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GO Article:
Accurate
Portrayal
of HLS?

By Jeff Bucholtz

“Beirut on the Charles,”
John Sedgwick’s exposé on life,
love, and politics at the Law
School in the February 1993
issue of G& , has inspired con-
siderable rancor on campus.
Sedgwick visited the Law School
in the fall, and spoke with many
students about the diversity
movement, the Law Review and
Law Revire incidents, and cam-
pus dynamics.

The resulting article por-
trays the Law School as a “fac-
tion-ridden” pressure cooker of
contentious  and sexually
deprived extremists, obsessed
with race and gender issues.
Sedgwick describes the atmos-
phere on campus as overcome by
the emotional clash of radically
opposed and “all-encompassing”
ideologies, and opines that
“everyone is typecast by his or
her race, gender, sexual orienta-
tion and political perspective.”

Media accounts of fevered
political disputes at the Law
School are nothing new. But
Sedgwick’s account of life here
struck many students as exag-
gerated and sensationalized.
Dianne Rosky "94 found the arti-
cle *kind of funny, because it
made this place seem like a soap
opera: more interesting than it
really is, but at the same time,
trivial and petty.”

Many students thought
Sedgwick’s focus on the Law
School’s “cultural elite” skewed
his perspective. In the words of
Ellen Chubin 93, “he took the
people who are the most
involved in the controversies and
presented them as the norm.”

Several students criticized
their depiction in the article.
Law School Council Vice-
President Raul Perez "94 object-
ed to Sedgwick’s characteriza-
tion of him as a “radical leftist.”
Marie-Louise Ramsdale "93, LSC
President, complained that
Sedgwick trivialized the serious-
ness of the diversity movement's
efforts.

The assertion that Law
School men are “compliant,” pas-
sive objects of female sexual pre-
dation also provoked some angry
responses. As Zion Shohet "95
put it, “Not all of us are scared to
approach a woman in the Bow.”

Sedgwick acknowledged this
week that his article did not nec-
essarily paint a representative
picture of HLS. But he added,
“The extreme reactions by some
students to my story are very
reflective of my point: Harvard
law students are deeply involved
in these issues, and everything is
grist for the mill.”

Relative to last year's tur-
moil, which included CCR’s
takeover of the Dean's office and
the Revue scandal, HLS is enjoy-
ing long-overdue calm. As
Chubin observes, “The label

please see G, page 14
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New Law Review President Van Nguyen '94 in his office.
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Review Confronts
Past, Looks to Future

Conclusions of
Report Unclear

Journal Elects
New Officers

By Johanna Davis
Epecial to the RECORD

By Johanna Davis
Special to the RECORD

Racism, sexism, and anti-
Semitism were not the motivat-
ing forces behind Law Review
President Emily Schulman’s
'93 controversial actions, but
Schulman did commit various
judgmental errors, according to
the 109-page report submitted
by Ralph Gants '80 to the
Trustees of the Harvard Law
Review on January 27.

Gants, a Boston attorney
and former Law Review Note
Editor, produced the report
after a three-month investiga-
tion of allegations made by law
review editors that Schulman
had discriminated against
them based on their race and
gender,

misconduct, Gants found that
Schulman’s judgmental errors
were not serious enough to
require disciplinary action.
And, despite conflicts in testi-
mony, the report concluded
that no law review editor know-

please see REPORT, page 3

While not absolving her of |

The Law Review editors
elected a new masthead this
week, relieving an administra-
tion torn by factionalism and
scandal.

Van Nguyen "94 will try to
heal old wounds as the newly
elected President of the
Review. He feels the process
has started already. “During
the transition [meetings in
January], we agreed to adopt
specific resolutions aimed at
addressing the divisions which
pceurred during the fall, at
restoring community spirit,
and instilling a sense of trust,
mutual respect, and tolerance.”

A Vietnamese immigrant,
Nguyen (pronounced N-yen)
commutes over an hour every
day from his home in Nashua,
New Hampshire, where he
lives with his wife and two chil-
dren, aged 7 and 8. His former
employer, Digital Equipment
Corporation, transferred him to

the United States in 1984,

please see ELECTIONS, page
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Elizabeth Warren
Gets Tenure Offer

Students, Faculty Praise Visiting Prof

By Lisa Zornberg

The Law School Faculty vot-
ed on Friday, February 5, to offer
Visiting Professor Elizabeth
Warren a tenured position at
HLS. Dean Clark '72, who offi-
cially extended the invitation,
called the Faculty’s vote "a fabu-
lously good decision” and
described his personal reaction
as “one of ecstasy.”

Warren currently enjoys
tenured status at the University
of Pennsylvania, where she has
taught for the past five years.
Other law teaching credentials

include three years
at the University of
Houston {(where, in
1978, she was the
first woman law
professor hired), six
Years at the
University of Texas
and a short visit at
the University of
Michigan. Warren
received her B.S.
from the University
of Houston in 1970,

Prof. Elizabeth Warren

rocket ship to the moon!"™ The
first member of her family to
graduate from college, let alone
from law school, Warren
explains, “My family still asks if
they should call me ‘Doctor.” |
was always afraid someone
would call me to perform a tra-
cheotomy.”

Warren's specialties include
bankruptcy, secured transac-
tions and contract law. Her
acclaimed book, As We Forgive
Our Debts: Bankruptcy and
Consumer Credit in America
(1989), with T, Sullivan and J.
Westbrook, empirically analyzed
how bankruptcy law affects soci-

v ety. It was the first
demographic study
of its kind. Warren
continues to exam-
ine the impact of
creditor/debtor law
on different social
groups, Iincluding
women, ethnic and
racial minorities,
small businesses
and the elderly.

Often asked to
testify before

and a J.D. from Rutgers
University in 1976.

When she entered teaching,
Warren muses, she never
dreamed that one day she'd be
asked to join the HLS faculty.
“If you'd told me this, I'd simply
have laughed at vou and said,
‘What a charming thought! 1
have as good a chance of flying a

Congress on bankruptey issues,
Warren considers her political
role essential. “Law matters.,”
she proclaims. “And | want my
voice heard, not only the voices
of paid lobbyists.” Future posi-
tions In government or as a
bankruptcy judge remain a pos-

please see WARREN, page 4

Liberators Theme:
Shared History

By Betsy McGrath

An ethnically rich crowd of
1200 gathered Monday evening
in Memorial Hall’'s Sanders
Theater for a sold-out screening
of “The Liberators,” a documen-
tary on the role of Black soldiers
in the liberation of several Nazi
concentration camps. Anticipa-
tion of the film, at a surprising
height in light of previous show-
ings and minimal publicity,
mounted during the introducto-

Breyer on Short List for AG

By Bryan D. Garsten

Crimson Reporter

corporate attorney, and near-nominee Kimba

Wood '69, a New York federal judge, pulled them-
selves out of consideration after admitting to hir-

Harvard Law School Lecturer Stephen (.
Breyer '64 may be a candidate for US Attorney
General, according to a report in Tuesday’s Wall

Street Journal,

Breyer, a federal judge at the First Circuit
Court of Appeals in Boston, would not comment

when reached at his home.

