty clubs which seek to
supplement the efforts of the OCD
by discovering additional jobs for
their members. Clubs, whose mem-
bers usually have a common inter-
est in a particular industry or type
of job, often bring speakers to the
Business School and compile their
own resume books for employers.
In mid-November, OCD pub-
lishes a list of employers who will
interview at the school in the spring.
Students choose eight of these em-
ployers to list on their priority
card. The priority card is used to
give each student a chance to sign
up for interviews with employers

titude in terms of MBA employ-
ers pursuing you. They're will-
ing to bargain with money, and
negotiate the type of assignment
you will get. Law firm employers
know there are scads of good stu-
dents. If they don’t get enough
people from Harvard, they know
they can pick some up at Stan-
ford, Columbia, or Yale. Law-
yers just aren’t aggressive in-
terviewers. The sophistication of
the recruiting effort that goes on
at the B School is far advanced
over what goes on here.”

Self-Evaluation

Fancher found the emphasis
on self-evaluation at the Busi-
ness School to be quite benefi-
cial. The school even goes so far
as to offer a course called “Self-
assessment and Career Devel-
opment.” Fancher admitted, I
never would have come to law
school if I hadn’t taken that
course. I was about to plunge
into a consulting career, and this
course showed me that it would
have been foolish to do that.”

E.M.
%
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he or she lists, before students who
did not so list these employers may
sign up. The priority card not only
helps OCD organize the interview-
ing season and thus schedule more
interviews for employers who are
popular, but also forces students to
whittle their choices down to a few
employers in whom they are gen-
uinely interested, Price said.

OCD also lists correspondence
opportunities — openings with em-
ployers who will not interview at
Harvard — beginning in Novem-
ber. The Business School utilizes
this method of matching students
and jobs to a much greater extent
than does the Law School. Price
estimated that 340 companies in-
terviewed at the Business School
last year, while 200 to 300 more
chose to offer correspondence op-
portunities.

Priority cards are due in Decem-
ber. While law students are dis-
cussing the jobs they have accepted
for the next summer, Business
School students are thinking about
starting interviews in January.

After three months of self-eval-
uation, research and selection,
business students start interview-
ing. The “Career Development
Guide” states that each student is
limited to 15 interviews in January
and February; beginning in March,
there is no limit.

Interviews by Invitation

Companies choose to have either
open or closed interviews. While
anyone can sign up for open inter-
views, closed interviews may be
had by written invitation only.
Employers send letters to those
students they would like to inter-
view, and the student must present
the letter to be allowed to sign up
for an interview with that com-
pany.

Sign-up sheets for a company are
posted two weeks before the com-
pany is to interview, according to
the “Career Development Guide.”
During the first two days of the
sign-up period, only students who
listed the employer on their prior-

ity card in December may sign up
for an interview. On the third day,
students who have been invited by
the firm to interview may also sign
up. After the third day, anyone
may put his or her name on the list
as long as the list is not full. Stu-
dents signing the list select the
time of their interview from the
slots available; no computer is in-
volved.

During an interview, the student
tries to find out as much as he or
she can about the job the employer
1s offering. Unlike law firm jobs,
jobs offered to Business School stu-
dents vary widely. Grades are rarely
discussed in interviews. Price com-
mented, “An employer probably
won’t ask you what your grades are
but instead will ask a more open-
ended question, like “"What did you
do well in?” Then students who
made honors can say that they did,
while the ones who didn’t do so well
can say, ‘Well, I did well in Finance
and in Control’.”

On the other hand, salary is al-
ways negotiated at some point dur-
Ing interviews with an interested
employer. Employers don’t set sal-
aries for positions before deciding
who they will hire, because, as
Price says, “the product that comes
in 1s so diverse. A fourth of the
class is over 29 years old. Many
who come in have been managers
somewhere before, so it’s hard to
set a range for salary ahead of
time.”

Like interviews at the law school,
many at the Business School are
followed by fly-outs (“fly-aways” in
Business School jargon). Some em-
ployers, though, have several rounds
of interviews on campus. Success-
ful candidates in the first round are
invited back to have a second, and

sometimes a third interview.
Fly-aways have the same effect

at the Business School that they
have at HLS: students miss classes.
To combat the problem, the busi-
ness school schedules almost all
second-year classes on Monday
through Thursday, Price said, so

that students have almost every
(Continued on Page 14)
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By Brad Hudson

After the prisoner reached the
execution platform, he asked the
headman to let him see the axe
that would, in a few moments,
sever his head from his body. "It
being given unto him, he felt along
upon the edge of it, and smiling,
spake unto M. Sheriff saying, this
is a sharp medicine, but it is a phy-
sician that will cure all diseases.”

This account of the trial and ex-
ecution of Sir Walter Raleigh in
17th-century England is part of an
exhibition now on display in the
Treasure Room, at the north end
of the Langdell Reading Room.
Treasure Room Curator Edith
Henderson calls the exhibit “An
Introduction to the Treasure Room.”
Through the exhibition, she hopes
to acquaint HLS students with le-
gal history — a fascinating, but
often overlooked, aspect of legal
education.

