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Harvard Law
RECORD

The RECORD

wishes to thank our readers and advertisers
for making this a wonderful semester.

We support the Minority Recruitment and Retention
Conference on November 20 and 21 sponsored by
Harvard Alumni Placement.

On behalf of our generous supporters

we proudly present

$2,300.00

to the
Charles Hamilton Houston Fellowship

Thank you again for a wonderful semester!
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SIDLEY & AUSTIN'

New York, NY

is proud to support the

Charles Hamilton Houston Fellowship
SIDLEY & AUSTIN

A PARTNERSHIP INCLUDING PROFESSIONAL CORPORATIONS CIFIC' fo ﬂdvunce ’rhe idECI|5 0|: fhﬂf greut |GIW)’EI'.

875 THIRD AVENUE
NEW YORK, NEW YORK 10022
TELEPHONE 202: 906-2000
TELEX 07 1696
FACSIMILE 212: 906-2021

We will be attending the

Minority Recruitment and Retention Conference:

125tk
Anniversary
1866-1991 The New Paradigm: Professionalism,

Lleadership and Valuing Diversity

on November 20 - 21

First year students are encouraged to forward resumés after January 1.

S K A D D E N is proﬁd to support the

ARPS Charles Hamilton
SLATE Houston Fellowship

MEAGHER &
FLOM

u Minority Recruitment and
Retention Conference:

and to advance the ideals of that great

lawyer.

We will be attending the

The New Paradigm: Professionalism,
Leadership and Valuing Diversity

on November 20 - 21.
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FRIDA
NOVEMBER 20,
1992

6:00 - 7:30 Pm

-

ROPES-GRAY ROOM
POUND HALL
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Milbank, Tweed, Hadley & McCloy

1 CHASE MANHATTAN PLAZA
NEW YORK, N.Y. 10005

is proud to support the

Charles Hamilton Houston Fellowship

We will be participating in both the First Year Job Fair on Friday, November 20
and the

Minority Recruitment and Retention Conference:

“The New Paradigm: Professionalism, Leadership and Valuing Diversity”

on November 20 - 21

We look forward to meeting first year students at the Job Fair.

Students unable to attend are cncnuragcd to forward their resumés to our attention.

CRAVATH, SWAINE & MOORE

is pleased to support the

Charles Hamilton Houston Fellowship

and the
Minority Recruitment and Retention Conference
sponsored by

Harvard Alumni Placement

November 20 and 21, 1992
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Wachtell,
Lipton,
Rosen &
Katz

IS proud to support the

Charles Hamilton Houston Fellowship

We will be participating in both the First Year Job Fair
on Friday, November 20

and the

Minority Recruitment and Retention Conference:
“The New Paradigm: Professionalism,
Leadership and Valuing Diversity”

on November 20 - 21

We look forward to meeting first year students at the Job Fair.

Students unable to attend are encouraged to forward their resumés to Ruth lvey
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Houston
Fellowship
Promotes
Faculty

Diversi
at HLS

Harvard Law RECORD

Last year, Dean Robert C. Clark '72 announced the establishment
of the Charles Hamilton Houston Fellowship to “attract candidates
with genuine teaching potential who will bring underrepresented per-
spectives” to Harvard Law School. Named after HLS alumnus
Charles Hamilton Houston LL.B. 22, 5.J.D. 23, the Fellowship is
designed to provide new channels of entry into law teaching for eth-
ni¢c minorities.

The focus of the opportunities presented by the two year
Fellowship centers around developing the fellow’s skills in research
and teaching, In addition to working closely with one or more mem-
bers of the faculty in the preparation of a substantial piece of legal
scholarship, Houston Fellows will participate in courses and seminars
that explore aspects of legal theory and law teaching. Upon satisfac-
tory completion of course, seminar and written work, the fellow will
be awarded an LL.M. degree.

The Law School recently selected Michelle Anglade 92 as the recip-
ient of the first Houston Fellowship. In commenting on her selection as the
first recipient of the Fellowship, Anglade remarked that, “It’s a great tradi-
tion to be a part of. It's exposing me to tremendous opportunities.”