Recent speculation on Capitol Hill brought up
Breyer’s name as a possibility, but George
Stephanopoulos, the White House communications
director, has not commented, the Journal report-

ed.

President Clinton had been looking for a

Congress.”

ing illegal aliens as employees.

“He’s not female, but it would be terrific,” said
Frankfurter Professor of Law Abram Chayes "43.
“He knows the law. He knows the political scene
in Washington.

He works wvery well with

Breyer has worked in government before. He

was an assistant special prosecutor for the

to the

Watergate Special Prosecution Force in 1973, and
chief counsel
Committee from 1979 to 1981.

He also “was instrumental in deregulating the

US BSenate Judiciary

airlines” while working with Sen. Edward M.

woman to fill the Cabinet post at the Justice
Department, but nominee Zoé Baird, a Connecticut

Kennedy, according to Professor Charles R. Nesson

please see BREYER, page 4

ry remarks of Keverend Jesse
Jackson, who said that “African-
Americans and Jews have an
cbligation to come together. Our
survival is at stake, and we
share common values, dreams,
and hopes.” Jackson stressed
the themes of “healing, not hurt-
ing,” and “hope, not hatred.” He
talked about Arthur Ashe and
what we can all learn from his
life, including “the need to be
ethical over ethnic.”

Harvard University
President Neil Rudenstine cred-
ited Rev. Jackson with having
developed the idea for the
screening, and for the panel dis-
cussion which followed, as part
of an effort to promote better
relations between Blacks and
Jews,

The film, actually an episode
of the PBS series, “The American
Experience,” combined inter-
views and newsreel excerpts to
showcase the efforts of two
exclusively Black military units
who helped free Jews from con-
centration camps at the end of
World War II. Notably, the pro-
duction revealed the common,
historic persecution of the two
groups, juxtaposing portraits of
bigotry in the American South
with the simultaneous horrors of

see LIBERATORS, page 3
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Hark Goes High-Tech:
Crimson Card Debuts

By Greg Stohr

It still might not be as fast as, say, the
McDonald’s drive-through, but buying
ltnech at the Hark promises to be a gquick-
er and perhaps even fairer experience
thanks to the new “Crimson Card” system
introduced this week,

The product of discussions between
the student Food Services Committee and
Gardner Merchant, the {_'I'lm‘-ml‘l
Card, works like a debit card
for purchases in the
cafeteria and Harkbox §
cafe. A representative § i
from Gardner Merchant :
says the card should % A
greatly improve Efﬁcmnc}
at the cafeteria. -».

“The lines are absolutely §=
going to go faster,” Gardner
Merchant Food Service
Manager Beth Davidson said.

“Speed will be increased.”

Student reaction has generally been
positive, although Food Services
Committee member Kerry Davidson "94
said he was concerned the new system
might not be accompanied by a reduction
in food prices, which is another goal of the
committee,

“I think students are happy about the
convenience of the card, but | think stu-
dents are also very concerned about the
pricing system,” he said. “I think they
|Gardner Merchant] are going to make a
profit from it, What I'm hoping is that
they're going to use this as an opportumi-
ty to see where they can provide cuts in
prices.”

Students and Harvard employees can
purchase the Crimson Card in increments
of $50, with a minimum starting amount

e

MPRE LECTURE

of $100. Balances remaining at the end of
the term can be carried over to the follow-
ing term or refunded (a feature, Beth
Davidson says, unavailable even with the
advanced systems in place at Yale Law
School and, yes, Harvard Business
School). Cardholders receive a ten per-
cent discount in the cafeteria and
Harkbox Cafe, 15 per-
_agl® cent for those who put
g, $250 or more on their

i Eﬁg, Eﬂrd"}
i Sales of the
& . Crimson Card
have been “unbe-
lievable,” Beth
Davidson said.
Some 450 cards
Fe have been sold

so far this spring, com-

= pared with about 300 meal

plans sold last spring.
Under the old system, students found
themselves dealing with unwieldy punch-
cards and booklets that seemed to contain
a disproportionate number of five cent
coupons. The meal plans would expire at
the end of the semester, so students who

RECORD Phodn / bask Friemman

Hark Manager Beth Davidson beams with satisfaction at new Crimson Card.

bling standing in line.”

Despite the general optimism, a few
students still see room for improvement.,
Elizabeth Harrison "95 has had experi-
ence with a debit card before. At her
undergraduate school, one card served
both as ID card and debit card. “And the
food was cheap and edible,” she added.

Robert McBurney "95 lamented that
his friends would no longer face the end-

“The lines are absolutely going to go
faster. Speed will be increased.”

failed to use up their allotment had to for-
feit their remaining meals.
“Students were just dissatisfied,”

Beth Davidson said. “It didn’t suit their
needs. They wanted a system that was a
lot more flexible. [ would hear it walking
through the cafeteria. People were grum-

of-the-semester rush to use their remain-
ing meals—on him.

“I guess this is actually a great down-
fall for me,” he said. “I was one of those
vultures who'd swoop down on people
near the end of the year.”

But Rupa Bhattacharyy '95 said she

planned on eating at the Hark much more
often this semester, in part because “we
actually have a lunch break this semes-
ter,” but also because of the 15 percent
discount she receives with the Crimson
Card.

“They gave me a deal,” she said. “I'm
one of those bargain-shopper people and I
couldn't resist. And the fact that they put
it on my term bill didn’t hurt.”

Perhaps no one, though, is happier
than the people who run the cash regis-
ters. Gone, they say, are the days when
students would struggle to hit the magic
o4.20 mark. (Sales of those little Reese’s
Peanut Butter Cups have plummeted.)
Better still, gone are the days when stu-
dents would haggle over how they sur-
passed their daily lunch limit,

“No one gives you a hard time,” said
one woman (who asked that her name not
be used), as she rang up a student who
failed to notice how much his salad cost.
“Y¥ou're not fighting over five cents or ten
cents.”

PRESENTED BY
SITANLEY D. CHESS, ESQ.

President, BAR/BRI Bar Review

More people take BAR/BRI than all other bar review
courses combined. And more people take BAR/BRI's
course on the Multistate Professional Responsibility

Exam (MPRE).