Henderson describes the unique
quality of HLS’s collection of old
and rare books: “If you are working
on anything dealing with the law
and history, this is the place to
come. We've got a bit of everything
— and more of many things than
almost anywhere else.”

The Treasure Room, together
with its adjoining stacks, contains
the 20,000 oldest and rarest books,
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History Lives in the Treasure Room

documents and manuscripts owned
by the library. To be housed in this
special collection, a work must gen-
erally date from before 1600 if from
the Continent, 1700 if from En-
gland, or late 1800s if from the
United States. While the Treasure
Room houses some international
legal materials, most international
volumes can be found in the ILS
library. An additional 100,000 vol-
umes of 17th and 18th century Eu-
ropean works are kept in the li-
brary’s closed stacks.

Something for Everyone

The many facets of the exhibit
highlight the depth and variety of
the library’s rare book collection:

ANTIQUITY. The Treasure Room’s
oldest printed book, a treatise on
mercantile contracts, dates back to
1648 — less than 20 years after the
invention of moveable type.

BeEAuTy. Monastic copies of Canon
law are perhaps the most ornately
decorated books in existence. Each
page flaunts colorful pictures and
intricate designs. Some of the mar-
gins contain cartoons and doodles
drawn by a daydreaming friar.

DrAMA. American history con-
tains many dramatic trials. One
such event was the murder trial of

Harvard professor John M. Web-
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This basement floor plan of the office of John M. Webster was used in his

murder trial in the 1850s.
8

J.M.

ster in the mid-1800s, which deeply
divided the academic community.

History. The 1671 Laws of New
Plymouth reveal some of the legal
concerns in early America, includ-
ing interactions between the colo-
nists and the Native Americans.

PERsoNALITY. History often hides
behind a wall of names and dates.
Personal records allow a glimpse
beyond that wall, into the lives and
personalities of the people who
shaped past events. The exhibit
allows one to peer into Justice
Holmes’s “Black Book,” containing
his reading list for the year 1881.

Throughout the exhibit, Hender-
son emphasizes the connection be-
tween the past and present. She
explains, “"The law is interesting
and complicated at any given mo-
ment. The process by which it gets
from one state to another is incred-
ibly fascinating.”

Legal Practice

Henderson uses the notorious
assault case of I. de S. and Wife to
illustrate the “nuts and bolts” as-
pects of the law in past times. Al-
though HLS does not have an orig-
inal report of this case, the exhibit
displays the type of 14th-century
“reporters” in which it could be
found. A 17th-century digest shows
the entry for I. de S. and a 14th-
century Register of Writs describes
how to make out a writ of trespass
similar to the one used in the case.

The Turner collection, comprised
of manuscripts written by an En-
glish father and son in the early
1600s, provides an historical
glimpse into the legal profession
itself. Because the available printed
reports were quite expensive, law-
yers often kept their own case notes.
The Turners bring their practice to
life by recounting the contents of
their cases, the procedures of the
court and even the fees charged to
clients.

Besides the history contained
within, the books themselves have
a history of their own. “You think
of a way a book could have gotten

(Continued on Page 11)
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Dalton Shares Views on Law School

By Michael Medina

“I'm delighted to be here,” said
HLS Assistant Professor Clare
Dalton, adding with a laugh “and
my plans are to stay ... assuming
I’'m wanted!” Dalton is one of three
women appointed to the full-time
faculty this year, and will be teach-
ing contracts this fall, anti-trust in
the spring, and a new course on
English legal history in 1981-82.

Dalton’s interest in England is
more than academic, as she is a
native of that country and gradu-
ated from Sommerville College,
Oxford University, with a B.A. in
Jurisprudence in 1971. She also
received an L.L.M. from HLS in
1973 and comes to the school with
experience in both practicing and
teaching the law.

Originally leaving England in
1971 to teach at the University of
Connecticut Law School, Dalton
taught at American University Law
School in Washington, D.C. for three
years after earning her L.LL.M. Her
courses there included contracts,
legal history, some property and a
course on law and social theory.

Dalton left American to work for
the Washington firm of Covington
and Burling for three years before
coming to HLS. While at Coving-
ton and Burling, she was engaged
in litigation practice, and concen-
trated on anti-trust cases. One of
the more interesting cases she
worked on was the well-known suit
by the states of Nevada and Mis-
sourl against the National Orga-
nization of Women (NOW).

Conspiracy of Women

In that case NOW, defended by
Covington and Burling, was sued
for conspiracy in restraint of trade
for initiating a nation-wide boycott
of those states that had not ratified
the proposed Equal Rights Amend-
ment (ERA). NOW won that case
at the trial level and in the Court
of Appeals for the Eighth Circuit,
and certiorari was denied to the
states by the Supreme Court. “It
was a strange way to learn anti-
trust laws,” Dalton said, “because
NOVEMBER 6, 1981

the particular case was so politi-
cal.”