In addition to covering tuition expenses, each Houston Fellowship will pro-
vide the selected fellow with a stipend of at least $25,000 per academic year.
As the inifial Houston Fellow, Anglade will spend the first year of her fully
funded fellowship fulfilling the reguirements for the LL.M. degree. During
the second year, she will devote her time to researching issues pertaining to
race, gender, hate crimes, and health care pelicy. Moreover, she will serve as
a teaching assistant for Introduction to American Law and organize a collo-
quium on US Multiculturalism and the Law.

'
E——

Charles Hamilton Houston 22

LL.M. at Harvard even though they haven’t gotten their J.D. there, and allow
them to develop a strong base of support that will help them if they teach at
other schools.”

Professors David Wilkins '81 and Charles Ogletree '78 are among those
persons who helped organize the framework for the Fellowship over two years
ago. During the intervening period, the Law School raised more than
$700,000 to fund the program. Kodsi, who contributed almost $9,000 to the
Fellowship, applauds Dean Clark’s commitment to the project. He believes
that the Fellowship “will benefit the whole legal community. Harvard is a
leader, and this should encourage other institutions and corporations to make
similar commitments.” '

The career of Charles Hamilton Houston, the distinguished African-
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Anglade remarked that,

“It’s a great tradition to
be a part of. It's
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exposing me to
tremendous
opportunities.”

Though the first fellow is an HLS graduate,
recent law school graduates from all schools are
eligible for the Fellowship, especially lawyers cur-
rently teaching law, practicing in the public inter-
est, government or private sectors, or those
engaged in other law-related fields.

In expounding on the importance of the
Fellowship, Alain Kodsi '89, founder and
Fxecutive Director of Harvard Alumni Placement,
explains that it is “incredibly important to provide
minority attorneys with Harvard's world of con-
tacts. The program will allow them to pursue an

Michele Anglade '92, first recipient of the Charles
Hamilton Houston Fellowship at HLS.

American lawyer and teacher for whom this fellow-
ship is named, epitomizes the goals of the program.
Houston received an LL.B. degree from Harvard
Law School in 1922 and was the first member of his
race to serve on the Harvard Law Review. With the
aid provided by a Harvard Law School Langdell
Scholarship for graduate study, Houston received
the S.J.D. degree in 1923. In addition to many
years in private practice and public service,
Houston served for a half-dozen years as Howard
University Lﬂw School Vice-Dean. As the first
| African-American General Counsel of the NAACP,
| he brought to his work both skill and commitment,
| proving that an Aﬁiean-ﬂmennan lawyer could rep-
resent and win major civil rights victories in the
courts.

..;.
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The RECORD is pleased to pre-
sent the Campaign for Harvard
Law School with a check in the
amount of $2300.00 to be con-
tributed to the Fellowship on
behalf of our generous supporters.
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CONFERENCE SEEKS TO ENHANCE DIVERSITY

The New Paradigm:
Professionalism, Leadership
and Valuing Diversity

Harvard Law RECORD

Over 250 law firms, corporations, govern-
ment agencies and law schools will converge on
Harvard Law School this Friday and Saturday,
November 20 and 21. Theyv will send their
managing partners, general counsels, academ-
i¢c deans, hiring attorneys and recruitment
coordinators to attend a series of workshops,
panels, and speakers on and around campus.

The occasssion, the third annual Harvard
Alumni Placement (HAP) Conference. This
year's theme: The New Paradigm:
Professionalism, Leadership and Valuing
Diversity.

The two-day conference is designed to
encourage members of the legal community to
consider the challenges presented in hiring
women and minorities. Like its predecessors,
the conference will take an in-depth look at the
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conference, covering techniques for diversity
management. Many participants of the confer-
ence view this as a serendipity because diversi-
ty managment training is presently all the rage
in corporate America.

Geoffrey Atkins, senior partner of Diversitas
New York, thinks this conference offers a par-
ticularly well-suited venue at which to discuss
diversity management.

“A conference such as this one provides a
framework and foundation for organizations to
examine the external issues of diversity and
how they will affect both the workplace and the
marketplace in the nineties and beyond.”