For students currently enrolled in law school and enrolled

in the BAR/BRI bar review for New York, New Jersey
or any New England state that requires the MPRE,

all you need do to take the MPRE course is put down an

additional $75, the full amount of which is credited to

your BAR/BRI bar review course (differing amounts will

be credited in other BAR/BRI states).

BAR REVIEW

The Nation's Largest and Most Successful Bar Review.
1500 Broadway, New York, NY ‘I'i]EIEJE

(212) 719-0200 = (BOO) 472-8899 =

(201) 623-3363 » (203) 724-3910 = FAX: (212) 719-1421

20 Park Plaza, Suile 831, Boston, MA 02116
(617) 695-9855

* (800) 866-7277 » FAX: (617) 695-0386

LIVE

Harvard Law School, Ames Courtroom
February 20, 1993 11am - 3pm

VIDEO
Boston University 2/28/93 1PM-5PM
Boston College 3/6/93 10AM-2PM
University Of Maine TBA
Vermont Law School 3/6/93 10AM-2PM
Western New England 3/6/93 10am-2pm
Mass. School of Law 3/6/93 3:30PM-7:30PM
Franklin Pierce Law Center 3/8/93 6PM-10PM
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Report on Law Review Sends Mixed Signals

continued from REPORT, page 1

ingly made false statements to Gants
regarding the relevant events.

The report detailed each of the prin-
ciple charges against Schulman, which
first surfaced in a confrontational law
review meeting on September 30. First,
Elizabeth Wolstein '93 claimed that
Schulman had advised her not to apply to
be managing editor because too many
women already appeared on the mast-
head. Law review editor Rhonda Adams
'93 charged that Schulman presumed
that Adams would support having
Professor Derrick Bell write the Forward
for an upcoming issue solely because
Adams was an African-American.

Schulman was also accused of racial
discrimination because she guestioned
the selection of two African-American
women, Renee Jones "93 and Lisa Peets
94, as primary editors for a proposed
article by Professor Charles Ogletree "78.
“Renee would be the black person on the
piece and you know how complicated that
can be,” Schulman said, according to
Annelise Riles "93.

Shelley Simms '93 charged
Schulman with considering her race and
gender when she chose two white males,
Marc Goldman "93 and Adrian Vermeule
93, to further edit two case comments
which Simms had already edited.
Further, Simms claimed that Schulman

whether the charges against Schulman
could have been the result of anti-
Semitism or misogyny directed against
her. Gants' report rejected this notion,
finding that the women who “supported

facts he foumd. “People called it a post-
hoc rationalization. They said there was
a leap of logic,” reported Adams,

Adams explained that many law
review members felt that Gants" conclu-

Gannett House, home of the Harvard Law Review.

By N

|

RECDRD Photo / Josh Frbman

these allegations did so in spite of
Schulman being a woman, not because
she was a woman.” Likewise, Gants
found no *“evidence of anti-Semitism

“l wasn’t interested in his conclusions.
We were interested in learning the
facts,” said Adams.

improperly encouraged Vermeule and
Goldman to edit a note by Rebecea
FEigsenberg '93, despite Vermeule's acri-
monious editorial history with Eisenberg.
According to the report, Eisenberg
claimed that “being forced to work again
with Vermeule was itself a form of sexual
harassment.”

Gants’ report
found that while
Schulman took the
actions which her
accusers described, her
“conduct towards par-
ticular Editors was not
influenced by their
race or gender.” Gants
wrote, “As occurs in
every law review, some
Editors may believe
they were treated
shabbily, and some
may be justified in
that belief. But, based
on the evidence {rom
this inquiry, no Editor —— S
on the Harvard Law Review was treated
shabbily on the basis of her race, gender,
or religion.”

At the request of Schulman’s lawyer,
Nancy Gertner, Gants also investigated

among Schulman’s Alrican-American
accusers,” nor among the many Jewish
editors who adamantly opposed her
actions.

In a press release, the Trustees of
the Harvard Law Review endorsed the
findings in Gants’ report, stating, “The
process of inquiry was
long, elaborate and
careful.” Gants inter-
| viewed 29 people,
examined the rele-
vant documents, and
met with attorneys
for the principle stu-
dents involved before
submitting his find-
ings and recommen-
dations.

While the
trustees are satisfied
d with the investiga-
tion and its outcome,
reaction among the
law review members

—— has been mixed. At
the Presidential Candidate’s Forum,
fourteen hopefuls including new law
review President Van Nguyen "94
agreed that the conclusion in the Gants
report did not logically follow from the

from LIBERATORS page 1

the Holocaust in Europe. The film
served.as an introduction to the presen-
tations which followed,

Professor Charles Ogletree "/8 mod-
erated a panel of eight, which featured,
among others, a female survivor of
Buchenwald and a veteran of the unit
involved in the liberation of Dachau.
Their first-hand testimony served as a
poignant response to doubts that had
been raised as to the film's aceuracy in
depicting the extent of Black participa-
tion in the liberation effort. The panel’s
resolution to continue the exchange of
information between the cultures indi-
cated the likelihood that similar events
will be hosted, in the words of Rev.
Jackson, “again, and again, and again, ,

A History of Shared Struggle

Gail Javitt "93 commented that “it
was a very powerful and moving
evening, particularly the film’s presen-
tation of the Holocaust and its presenta-
tion of the contrast between what the
blacks’ lives were here and what they
were sent to fight in WWIL” She con-
tinued that “l was wvery inspired by
Jackson’s powerful message. As the
generation that experienced the
Holocaust dies, it's important for more
people to see eye-witnesses — it’s the
only defense against forgetting.”

Malcolm Harrison "93 added that
“the movie did a good job of showing
what a lot of black soldiers had to over-
come before the official integration of
the armed forces. It highlighted a lot of
the commonalities between the strug:
gles of African-Americans and Jews.

sions were inherently flawed, because
discrimination was inherent in the facts
he found. “This man took a set of facts
and determined they didn't show racist
or sexist intent, but the law review had
already decided that if these events took
place, then there was per se discrimina-
tion. [ wasn’t interested in his conclu-
sions. We were interested in learning
the facts,” said Adams.

But Eisenberg feels that ultimately,
despite what she views as an unsatisfac-
tory resolution to the dispute, the con-
troversy could have a silver lining.
“What I'm hoping is that people will be
more aware of these issues, and every-

one will grow from it. ... People learned
a lot through this process, despite the
final outcome. People did a lot of soul-
searching.”