“I'm glad that the Law School
has other women faculty, and hope
for more in the future,” commented
Dalton. “I'm concerned, however,
with the questions of merit. I think
1t should be made perfectly clear
that these appointments are aca-
demic, not political. There's always
a danger, for minority as well as
female faculty, of being viewed by
colleagues, students and outsiders
as tokens if this isn’t made clear.”

Dalton’s style of teaching “de-
pends on the type of class I'm
teaching. My Contracts class is one

Prof. Clare Dalton

of the small [35 students] sections.
I'm trying to give my students
there a chance to both practice
written work and get a substantial
number of the students involved in
class participation.”

The First-Year Difference

“I think first-year law school is
very different from second and third.
There’s more focus on process, on
breaking decisions into compo-
nents and analyzing those compo-
nents. Second- and third-year
classes allow more room for lectur-
ing, and for attempting to analyze
the underlying doctrines.”

Dalton is 30 years old and is
married to Robert Reich, an in-
structor at Harvard’s Kennedy
School of Government. She lives
near the HLS campus, in what she
Jokingly refers to as the “Law School
ghetto” (because of the large num-
bers of professors and students
nearby), with Reich and their seven-
month-old son Adam.

“My other principal occupation
1s as a parent,” said Dalton. “I used
to be an enthusiastic jogger, swim-
mer and reader, but now I've had
to cut back. I still do a little read-
ing, but we keep pretty busy with
Adam and fixing up the old Vic-
torian house we moved into when
we came to Cambridge in July.”

Dalton does have some time for
other interests, however. One of
these is her participation as a
member of the HLS Placement
Committee. She sees the problem
of students’ over-emphasis on job
hunting as one of diverted energy.

Growth and Learning

“Because of the intense nature
of first-year law school, if you throw
yourself into job hunting, you can
miss a lot. These can be three very
interesting years of growth and
learning . .. it would be a pity to
lose out on that. I don’t know what
to do about that problem, though.
Anything that one might say could
create more anxiety than it would
alleviate.”

“The Law School suffers from
terrible schizophrenia. We [profes-

(Continued on Page 12)
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Speak Up Now Or. . .

In the next week or two, the Placement Committee will present its
proposals for revamping the recruiting process, a process that has both
faculty and students unhappy. The proposals will likely be voted on by
the full faculty before Christmas, so that they may be implemented for
the 1982—3 season. Consequently, the next few weeks offer students their
last opportunity to affect the decision process.

We strongly encourage students to watch for the proposals and to
make their views known to the Committee and to faculty members. This
is particularly crucial because, although students have been active on
the Committee, the only opportunities for broader student input have
come through one open meeting and via one set of proposals put forward
by the Law School Council.

Unfortunately, open meetings seldom yield concrete proposals, and the
LSC has not offered any realistic, positive suggestions. Its proposals
included (a) moving the interviewing season to the spring, (b) discour-
aging students from wearing suits to interviews, and (c) discouraging
the use of grades as an employment criteria. But none is really workable.
The season cannot be moved unilaterally by Harvard; and the suit pro-
posal is as unenforceable as the current policy discouraging (sort of) the
use of grades on resumes. If some students wear suits, the pressure on
the rest to dress up will remain. And as for grades, it is hard to know
what more the Placement Office could do to discourage their use without
violating students’ First Amendment rights. The LSC does not tell us.

What are students left with? The proposals of the faculty unless we
speak up. This is one issue which will dramatically affect us and will
shape the institution as a whole. We should make our views known.

5%

Taken Off the Back Burner

The REcorD applauds the administration for reacting to student con-
cerns by deciding to retain and repair the dormitory kitchens. But we
can’t help wondering what all the fuss was about.

The Law School literature on the dorms describes kitchen facilities.
Students leased dorm rooms believing such facilities would be available
and in working order. Therefore, regardless of what the Law School
decides to do in the future, it has a legal obligation to provide kitchens
for students this year. '

A major policy decision? Most of us thought it was called Contracts.

5%
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Fenno

Fenno, clutching a pan and a nearly-
moldy hamburger, staggered into the Dane
Hall kitchen. Short on cash this year, he
was forced to brave the cockroaches, theft
and crowds in the kitchens. A full day of
classes and interviews had left him ex-
hausted, but he knew that honing his do-
mestic skills could come in handy some day.

Searching through the cupboards, Fenno
discovered a box that promised to turn his
ground beef into gourmet goulash. The di-
rections, however, were indecipherable.
“Some lawyer probably wrote this,” mut-
tered Fenno. He then made a general policy
decision to fry his patty.

While the hamburger was happily siz-
zling away, Fenno leaned against the counter
napping. Startled by the creaking of the
freezer door, Fenno looked up to see the door
swing open, revealing a shivering student
inside.

"What are you doing,” Fenno asked.

“Trying to kill myself,” the student re-
sponded.

“Why?” Fenno was just passing the time.

"I signed up for an interview with Exxon,”
the 2L complained. "And the Placement
Office computer billed my credit card for the
cost of all my flyouts.”