“The issue of diversity in America is really the
issue of total quality management and global
competitiveness. If the United States is to com-
pete effectively we must learn to synergize our
diverse talents in order to create organizations
that are not only effective and productive but
also places where people want to work.”

issues facing women, minorities, the disabled,
and their employers with regard to advanceme

HAnvARD ALUMNI PLACEMENT

and opportunity.

The conference was organized by Julie Anna
Alvarez ‘88, chair of the Latino Committee of the
HLS Alumni Association, and Alain Kodsi '89,
Executive Director and Founder of HAP. Both
Alvarez and Kodsi expeet this year’s conference to
be as successful as those in the past.

*My experience as a panelist last year con-
vinced me of the importance of the type of dialogue
that takes place at a
conference of this o
nature,” Alvarez said. [EEEeES
“The positive outcomes [
of the conference, not
just for the people
attending, but also for
the constituents they
represented so influ-
enced me that I now |
pursue diversity con- |
sulting as a profession,
and have decided to
support the conference
in a much broader
capacity this year. This
year’s plans for the con-
ference are even more
ambitious, and I foresee
that the influence will
be even more far-reach-
mﬂ

“What people take
Eﬁa‘f ﬁ‘um the confer-

m mmea their

he & | nost %m wﬁi_id committed individuals
thatthéyaﬁﬁﬂhﬁgtﬂ ﬁﬁli‘aﬂ-latlmemshare their
perspectives and - &nergy gﬂﬁfgﬂtﬂeﬂ that it will
continue to have a dra pact.” The impact
to which Kodsi refers ma;:ma ’_f idely thmughtout
e sy .

For example, at last FE&I‘E mmfarbﬁce, the
Honorable A. Leon }hggmhﬂtham, Jr., Senior
Judge of the US Court of Appeals, Thuﬂ Circuit,
delivered a keynote address which he presented as
an open letter to then newly appointed Supreme
Court Justice Clarence Thomas. The speech served

as an indictment of Thomas's conservative views,

-

" added Kodsi. “The fact
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tunate.

Higginbotham told Thomas that “some people
are willing to let the whole ship sink, to let all the
passengers drown, to get safely to shore. I trust
that you are not one of them.”

The speech received national media attention
and was later published in the Pennsylvania Law
Review.

As in the past, over 300 individuals have con-

Many corporations have already hired diversi-
y managers to advise them on how to improve
relationships and communication channels
between races and genders.

In concurrence with the conference, three oth-
er related evenis will take place. First, the FDIC
has made a commitment to hire 50 minority or
women attorneys. They will be sending numerous
attorneys to interview any attorneys who express
an interest in working with them.

Second, Roger Gordon, editor and publisher of
the California Minority

S Attorney Report will launch
the Minority Law Journal,
a business and career devel-

opment newsletter for
minority attorneys and law
firms.

“It’s the first national mul-
ti-ethnic publication for the
minority bar,” said Gordon.
“Our goal is to increase the
dialogue across geographi-
cal, ethnic, gender and pro-
fessional lines,

Third, Michael Stein ‘88, a
tireless adveocate for the
| rights of the disabled, is
developing a National
Disabled Bar Association.
Mr. Stein said that there is
a definite need for the cre-
ation of his planned organi-

. zation. “A clear example of
o the legal profession’s

ek unwillingness to recognize
the disabled in the annual
minority survey which lists

firmed their aﬂ:eml@m at ﬁﬁs y%ar’s conference.

Their presence will ensure that the conference will
continue to be a mﬁjﬁr forum for discussing and
dealing with the mtmt d.i'fﬁcttit issues facing the
work place.

This year's l-te:mat& speakers wﬂ} be J. Michael
MecWilliams, President of the American Bar
Association, Gﬂngresaman Barney Frank '77, and
Alfred J. T. Byrne; General Counsel of the Federal
Deposit Insurance Corporation (FDIC).

In addition to the panels and presentations,
Diversitas New York, Ine., a New York based diver-
sity consulting firm, will be leading several inter-
active workshops during the course of the two-day

Latinos, blacks, women and other minorities,
makes no mention of the disabled. A Disabled Bar

-Association will serve as a voice for a group of

attorneys who remain otherwise invisible to the
legal community”

He continued, “There are over 25 million dis-
abled individuals in this country, representing ten
percent of the United States. Yet in New York
City, for example, less than one/tenth of one per-
cent of all partners are disabled.”