Gants recommended several solu-
tions to avoid future conflicts. His pri-
mary suggestion was to appoint an
ombudsman and to create “some process
to resolve disputes among Editors,
including disputes that involve issues of
race and gender.” Other recommenda-
tions included establishing institutional
training in confronting issues of race and
gender, formal management training for
law review editors after the transition of
power, and creating a written institu-
tional memory.

Nguyen called the suggestions, “rel-
evant and thoughtful.” He said that in
the January 1993 transition meeting, the
Law Review had already anticipated and
implemented several of these changes,
including creating training workshops on
sensitivity to race, gender, and sexual ori-
entation, appointing a mediator, and
redefining the president’s role and
responsibilities.

Nguyen reports that the Law
Review is still in the process of evaluat-
ing the report, but it is undecided
whether this will be done formally or
informally. Adams suggested that the
Law Review write a Comment in reac-
tion to the Gants report, and present it
to the Board of Trustees and Gants as a
form of closure. But she admits that for
many, the controversy has dragged on
too long. “A lot of the 2L's"are just sick
of it, and want it to all disappear,
including the 3L class, and [ don’t blame
them. I don't know how much energy
the Law Review has left for that kind of
forum.”

Eisenberg also feels the new mast-
head will revitalize the embattled publi-
cation. "There is a sense of optimism and
renewed energy,” she said.
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Book on HLS Women

By Toy Chandler

Amidst the gender issues and contro-
versies that continue to swirl about the
Law School campus, two
third-year students, Anat
Hakim '"93 and Vikki Wulf
93, have announced their
plans to write and publish a
book about HLS women.

A significant part of the
book will consist of essays
written by HLS women
focusing on how Harvard
has personally impacted
them. Hakim and Wulf
envision the book as con-
tributing positively to the

Anat Hakim '93

make HLS wumenstmn@r !
Hakim and Wulf Eﬂﬂm all

women to write abnu'h thatrupuﬁanees

at HLS. “We want women with different

perspectlm experiences anq lﬂﬂuhglaa

.:l'ﬂ ’Wmﬂ‘

wnmen ﬂbﬂﬂtm We

~all of one voice.”

. Some might choose to
'fbmmﬂmdzsm
s1m$ﬂ:qtaﬂ'§ctﬂdth2mur

nals and ' organizations.

ongoing discussion about
women leaders in our soci-

“Many of us have had
negative experiences here,
but upon reflection we real-
ize that we have grown
from these experiences and
can take something positive
with us when we leave
HLS,” Wulf said. “This is
not a Broken Contract, or
One L-type product. This is

reflect on their time here
and to share their thoughts

Vikki Wulf 93

Others might address the

iuﬂuﬂnce HLS has exerted

?emnnnl relation-

o bera n'teﬁ and nther

Still others m:ghtwant
to focus on a single trans-
forming event, such as hav-
ing a child while attending

ried, or any event that has

deeply held beliefs, =~
| Hakim and Wulf hope
to have the book puhltshect

with women who come here
in the future.”

“Perhaps women will feel less alien-
ated during their first year here if our
book gives them some perspective before
they arrive,” Wulf added. “We hope that
the insights presented in this book will
illustrate the formative processes experi-
enced at Harvard which have helped to

anm&time this upcoming
SUITIMeET, Thay are currently mnsu]:l:mg

- with professors and others on how to best

obtain funding for the project.
The deadline for submissions is at the

end of February. All second- and third-
year HLS women interested in submit-
ting essays should ::nntar:t eit.her Halum
or Wulf.

Warren Receives Offer

continued from WARREN, page 1

sibility for Warren, but her first priority
is to work in that capacity where she can
have greatest impact.

Diversity At HLS

Warren’s tenure offer coincided with
last Friday’s silent vigil, held by students
to demonstrate their ongoing commit-
ment to faculty diversity. Should she
accept, Warren will become the sixth
tenured woman on the Law School
Faculty. However that number is soon to
be reduced, following Professor Kathleen
Sullivan’s '81 November announcement
that she will leave HLS next fall to accept
a position at Stanford.

Asked whether the campus politics
that have made HLS a national media
focus in recent months will influence her
decision, Warren declared, “It’s part of the
reality of what Harvard Law School is
today, and I'm a realist. The truth is,

Breyer up

continued from BREYER, page 1

63.

Nesson, who said he has known
Breyer since 1962, thought it was “quite
likely” the judge would accept an appoint-
ment.

*I think the job would be very enticing
to him,” said Nesson. “He wants te do
what he can to make the world a better
place.”

Nesson described Breyer as “very
astute about problems of justice...very
good on civil rights and exceedingly con-
scious about the environment — he bicy-
cles to work.”

“He's also very sensitive on gender
issues. He's always had a really deep
appreciation of women’s roles,” Nesson
said.

though, I'm not sure whether it argues in
favor of staying away or coming.”

“Students here have exercised power
in a very interesting way,” she added,
“but my suspicion is that it’s time to exer-
cise power in different ways."

5till, for Warren, Harvard’s student
body is what makes the offer most attrac-
tive: “The students are interesting people,
truly diverse in the rich meaning of the
word. ['ve never seen such an unusual
mix, and it excites me.”

Warren should be happy to know that
her classes equally excite students. Most
who have had Warren for a professor
emphatically praise her teaching and
scholarship. Michael Sullivan 93, a stu-
dent in her fall bankruptcy course was
asked for his evaluation by the
Appointments Committee. “I'll tell the
RECORD what I told [Professor Charles]
Fried,” Sullivan declared. “It doesn’t mat-
ter if she's a man or woman or whatever.
Warren is the best professor I've had at
Harvard, and the school would lose a lot
if they didn’t get her.”

or AG

“He'd be excellent,” said Pound
Professor of Law and former Law School
Dean James Vorenberg ‘51, who said he
had not heard Breyver was a candidate.
Vorenberg, who served as dean from 1981
until 1989, said he knows Breyer well
from working with him on the faculty at
the Law School.

Breyer was a professor at the Law
School from 1970 until 1981 and at the
Kennedy School of Government from 1978
to 1951,

This fall Breyer taught
“Administrative Law: The Regulatory
Process™ and he co-lectures “Government
and the Regulation of Industry”, with
Ramsey Professor of Political Economy
Richard J. Zeckhauser this spring.

—Courtesy of the Harvard Crimson
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DECEMBER

December 1: University President Neil
L.. Rudenstine was recently named one of
Boston's ten sexiest men by DBoston
Magazine. The Magazine declared that
“*Women all over Boston have fallen for
Harvard president Neil Rudenstine.” The
article explained, “Women praised
Rudenstine for his intelligence, his
warmth, his genuineness and ‘a smile
that could make your knees buckle.”
Rudenstine was surprised and comment-
ed that, although “I have always read
Boston Magazine with real interest, and
had the greatest confidence in the accu-
racy and reliability of its reporting. . . this particular finding has deeply
shaken my confidence. Or maybe there are two Neil Rudenstines.”