"But why did you choose the freezer,”
Fenno wondered.

“Because the oven doesn’t work,” came
the response.

As the student stepped back into the
freezer and shut the door, Fenno returned
to his dinner, wondering why the oven
didn’'t work. Then he remembered that a
general policy decision had not been made
yet on whether to keep the kitchens or not.

“They should wipe out the roaches, not
the kitchens,” Fenno muttered to himself.

Through the smoke from the slightly-
charred burger, Fenno remembered that the
freezer had been out of order all year. He
flipped the burger, opened the door and
asked, “Is it cold enough in there?”

“Of course not,” the 2L answered, “a gen-
eral policy decision-hasn’'t been made yet.”
Fenno shut the door, finished dinner and
reported the broken freezer to an RA he
passed in the hall carrying a box of tools.
The RA said he was not going to fix the
freezer yet. A general policy decision about
allowing RAs as repairmen hasn't been
made yet,” he said. “It’s against union rules,
you know.”

Fenno had heard “"general policy decision”
once too often. The only reason the admin-
istration wants to abolish the kitchens is
to get more business for the Hark, he sus-
pected.

"“They should wipe out the Hark, not the
kitchens,” Fenno muttered under his breath.

Reflecting on his experience, Fenno re-
solved to use the Wyeth stove next time.

5%
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History Lives in the Treasure Room

(Continued from Page 8)

here, and there will be something
that did,” observes Henderson.
C. C. Langdell was partly respon-
sible for a large part of the collec-
tion. Says Henderson, “he was
‘hipped’ of the subject of historical
roots.” He trained librarian John
Arnold to find the books at auc-
tions and sent him on buying trips.
As a result of this policy, the li-
brary obtained many important and
valuable works.

Unfortunately, inflation has in-
creased the prices of rare books
radically, making purchasing more
difficult. “We have many books
marked two pounds, six,” Hender-
son points out. “Now they'd cost

ﬁ it tradtatis & steachbiis Marcatomm
ﬂ.mm:::m phs feaceis Jobis e facee theo
¢ pleilois otdmis predicamy
N mereatoria offian tore fuffedis
‘q‘ oerachbus avenmucluti agnofea
mtm#!!nmtcmp:-r UL ER PR ; hn
media miki ab min{bo wie valei
bn eené - §dciveo famofoy todoy muirus v
n]nptmnp’thtﬂ niie jpono readare matcias
qutig; m omF capitulis < Prima eur quot
frigantur ad emenda a setendu mltesy rm
ol evit e odwoibus Pmguas valos vot sentend
jr (e oguofeiy, Terca ﬂ‘trtrh_{'ui Fim ¢ quas
vien por aliqu: alieer quao mercames m u %l
nnn? feerrt fine. 6 Ruacei erit i mn‘m e
straduit fub conpEdiogii finetulh et gitnnud
 Quani erit te ol et antgine ehllacionu it
; v n i rebug temporalibus
Quot engannte ad iulte emedh e venteny
‘%“l.:.nm ab primiinoudn | Cap-pmj-
' e0etas a omi gq; ffidentes reguias
wctrmas ogiolcendi memito eryd
& "‘E‘H""I’.'I q ub fit pafe am ol cafulioeli vel tthesrum
£ witi el iminfli vip aliquis-aut pruiFaum nul
28 lus Save pRumit. jpé prudad filioy bui? feculi
1 qua peutviiaes fue hlpe luos Fﬂ;i gamne fua
ﬂnmﬂlgcﬂh;l crgo fiic fequétia al mokeramine
' 1| Be¥o notandii g fequena in togo sl mmag
napeefipra fitte dicisFd thome-$ooti-ctena

.M.

A page from the Treasure Room’s
oldest printed book, a treatise on
mercantile contracts.

upwards of two hundred dollars.”
Still, she watches for potential ac-
quisitions. “The first question is
‘Have we got it?” and the answer is
very often ‘yes.’ If we don’t have it
and we really want it, we’ll raise

' money specially.”

Often, according to Henderson,
alumni who have an interest in
rare books will purchase and then
donate a particular work. Occa-
sionally, a book given to a professor

NOVEMBER 6, 1981

will find its way into the collection.

Until 1948, many of these rare
books were kept in open stacks,
leading to problems of theft and
wear. But fifteen hundred alumni
and Friends of the School, together
with the Harvard Law School As-
sociation, gave $55,000 for the con-
struction of the Treasure Room.
Besides providing a place to store,
display and use these rare books,
the Treasure Room serves as a
memorial to the HLS students who
died fighting the two world wars.

Repair Work Costly

Surprisingly, once inside the
temperature- and humidity-con-
trolled Treasure Room, the books
and manuscripts need almost no
care. Many of the works are beau-
tifully preserved. However, for those
that arrive in poor condition, re-
pair work is expensive and infre-
quently done. Henderson observes
that financing repair work is just

not as exciting as donating a rare
book.