Harvard Alumni Placement, an independent
affiliate of Harvard Law School, was formed by
Kodsi in 1990,
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Wilmer, Cutler & Pickering
Washington, D.C.

is proud to participate
in the

Minority Recruitment and Retention Conference:

“The New Paradigm: Professionalism,
‘ Leadership and Valuing Diversity”

November 20 and 21, 1992

| We look forward to meeting
students at the conference
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HALE AND DORR

Boston, MA

is proud to support the

Charles Hamilton Houston Fellowship

We will be participating in the

Minority Recruitment and Retention Conference:
“The New Paradigm: Professionalism, Leadership and Valuing Diversity”

on November 20 - 21.

Students unable to attend are encouraged to forward their resumeés to our attention.
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PATTERSON, BELKNAP,
WEBB & TYLER

A PARTNERSHIP INCLUDING PROFESSIONAL CORPORATIONS

30 ROCKEFELLER PLAZA
NEW YORK, N.Y. 10112
(212) 698-2500

is proud to support the

Charles Hamilton Houston Fellowship

We will be participating in both the First Year Job Fair
on Friday, November 20

and the

Minority Recruitment and Retention Conference:
“The New Paradigm: Professionalism, Leadership a
nd Valuing Diversity”

on November 20 - 21

We look forward to meeting first year students
at the Job Fair.

Students unable to attend are encouraged to forward their resumés to our attention.
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SIDLEY & AUSTIN

Chicago,

PROUDLY SUPPORTS THE

CHARLES HAMILTON HOUSTON FELLOWSHIP

AND ITS GOAL OF
INCREASING THE DIVERSITY OF THE LAW SCHOOL TEACHING PROFESSION

We also will be participating in both the First Year Job Fair on Friday

November 20
and the

Minority Recruitment and Retention Conference: “The New Paradigm:
Professionalism, Leadership and Valuing Diversity”

on November 20-21

We look forward to meeting first year students at the JOB FAIR.

Students unable to attend are encouraged to forward their resumes to our attention.

VINSON & ELKINS, L.L.P.

is proud to support the

Charles Hamilton Houston Fellowship

We will be participating in the

Minority Recruitment and Retention Conference: “The New Paradigm:

Professionalism, Leadership and Valuing Diversity”

on November 20 - 21

We look forward to meeting first year students at the Conference

.............
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Jenner & Block, headquartered in Chicago, is a full-service law firm with
offices in Washington, D.C., Miami, Florida and Lake Forest, Illinois. The firm has 298
attorneys practicing in virtually every area of the law. Jenner & Block is proud of its rep-
utation as an aggressive and tenacious advocate for its clients’ interests and its long tra-

dition of dedication to public service. Our clients range from Fortune 500 companies to
indigent criminal defendants.

Jenner & Block 1s widely regarded as one of the premier trial firms in the
country. Our litigation practice is uniquely challenging and includes such diverse areas
as media, telecommunications, transportation, First Amendment, white-collar crime,
securities, consumer protection, lender liability, civil rights, class actions, intellectual
property, product liability and competitive relations.

Jenner & Block also has a sophisticated transaction practice that includes
practice groups in bankruptcy, commercial, corporate, securities, employee benefits,
executive compensation, employment and labor, environmental, estate planning and pro-
bate, financial services, government, health care, association, intellectual property, inter-
national, real estate and tax law.

We encourage first-year law students who may be interested in our practice
to visit with us at the Minority Recruitment and Retention Conference on November 20
and 21. Applicants who are unable to do so are invited to send a resume to Linda L.
Listrom, the Hiring Committee Chairman for our Chicago office.

Friday, November 20, 1992 HARVARD LAW RECORD / SPECIAL INSERT o i e
One IBM Plaza 21 DuPont Circle, N.W. One Biscayne Tower One Westminister Place
CHICAGO, ILLINOIS WASHINGTON, D.C. MIAMI, FLORIDA LAKE FOREST, ILLINOIS
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The Morgan Stanley Legal and Regulatory
Affairs Department

(s proud to support the

Charles Hamilton Houston Fellowship

and to advance the ideals of that great lawyer.

MORGAN STANLEY