Neil Rudenstine

December 6: Two Harvard Law students won

Rhodes Scholarships this year, contributing to

| Harvard’s record of, yet again, winning more

| Rhodes Scholarships than any other universi-

| ty. Janice R. Ugaki '94, a law student from

{ Blackfoot, lIdaho, will work toward a PhD in

politics. David Panton "94, who won the only

! Rhodes awarded in Jamaica (he’s from

| Mandeville), will pur-

sue a PhD) in manage-

ment studies. Both

Janice Ugaki '94 Ugaki and Panton

have been granted a

leave of absence from the Law School to study

at Oxford. According to official guidelines, the

criteria for winning the Rhodes Scholarship

are intellectual and academic achieverment,

integrity and the energy to use those talents

to the fullest, and the participation and suc-
cess in sports.

David Panton '94

December 7: The Law School announced the publication of Dean
Clark’s essay, “Why So Many Lawyers? Are They Good Or Bad?” in
the November Fordham Law Review.

In the article, Clark hails the United
States legal profession as still a noble
one, and criticizes comparisons

i between American and Japanese
¥ lawyer populations as flawed. Clark
! attributes the recent growth of

N lawyers to factors including greater
¥ population diversity, increased partic-
B ipation by the workforce in formal
§ organizations, and greater interna-
tionalization. Yet, Clark muses, “I cal-
culate that if we keep going in this
Dean Robert C. Clark way, by the year 2023 there will be

more lawyers than people.”

December 12: Approximately 60 Law Students held a silent vigil out-
side Pound Hall, as faculty members collected to vote on whether to
tenure a visiting woman professor. Students did not know upon which
tenure candidate faculty members were deciding, but they demon-
strated their unwavering support for increased faculty diversity. They
displayed signs reading “Good Enough for the Cabinet but not for HLS”
and “Diversity Now.”

JANUARY

January 6: A survey conducted by the Intematmnﬁl
Association of Campus Law Enforcement
Administrators reveals that the number of mpﬂrteti
crimes on American college campuses increased each
year from 1989 to 1991. The study, which surveyed
410 of the largest U.S. colleges and Lml?Eraitglﬁ, also
reported an 12.4 percent increase of mulent :,',‘,I'I.]IIEE
between 1989 and 1990, and 5 pert:enl: mﬁrﬂasﬁ
between 1990 and 1991. g b SR

o e ,s &
January 8: Harvard Umve;:sxt:,r has f'ma]lx a,graad__
with negotiators for the Harvard Union of Clencal
and Technical Workers on the terms of a I'I.EW con-
tract. The agreement provides for an averagle annu-
al wage increases of approximately 4 and b percﬁ-ni
over the next three years. Other items agread upon
include work security for union workers and
improved child care and education benefits.

January 11: A researcher at the Ukrainian
Research Center accused the Law School of misusing
funds from the 33 million gift made by Reginald F.
Lewis last year. The research associate, David
Lempert, said the donated —
money was intended to bene- §§'
fit Third World communities, ki
but instead has been spent |gas
thus far on administrative
costs and other short- term
projects. Professor
Christopher Edley '78 denied [&&
the charges, saying that
$500,000 of the gift was des-
ignated and is being used for ' .

projects related to diversity Prof. Chris Edley

at the Law School, Third World issues, and interna-
tional law. Dean Clark was to decide how to spend
the remainder of the gift.

January 14: Joseph Alex Ward '91, won the $500

i First Prize in the Nathan Burke Memorial

Competition at Harvard Law School. The competi-
tion, sponsored annually by the American Society of
Composers, Authors, and Publishers, is designed to
stimulate interest in the field of copyright law.
Ward’s essay was entitled, “Copyrighting Context:

f Law for Plumbing’s Sake.”

== January 28: Professor
: Mary Ann Glendon, spe-
cialist in comparative

| law, received the Order

o of the Coif Award for her
B 1989 book, The

| Transformation of
Family Law: State, Law,

and Family in the United
States and Western
Europe. The award,

- which is bestowed once
every three years, honors

Prof Mary Annﬁienﬁﬂn the preeminent book on
law in the country.
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The Silencin

By Michael Moffitt ‘94

90f the brade;

T!E other day I asked the HLS Registrar to stop sending me my grades.

I can’t remember a greater sense of relief and freedom than the one I got from
this remarkably simple act. All at once, it was as if some lodestone I'd been car-
rying for a long time was suddenly gone. When grades are sent out later this
month, all I'll have in my mailbox are bills — no grades, I'l] never know what 1 got
in my fall courses or any classes from now on, As strange as that may sound, it's
a great feeling, .

- Before I got rid of my grades, [ couldn’t imagine being a student without
grades. Now, | only wish I'd done it earlier.

With no grades to worry about, Mike Moffit has nothing to fear from the
dreaded Registrar's Office in Griswold Hall.

The decision wasn't an easy one. I'd always gotten good grades, and they'd
always been a source of pride. Igot some kind of strange thrill each grading peri-
od opening up the report and seeing the grades. I convinced myself that I was
concerned about grades for very practical, career-oriented reasons. The reality I'd
been denying was that I liked the way that good grades made me feel. In a sense,
| had come to define myself in part by these letters assipned to me.

The more I thought about grades, though, and the impact they were having
on me, the clearer it became that I had to make a change. | was going to classes
trying to figure out what the professors wanted to hear. [ was studying based on
what [ thought would be useful for the exam. I'wasn't learning for learning’s sake,
I was learning for the grades. This isn’t a picture of school I'm comfortable with,
and yet, it was my reality.

But what about feedback? How will I know how I'm doing in these classes?
it's true that without grades, I'll get no feedback at all from professors about how
they think I performed on that three-hour fact-patterned frenzy we call an exam.
Really, that’s OK with me. Before, all 1 ever got from them was one letter. From
that letter, I was supposed to figure out specifically what I was doing right and
wrong. That's a harder task than anything I faced on a final exam. I'd rather
have no feedback at all than useless and misleading feedback. At least without
any feedback, I'll be able to decide for myself what was and wasn't useful by look-
ing at what I've learned.

Will 1 work less now that [ won't know what my grades are? 1don’t think so.
But I will study miore of the things I'm interested in, and less of the things that are
mainly useful for the exam. It doesn’t mean I'll ignore what professors think is
important. Not at all. It's just that I'll take my cues from their words, not from
their exams.