According to Henderson, most of

the people who use the rare book
collection come from outside the
Law School. Most come from his-
tory departments, many from for-
elign countries. While Henderson
feels that the law is important to
any study of history, she feels
strongly that legal history must
also be drawn by persons trained
in law. She graduated from HLS
in 1953, a point that she stresses:
“I'm not a trained librarian: I'm a
trained lawyer and, to some extent,
a trained legal historian.”

Still Some Surprises

Henderson encourages inter-
ested HLS students to discover the
library’s legal history collection.
“The best way to use this room is
to do a third-year paper with an
historical quirk in it. It’s a terrific
place to work if you want to find
out how things got to where they
are now.”

Not all of the materials in the

Treasure Room’s collection have
been catalnged and occasionally
Henderson is surprised to find
something new. She relates a story
about a researcher from Kansas
City who found a sheet of paper
folded up inside one of the volumes.
The document, written in Middle
English, turned out to be a letter
written from a son at school to his
father. Loosely translated and
roughly paraphrased, it read: “Dear
Dad. Everything is fine. I'm study-
ing hard. Please send money.” Some
things never change.

The exhibit can be viewed from
10 am. to 1 pm. and 2 p.m. to 5
p.m., Monday through Friday, and
from 10 a.m. to 1 p.m. on Saturday
in the Treasure Room, at the north
end of the Langdell Reading Room.
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The RECORD’s policy on letters is sim- 1
ple. We read all of them. We print most
of them, subject only to editorial discre-
tion. We encourage letters on any subject,
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HGAP Police Ride-Along

(Continued from Page 3)
with the policemen. He described
one of the officers he rode with as
an “ideal cop,” saying “I was in-
terested in how much law he knew.”
Freiberg described his ride-along
as “a good experience,” and appre-
ciated the chance to “take a look
at the beginning of the criminal
justice process through their eyes.”

According to former HGAP Staff
Assistant Suzanne Richardson, the
ride-along program has existed since
the mid-70s. Participation in the
program has varied from year to
year, depending on the interest of
both the students and the police
officers. Richardson said that feed-
back from past participants has
been quite favorable.

The program’s major problem has
been setting up the ride-along.

(Continued from Page 3)
passed by. I was amazed. I hadn’t
noticed the man. I hadn’t even
seen the phone booth.

Rushing down the street to-
wards a call — lights flashing
and siren wailing. The adrena-
line flows. I wonder, what will
we find when we get there?

Notice the Unusual

Long stretches of tedious pa-
trolling through streets and al-
leys. The officers pay attention
to cars, buildings, people — they
comment on anything that seems
out of place or not quite right.
Officer Pasquarello turns to me
and asks “Well, are you bored
yet?”

Walking up to a car on a dark
street to give a traffic citation.
The officers shine flashlights into
the car. I create hypotheticals in

This space could
be yours.

A Nightonthe Town

HGAP contacts the police depart-
ment at the beginning of the year
to establish the general proce-
dures. However, often only those
officers directly involved with the
program are aware of its existence.
As a result, some students have
been frustrated in their attempts
to ride because of communication
mix-ups.

To avoid any problems, inter-
ested students should first go to the
HGAP office in Austin 305. HGAP
has a flyer that explains the ride-
along program and tells how to
arrange a ride-along with the Cam-
bridge Police. By investing only a
few hours, a student can gain a
valuable, close-up look at the first
step of the criminal law process
— the officer on the street.

o

my head: What if they see drugs?
What if they see a gun? Sud-
denly, the justifications for al-
lowing a protective pat-down
frisk become very convincing.

We talk. The officers like the
ride-along program; it gives them
a chance to show people their
side of law enforcement. They
describe their problems in real
terms — not abstract concepts:
breaking up a fight, intervening
in family quarrels; catching drug
dealers, testifying in court, ar-
resting the same person time
after time after time. . ..

I had intended to stay out for
only a couple of hours, but by
the time I asked the officers to
drop me off at the station, four
hours had gone by. As I left the
car, they invited me to come
back again — “some night when
we're busy.” B.H.

The RecorD charges only
$14 per issue for this 2
column inch ad.

| Dalton \

(Continued from Page 9)

sors| are here to teach a profession
... yet we have chosen to be here
and teach rather than go out and
practice that profession ourselves.
Students can and do say ‘It’s a real
pain in the ass to spend another
three years in school. But here I
am. I'm doing it. The least the
school can do is help me to get a
good job’.”

“If 1 saw that as my only job here,
however,” she said, “I wouldn’t be
here. To the extent you can’t per-
suade the student body of that,
youre going to have a bunch of
dissatisfied law professors.”

One “refuge” where Dalton notes
professors can find satisfaction de-
spite these conflicts is “immersion
in their own writing and research.”

“For myself I think that satis-
faction is going to be more through
my own research,” she said. “But
I don’t want that to sound like I'l]
be short-changing my students. Il]
be able to find more satisfaction in
my own work ... and I hope that
enthusiasm will spill over to my
classes.”
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“Last year,

more than

4,000 persons
studying for the

New York Bar Exam

took BAR/BRI.

Far more than all other bar
review courses combined.

They did so because:

. BAR/BRI has had a consistently

high pass percentage. At most major law
sChools last year, students taking BAR /BRI
passed the New York Bar Exam on the
first try with a percentage in the 90s and
nigh 80s

. BAR/BRI offers written summaries of

all the law tested on the New York Bar
Exam—both local law and Multistate
law. Students learn the substantive law
before going to class. Class time is spent
focusing on New York Bar Examination
problems, on hypotheticals and on the
substantive areas most likely to be tested
on the exam

BAR/BRI has an unparalleled testing
program—tor both the Multistate and
New York local portions The testing
will include hundreds of Multistate and
New York local multiple-choice questions.
and local New York essays
Included are questions to be done at
nome and questions done In class under
simulated bar exam conditions
oelected Multistate questions will be
computer-graded, and selected essays will
pe inaivigually graded and critiqued by
New York attorneys

BAR/BRI professors are more than
just experts on substantive law. They
nave accurately forecast many of the
questions appearing on past New York
and Multistate bar examinations. The
faculty 1s composed of prominent
lecturers on New York law, Multistate law
and the New York Bar Examination
The 1982 faculty will include

Prof. Richard Conviser. BAR/BRI| Staff
Prof. Richard Harbus, New York Law
Prof. Stanley Johanson, U. of Texas Law
Prof. Gary Kelder, Syracuse Law

Hon. Rex Lee, Solicitor General of the U S
Dean Joseph McLaughlin, Fordham Law
Prof. John Moye, BAR/BRI Staff

Prof. John Nowak, U. of lllinois Law

Prot. Alan Resnick, Hofstra Law

Prof. Faust Rossi, Cornell Law

Prof. Robert Scott, U. of Virginia Law
Prot. Michael Spak, BAR/BRI Staff

Prof. Willam Watkins, Albany Law

Prof Charles Whitebread, BAR/BRI Staff
Prof. Irving Younger, Practicing Lawyer

Director: Stanley D. Chess, Esq
Associate Director: Steven R. Rubin, Esqg
Editonial Director: Prof. Richard T. Farrell

BAR/BRI offers the maximum
scheduling flexibility of any New York
course. In Midtown Manhattan, only
BAR/BRI has consistently offered two live
sessions (morning and evening) during
the summer course. Afternoon videotape
replays are available. In our larger locations
outside Manhattan, we offer videotape
Instead of audiotape

Locations already guaranteed
videotape for Summer 1982 include:

Albany, Boston/Cambridge area. Buffalo
Hempstead. Ithaca. NYU Cardozo area
Queens County, Syracuse, Washington
D C., and Westchester County

BAR/BRI provides updates and
. class hypotheticals. These handouts
save valuable study time and minimize the

note taking necessary in a BAR/BRI
lecture

BAR/BRI offers a special CPLR
Course taught by Prof. Irving Younger.
This program is in addition to the regular
CPLR lectures contained in the winter and
summer courses

Q & A Clinic. An exclusive BAR/BRI
program offering individualized
answers to substantive questions.
Students who are unable to ask questions
directly ot our lecturers may send their
questions in writing to. Editonal Director
BAR/BRI Bar Review A written response
willbe returned There is no additional
charge for this program

. BAR/BRI offers a special “Take 2
Bar Exams "™ program. This program

allows students to be admitted to the New
York Bar and another Multistate Bar

. BAR/BRI offers a free transfer policy.
If @ student signs up for New York, does

not mark his or her books and elects to
take another state bar instead. all monies

paid will be transferred to the BAR BRI
course in that state

BAR/BRI offers the widest selection

. of course sites and allows students to
freely switch locations. sntcipated
course locations for 1982 include

Albany Manhattan

Ann Arbor (Columbia University)
Boston (NYU/Cardozo area)
Brooklyn New Haven

Buttalo MNewark

Charlottesville Fhilagdelphia

Chicago Queens County
Durham Rochester

Fire Island Suffolk County
Hempstead Syracuse

Ithaca Washington, D.C
Manhattan Wesichester County

(Midtown)Live location

Discount Period Ends Next Thurs., Nov. 12

York MNew York 1000

i 41 Seventh Avenue Suile B2
‘JF"-"- |
21, HuUd - ARUE

New York’s Number One Bar Review.
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(Continued from Page 7)

Friday free. A fly-away week is
also scheduled sometime during
the spring. Still, Price said of missed
classes: “It is a problem here.”
Until February, only second-year
students can use the placement fa-
cilities (the MBA degree is a two-
year program). In February, first-
year students are allowed access to
employers. Perhaps it is more ac-
curate to say employers are al-
lowed access to students: Price ex-
plained that all first-year interviews
are closed. Price said that the pro-
cess is basically “a mirror of the

Another Comparison

A fourth-year JD-MBA joint
degree candidate, Nat Foote has
found jobs through both place-
ment systems, and thinks some
of the mechanics of Business
School placement should be
adopted by the Law School.