Though I'll never actually be able to verify this, I don’t think this decision will
even mean a change in the grades I'm getting. So far at HLS, my grades have
been remarkably poor indicators of how much [ learned and worked in classes. In
almost every case, | admit that the grade | received was far better than the one I'd
have assigned to myself. Grades seem to be as much a function of several inde-
pendent variables: effort, knowledge, the skill of the professor as an instructor,
luck, exam-taking skill, the phases of the moon, and the professors’ breakfasts the
mornings when the exams are written and graded. I'd rather stop trying to glean
useful feedback from grades, and put them in the place they belong.

['wish that HLS would come to realize that there is a better way of evaluating
students and giving them feedback than the assignment of a single letter based
on a single exam. Still, it makes sense that the school is in no hurry to do so.
Some would say that it refuses to change because of tradition. Others say it’s

because this is the easiest system for the professors, Still others say it's because

outsiders need to be able to differentiate among us. Some even claim that grades
are the only way to ensure that dedicated and talented students who have worked
hard all their lives continue to work hard. My guess is that students like me are
as much to blame as anything. By caring so much about grades, and by allowing
grades to become central to my experience as a student, | was legitimizing their
use and their existence. Asking not to see them anymore is my way of trying to
delegitimize grades, at least on a personal level. They are at best unhelpful as
pedagogical tools, and I'd rather not support their continued use., :

In the fifth grade, my teacher Mr. Havens asked the class the philosophica
riddle about a tree falling in the woods where nobody was around to hear it fall.
I'm not sure I understood it then, and 'm still not sure I do. [ do wonder, though,
if the same kind of riddle isn’t true for me now. Professors will continue to give me
grades, but I'll no longer be around to hear them.

With High Hopes, Law
Review Names Officers

continued from ELECTIONS, page 1

allowing him and his wife to relocate from
Australia. He continued to work part-
time for Digital throughout his first year
at HLS, but finally resigned when he
made the Review.

Nguyen is not one to rest on his lau-
rels. *l feel challenged, but optimistic
that the Law Review will meet the new
mission set for ourselves...We want to
push legal scholarship work, and we want
to emphasize commumity building.”

Emily Schulman's "94 stormy reign
will create an atmosphere of heightened
scrutiny for her successor. Beginning
with the uproar over the Revue satire
that mocked the life and death of
Professor Mary Joe Frug, and ending
with the Gants investigation of
Schulman's alleged racist and sexist
actions, her presidency will live in Law
Review infamy for years to come.

But Nguyen doesn’t fear life under
the microscope. “Regardless of the back-
ground, | think that the President of the
Law Review should always behave as
though he’s under intense scrutiny,
because of the weight of the position,” he
said.

Nguyen declined to describe any spe-
cific changes he planned to make as
President, stating that “any change
would be a Law Review decision.” He did,
however, favor continuing the initiatives
adopted at the January Transition meet-
ing. These included creating training
workshops on sensitivity to race, gender,
and sexual orientation, and appointing a
mediator for organizational disputes.

He also said that the transition meet-
ings redefined and clarified the
President’s role, “They outlined the posi-
tion’s responsibilities and accountability
while emphasizing teamwork and delega-

tion, so the President doesn't do every-
thing,” Nguyen said.

The rest of the masthead positions
are filled by the most diverse group ever
in the Review’s history. Michael Labson
will serve as Treasurer, and Martha
Rubic will be the Managing Editor. The
four Executive Editors are Gail Brashers-
Krug, Charlie Duggan, Tami Lefko, and
Michael Shen. The Supervising Editors
are Stephen Choi, Douglas Driemeier,
Michelle Goodman, and Rick Sinkfield.
Other positions were not yet filled at the
time of this publication.

This was the first election in which
the President had no discretion in choos-
ing other members of the masthead. Law
Review editors voted in separate elec-
tions, first for the President, then for the
managing editor, then directly for the
four executive editors and for the four
supervising editors.

Rebecca Eisenberg '93, who was
embroiled in the latest Schulman contro-
versy, feels the new method of selection
produced fair results. “Removing discre-
tion in choosing masthead officers was a
good change. Picking the most qualified
people does have the inevitable result of
diversity.”

Choi agrees. “This time we had a
straight vote, and no discretion. The peo-
ple who were elected represent a very
diverse bunch in terms of interests, view-
points, and abilities, and I think that will
bring a lot of strength to the Law
Review.”

Sinkfield predicts that the new mast-
head will avoid errors of the past.
“There’s various plans in the works to
ensure that what happened this year
won't happen again. Everyone is deter-
mined to do a great job and to have next
year go off without an incident. We're
looking at ourselves and taking steps to
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By Walter Harvey ’95 on Behalf of the
Black Law Students Association

HE LIFE AND LEGACY OF TwoO PIONEERS

Thurgood Marshall
1908 — 1993

N a six decade legal career,
Thurgood Marshall breathed life
into the aphorism *“justice for

all.L” As a lawyer for the
National Association for the
Advancement of Colored People

(NAACP), and later as the first black
Supreme Court Justice, Marshall per-
sonified the movement for civil rights,
justice and equality in America.

He was a great legal mind, possi-
bly the best of his time. In fact, noted
constitutional scholar Lawmence Tribe

ed Marshall’s development and
growth. Working together, these peo-
ple lent their valuable talents to an
uphill struggle.

Marshall was also a great teacher.
He never hesitated to remind us of the
problems of bigotry and ignorance. He
gleaned lessons from an history which
has often been untold, stolen or
betrayed. His mark upon the world
has been imprinted indelibly upon our
institutions, our minds and our hearts.
President Clinton recently echoed

‘66 has called
Marshall the
“greatest lawver of
the twentieth cen-
tunry.™

Marshall spur-
red changes iIn
American society in
ways which were
barely imaginable
to most people who
came before him.
He spoke bravely
and forcefully
against injustice.
He was an unre-
lenting voice of a
silenced people. He encouraged
America to tap into its greatest, but
most underutilized resource — its peo-
ple. He helped transform the defini-
tion of what a lawyer can and should
be: a public servant, an innovator, a
fighter for truth, a molder of social pol-
icy, and a marshal of justice.

He meant many things to many
people. He has been, and still is, a
hero to many aspiring lawyers. Drew
Carter "94 analogized Marshall’s strug-
gle against legal segregation to David’s
struggle against Goliath: a brave war-
rior challenging and defeating a lum-
pering giant.