“I think the most significant
difference is closed interviews at
the Business School. That sys-
tem makes more sense than the
open interviews at the Law
School. Here, lots of law firms
have interviews with people they
don’t take too seriously, and so
the interviewers and the stu-
dents are wasting a lot of time.
From both sides it makes sense
to do screening on the basis of
resumes.”’

Need for Screening

Foote pointed out that em-
ployers at the Business School
use criteria much more “diffuse
and personal” than those used
by law firms, whom he often
found seemed interested only in
grades. The more objective tests
firms use made Foote think that
1if anyone should use a screening
system, i1t should be the Law
School.

Both employers and potential
employees are concerned with
finding out what the person
they’re talking to is really like,
Foote observed. “Typically busi-
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second-year process,” though stu-
dents are not listed in a resume
book and are not included in the
priority system.

By the time of graduation, sec-
ond-year Business School students
have seen an average of 14 com-
panies. Price estimated that 95%
would have jobs by graduation, and
“all but a dozen” would have jobs
by the following fall. According to
a 1980 survey in the “Career De-
velopment Guide,” salaries ranged
from $16,000 to $59,000. The same
survey showed that about a fifth
of the class found a job with a man-

nesses have three or four specific
positions in mind. They’re look-
ing for someone who can fill a
particular position, do a partic-
ular job, and work with a par-
ticular group of people. They're
very concerned with how he will
fit in. Law firms, on the other
hand, are looking for a generally

Nat Foote, 3L

good person, but they don’t care
if he has the ability to work with
some particular partner in the
firm.”

“Law firms also have well-de-
fined positions which are pretty
much all the same. There’s a
structured path to partnership;
everyone understands how the
system works. In businesses,
there is much more diversity.

agement consulting firm, and
slightly less than a ninth entered
the investment banking field. The
rest of the class took a wide variety
of jobs.

By comparison, June Thompson,
director of placement at the Law
School, said that law students see
an average of 18 firms. Last year
98% of the 3Ls had jobs before leav-
ing, and salaries ranged from
$22,000 to $43,000.

5%

It’s crucial in the interview to
nail down the specifics of the job
you are interviewing for.”

Personal Approach

The more personal and varied
nature of Business School inter-
viewing explains for Foote why
grades aren’t emphasized there.
“Grades don’t reflect your will-
ingness to take initiative, your
ability to get along with people,
or your ability to command re-
spect. Maybe if classes included
going on hiking trips with a
bunch of people, then the grad-
ing system might be more use-
ful.”

Finally, Foote thinks the Law
School should adopt a spring in-
terviewing schedule. “I've never
really understood why the Law
School has it’s interview process
in the fall rather than in the
spring. It seems the firms would
want it closer to the time the
jobs actually begin. And a spring
season would allow people to
take the first semester more se-
riously.”

"It seems like the Law School
has the worst of both worlds.
People don’t study in the first
semester because they're inter-
viewing, and then in the second
semester, particularly of their
third year, they don’t study be-
cause they already have a job.”

E.M.
5°0
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SPORTS

By Benne Hutson

When one thinks of volleyball,
what usually comes to mind is a
sunny beach in California with a
number of tanned and well-toned
bodies soaring high above the net.
In fact, the furthest thing from
most people’s minds during such
thoughts is Harvard Law School.
Yet to exclude this venerable in-
stitution from the realm of sets and
spikers would be an affront to real-
ity. If not that, it is at least an
affront to the intramural volleyball
season which is once again in full
swing.

Bill Tuthill, 3L, is serving as
director of the program for the sec-
ond straight year. This season
Tuthill is overseeing action in the
A league made up of eight squads
and the B league which sports 11
entrants.

Well-Balanced League

A league is classified as the com-
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petitive division where rules as
well as victories are taken seri-
ously. As Tuthill states, “There is
general adherence to the rules in
A league as many of the players
have collegiate experience, either
for varsity teams or upper-level in-
tramurals.”

Last season, the main competi-
tion for league honors was between
the eventual champions, ‘The
Challengers,” and Tuthill’s “Tum-
bleweed’ unit which placed second.
This year, however, promises to
have a different story line.

“Of course The Challengers and
Tumbleweed are going to be strong
contenders once again,” said Tut-
nill, “but it 1s a much stronger
league this year with 5 teams ca-
pable of going all the way.”

Asked for the reason behind this
competitive renaissance, Tuthill
responded, “I really don’t know
why, as there are fewer teams this
year. I doubt, though, that it rep-
resents an improvement in skills

among the older players.”
California Connection

Otho Kerr, 3L and a team cap-
tain, had the following observation
on the quality of play in A league.
“We have a great group of athletes
playing on our volleyball team.
There is no reason why we can’t
win more games. The only possible
explanation for our one-win record
1s the fact that less than half of our
team members are Californians and
too many are from the Northeast
where there is simply not the ap-
propriate emphasis on the sport.
Just wait until the candle-pin
bowling season is here!”