In addition te honoring Marshall,
Spencer Overton "93 noted that we
should not forget the “team” of lawyers
who worked alongside Marshall in his
fight to end legal segregation, people
like his mentor, Charles Hamilton
Houston LL.B "22, SJD 23, and his co-
workers such as Constance Baker
Motley and Robert L. Carter, who aid-

these sentiments,
calling Marshall
one of the giants
“in the quest for
human rights and
equal opportunity
in the whole histo-
ry of our country.”
In remem-
bering Thurgood
Marshall, many
commentators
have focused pri-
marily on his per-
sonal attributes:
his quick wit, his
great sense of
humor, his modesty, and his humility.
However, in addition to his charming
personality, his skill as a lawyer was
nonpareil and cannot be overlooked.

Zanita Fenton '93, Editor of the
Black Letter Journal, said, “I feel that
the inspiration and continuation of the
Marshall legacy is critically and cru-
cially important. We have also used
the Journal to honor him and to pro-
vide a forum for the issues that he
cared for.”

Marshall represented that which
was best in an American lawyer. He
forced America to stop, look and listen
— to reassess its personality, its pas-
sions, its direction, and its aspirations.
In doing so, he helped America see
that it has the power to shape its des-
tiny.

When asked how he wanted to be
remembered, Marshall replied
humbly, “That I did what I could with
what | had.” Indeed!

Thurgood Marshall: An Unparalleled Life

- Born in Baltimore the son of an elementary school teacher and yacht club steward
- 1980 Graduated from Lincoln University, an all-black college in Pennsylvania
- 1933 Received his law degree from Howard University, graduating first in his class.

Marshall began practicing law in Baltimore

- 1936 Hired as an assistant to the national counsel for the NAACP

- 1988 Became chief counsel to the NAACP

- 1939 Created the NAACP Legal Defense Fund.

- 1940-1961 As Chiel Counsel {or the NAACP, Marshall litigated cases that ended all-
white primaries, barred explicit discrimination in hou=ing contracts, and won civil
rights gains for blacks in a wide number of areas.

- 1854

d a series of school desegregation cases, collectively known as Brown v.

Board of Education. The Supreme Court ruled in those cases that segregation in pub-

lic schools is unconstitutional.

- 1957 Led the case for the integration of the Little Rock Central High School in 1957,
- 1961 Selected by President John F. Kennedy to serve on the US Court of Appeals for
the Second Circuit. Marshall became the second black judge to =it on the Second

Circuit.

- 1965 Appointed by President Lyndon B. Johnsan as the coumtry’s first black solicitor
general, taking the lead in promoting the Johnson Administration’s civil and constitu-

tional rights agenda.

- June 13, 1967 Appointed to the Supreme Court by President Johnson.
- August 30, 1967 Confirmed by the Senate 69 to 11, Marshall becomes the nation’s first

black Supreme Court Justice.

- June 27, 1991 Retired from the Supreme Court after 24 years as a Justice.
- January 24 1993 Marshall died of heart failure at the National Naval Medical Center

in Bethesda. He was 84 vears old.

Reginald Lewis
1942 — 1993

EGINALD Lewis '68 was like
a flame that burned briefiy,
yet brilliantly. He was borm
in the early 1940s, before
the landmark decision of Brown v.
Board of Education, when “separate
but equal” was the law of the land.
However, by the time he graduated
from Virginia State University, an all-
black college, he was afforded the
opportunity to enter the integrated
“mainstream” of Harvard Law School.

Lewis had been working on attain-
ing respect and stature for 20 years,
and was by no
means an
“overnight suc-
cess.” He always
kept an eye on the
horizon and chal-
lenged the status
quo. In a 1988
interview with
Black Enterprise
magazine, Lewis
remarked that
while some people
warned that there
were limits to
what one "  can
achieve, he felt that one could over-
come any obstacle because, “the mind
is a wonderful thing.”

One of the most remarkable things
about him was his preoccupation with
the spirit of “giving some back.” Rev.
Jesse Jackson once noted that Lewis
was one of the few people who would
give without being requested. He
raised hundreds of thousands of dol-
lars for charities, the Democratic par-
ty, as well as for Rev. Jackson’s 1988
presidential campaign. Shortly after
graduating from HLS, he sent the
school a $10 check, establishing a pat-
tern of continuous gIvVing.
Additionally, Lewis gave liberally of
his time and money to black colleges
and other organizations, including
Abyssinian Baptist Church in Harlem
and the Kappa Alpha Psi Fraternity
Scholarship Fund. He also enjoyed
serving as an adviser to young people
starting in the law and business.

Few people know that Lewis was
one of the first leaders to officially use
the term “African American.” Lewis
paid tribute to the “great men,” the
African-American entrepreneurs who
came before him; however, he was

reluctant to discuss his experiences as
a black business executive in a white
corporate world. In a New York Times
article of July 8, 1992, Lewis elaborat-
ed on this point: “I am very proud of
my  heritage as an African
American....Unfortunately, when we
label people it tends to circumscribe
and define them in ways that cut away
from their accomplishments or their
achievements. | decided that, particu-
larly in my business career, | would do
everything I could to avoid that hap-
pening.”

Lewis" life
exemplified many
admirable quali-
ties: integrity, fam-
ily values, intelli-
gence, diligence,
persistence, leader-
ship, dedication,
and originality.
And while several
members of the
Black Law
Students
Association
expressed sorrow
at his death, they
also voiced hope that his spirit will sur-
vive.Camille Holmes "93 reflected, “It
is sad that he died so young. He had
the potential to contribute much more
to the welfare of the community at
large.”

Francis Phillip ’93 remarked,
“Upon the death of Reginald Lewis, we
can use his life as a guide for our own
lives in that Mr, Lewis made the most
of the opportunities that he had in the
time that he was given.”

Lewis’ attendance at Harvard Law
School resulted from the efforts of indi-
viduals like Thurgood Marshall and
Charles Hamilton Houston LL.B.’22,
S.J. 0. 23, Lewis walked through the
doors opened by desegregation, and
Harvard Law School realized the fruits
of integration when Lewis recently
donated $3 million, the largest gift in
the history of the Law School. Lewis
represented a poignant and striking
example of how Harvard Law School
has benefited from accepting under-
represented groups. Although he was
taken from us prematurely, his legacy
lives on in this institution and in our
hearts. For this, we pay tribute.

Reginald Lewis: A Bright Light of HLS

~1942 - Born in Baltimore, Maryland.

-1965 - Graduated from Virginia State University with a degree in Economics.
-1968 - Graduated from Harvard Law School and accepted employment with Paul, Weiss,

Rifkind, Wharton & Garrison in New York.

-18970 - Started his own small law firm on Wall Street, Lewis & Clarkson; Lewis began to
specialize in business transactions and venture capital projects. He remained senior

partner with the firm until 1987.