The league is composed of play-
ers primarily from the Law School.
In addition, there is a team from
the Design School and a number
of teams have Kennedy School stu-
dents on their rosters.

After a 10-game regular season,

(Continued on Next Page)
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BAR/BRI

(California Version)

The six “Multistate” subjects will:probably account for60-100% of the bar ex-
am you will take. Josephson BRC provides the most comprehensive Law
Summaries (over 40% more than the BAR/BRI standard version and almost
20 % more than its special California version) and the most concise capsule
outlines (about 15% less pages than BAR/BRI Mini Outlines).

*Comparisons based on most current materials, October 1, 1981

Stephen A. Brusch 497-5204
David E. Cher 354-8471
Cathy R. Clardy 498-7268
Beth Finley 498-7975

Lorna R. Franklin 661-6059
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Ruth Heller 498-5119
Kenneth Hodder 645-0892
Michael Jackson 497-2259
Jessica Lefevre 864-8856
Lorenzo Littles 491-1998

Juliette Martinez 498-5158
Karen Miller 497-0365
Wanda Payne 492-1067
Monica Rodriguez 495-4825
Corliss Stone 497-1639
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(Continued from Previous Page)
all the teams will be seeded in the
playoffs on the basis of their reg-
ular season record. Current stand-
ings are not available. Tuthill ex-
pects the season to be completed by
late November.

Expansion Thwarted

There were initial plans to
lengthen the volleyball season but
these were thwarted when gym
time could not be obtained from the
Athletic Department. As of now,
Tuthill comments, “Slowly things
are being worked out with the Ath-
letic Department. Throughout the
season thus far, though, the people
at the Hemenway desk have been
generally cooperative.” |

The quality of the equipment, or
lack thereof, has been a continuous
problem over the past few seasons.
Tuthill describes the condition of
the nets as “old and decrepit.”
Tuthill adds, “I even took the lib-
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erty of purchasing a new volleyball
when the university only supplied
one, an ancient and abused version
at that.”

Such difficulties, however, do not
usually faze the participants of B
league. Designed for those looking
for a more relaxed version of the
game, the league is populated by
both novice and experienced play-
ers.

This year there are 11 teams en-
tered in the league with most of
them sporting a co-ed composition.
There are no playoffs but a longer

schedule with more games is pro-
vided.

Not Legal Methods

Michelle Kleinman, 2L and a
member of the Squibs, enjoys the
sport. “On the one hand, it’s the
activity, actually getting out and
doing something instead of just sit-
ting around and reading books.”
Kleinman adds that “The support,

everyone cheering everyone else
on, is a real attribute.”

B league also has a large number
of 1Ls taking part. One of these
students, Paul Gromer, originally
had no comment about the league,
but upon hearing the question
again, exclaimed “"This 1s Intra-
murals?! I thought it was part of
Legal Methods.”

Gromer gave expression to a gen-
eral sentiment among the players
when he added, “If I weren’t play-
ing volleyball 1 would be doing
something less worthwhile, like
studying.”

After completion of the season,
Tuthill will begin organizing the
Law School hockey team. This squad
takes on such foes as MIT, the
Business School and Boston Col-
lege Law School. Tuthill expects
information on this activity to be
available within the next month.

o'

Ralph Davison, Chief Executive
Officer of Time, Inc. will be
speaking at Harvard Business
School on Nov. 9 at 3 p.m. in
Aldrich 111 on “Communica-
tions in the '80s.”

CAMBRIDGE CONDO: Immediate
occupancy, gem location, 2 bed-
rooms, 13 baths, parking, custom
drapes, rugs, furniture, appliances.

$140,000; $40,000 down, 25 year
12% direct reduction mortgage for
$100,000. Please call owner, Mr.
Bane, 595-5347, 595-5500.

Alumni: Send address changes to Alumni Association.
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| SPORTS QUIZ |

NOTE: This week’s Sports Quiz endeavors
to see how many of our readers have been
“keeping up with the Joneses” as it deals
with athletes whose last names are Jones.

1. A member of the Celtics during their
glory years of the 1960s, this man went
on to serve as head coach of the Wash-
ington Bullets before returning to Bos-
ton’'s NBA franchise as an assistant
coach. Who 1s this man?

2. Considered one of the fastest men in
professional football today, this athlete
18 currently in his second season as a
wide receiver for the New York Jets.
Who is this man who previously starred
for the University of Texas?

3. The centerfielder for the New York Mets
“miracle” championship team of 1969,
this man had problems with legal au-
thorities for a variety of crimes following
his retirement from the game. Who is
this man?

4. Formerly a wide receiver for the New
York Giants in the late 1960s, this man
was traded to the Cleveland Browns for
star running back Ron Johnson. Who is
this former pro?

5. A native of Southgate, Michigan, this
young man worked his way up through
the Oakland A’s farm system to become
a relief pitcher for the parent:-club. Who
is this right-handed youngster now in his
third major league season?

(Answers on Page 12)

5 W