-1873-1981 - Served as counsel to the National Association of Investment Companies, an
organization which funnels investor money to minority-owned businesses. While there,
he secured venture capital of up to $100 million.

-1884 - Established the TLC group, an investment company with 81 million of his own

money and a $24 million loan.

-1987 - Eengineered a lucrative 3985 million leveraged buy-out of Beatrice International

Food Corporation.

-1991 - Donated $1 million te Howard University.
-1992 - Donated $3 million to Harvard Law School, with the International Law building
set to become the first building on the Harvard campus named after an African

American.

-1992 - Bales at Bealrice top $1.5 billion annually; Forbes estimates Lewis’ net worth at

F400 million.

~January 19, 1993, Lewis dies of a cerebral hemarrhage after being diagnosed with brain

cancer less than two months previously.,
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Women Submit!!

| have been giddy since the November election, and it’s not just because
my great state elected two — yes, count them, two - women to the Senate. It's
not just because I get to gloat about it to people from those inferior states with
two male senators.

The real source of my non-stop giddiness has been Bill Clinton. Bill has
hardly let me down for a minute. [ love him when he embarrasses reporters
who attempt to chastise him for Hillary's obvious position of power (No, we
did not elect Hillary. But in the immortal words of Anna Quindlen, “Get over
it; You didn’t elect James Baker either”). I love him when he wipes out the
“gag rule” and fights to allow open homosexuals in the military. I especially
love that he jogs to McDonald'’s.

But it was when he vowed to make his staff “look more like America,”
that he first won my heart. Then he backed up his promise with action, some-
thing you never see in a politician.

Who would have ever imagined that we'd get a White House that looked
more like America before we would get a Harvard Law School faculty that
looked like America? After all, Washington is all about power and political
clout, something women and minorities run short on, and faculty appoint-
ments are supposed to be “meritocratic,” a level playing field for everyone.
And I bet that it probably would be a level playing field if Paul Weiler, Bob
Clark and Charles Fried were not ruling the Appointments Committee.
When it comes to women and minorities, the HLS tenure playing field looks
more like the proverbial slippery slope.

While Washington moves into the future and the faculty stands frozen in
the ice age, there is one thing for which there is no excuse: The RECORD,
Why am I the only woman writing columns for the RECORD?

Women say to me all the time, “You really speak for us!” A frightening
concept, isn’t it? But it is understandable, considering that I am the one and
enly woman regularly writing opinion pieces for this newspaper. Where are
my female colleagues?

Despite the stereotype that women talk a lot, studies indicate the exact
opposite. Men talk more frequently, they speak longer, and they interrupt
more. Face it, men are never going to shut up and ask us women what we
think. The female voice is not going to be expressed unless we put ourselves
out there and voice our opinions.

Ladies, | know you have opinions. You knock me over every day saying,
“¥ou should write about....” And what do I always say? “Get your own col-
umn!” And I mean it. The RECORD needs women columnists. You don't
have to be funny, you don’t have to have a particular political bent. And, hell,
you might even get your picture in a national magazine some day. So, ladies,
especially 1L's, submit to the RECORD. Let’s have a RECORD that looks
more like the real world, too.

— Elizabeth Moreno
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Lewis’ Gift Shows Good Judgment

The article *“Money
Grubbing HLS” in the October
20, 1992 edition of the
RECORD brought to mind the
gentle remark of Professor
Freumd '55 when he addressed
us on the occasion of our 35th
Reunion, to the effect that, as
evidenced by the portraits
hanging in the rooms and cor-

ridors of the Scheool, honor is
given to legal giants rather
than to donors of funds.

Upon reading Mr.
Swinson’s article, the question
comes to mind as to why he
wotlld characterize a donor to
the Law School as “stupid.”
Having had the honor and
pleasure of attending the

School and having benefited
during four decades from that
association, I would regard
Mr. Lewis® gift as evidence of

his good judgment.

Robert B. Simon "52
December 1, 1992

News Should be Separate From Editorials

Rebecca  Eisenberg's
“article” “Students Defend
Clinic From  Operation
Rescue™ (RECORD, November
20, 1992) proved an interest-
ing exercise in journalism.
From my rudimentary under-
standing of newspapers, the
opportunity to express one’s
opinions and beliefs are gen-
erally the province of an “edi-
torial” section. More factually
and personally objective pre-
sentations are to be found in
“articles”. Indeed, your own
masthead (on page 8 of that
particular edition) implicitly
recognizes such a distinction
in its separation beltween
“articles™ and “editorials”.
Nevertheless, from Ms.
Eisenberg’s efforts one would
never know that such a dis-
tinction existed.

Ms. Eisenberg's article
was a polemical defense of
pro-choice activism, and a vit-
riolic attack against oppo-
nents of abortion. Now, I can’t
express a particular personal

appreciation for the efforts of
Randall Terry and Operation
Rescue forces. Nevertheless,
the fact remains that right
here on the Harvard Law
School campus, there are peo-
ple who align themselves with
the Operation Rescue effort.
On that particular Saturday, 1
had friends from HLS march
off to join forces on both sides
of this pitched battle.
Unfortunately absent from
Ms. Eisenberg’s effort is an
appreciation of that reality,
and any fair effort at present-
ing the nuance and complexi-
ty of what is assuredly a criti-
cal and complicated issue
{Incidentally, toward the end
of fostering such an under-
standing, the Rutherford
Institute is presenting a
{orum on “Abortion,
Feminism, and the Dignity of
Life” on February 18, 1993 at
4:00 in Austin East, with five
prominent women expressing
views from their different
areas of expertise).

Yes, the issues of abor-
tion and the attribution of
reproductive rights are extra-
ordinarily important—and are
perhaps even more volatile. It
is in such volatile, heartfelt
arenas that we test our ability
to act with integrity, particu-
larly with respect to perspec-
tives and agendas which are
not our own. My basic quarrel
with Ms. Eisenberg’'s presen-
tation is that it rims counter
to basic principles of intellec-
tual integrity that are a sup-
posed common ground of our
education and our prospective
profession. Clearly, she has
the opportunity to present her
most heartfelt opinions and
sensibilities {with whatever
attendant presentation of the
facts she chooses) every week
in the Harvard Law
RECORD. There is room for
such an effort—but that space
exists on the editorial page.

John Kingston "94
December 1, 1992

HLS Crew Team Hardly Entertaining

In the official results for
the 1992 Head of the Charles,
the Harvard Law School crew
was the only entry in the
men's club eight event to
receive an interference penal-
ty. The judges clearly saw
that Old Lyme did not swing
into the path of the Harvard

Law School crew but saw the
Harvard Law School crew
aobstruct Old Lyme and, when
the oars tangled, push into the
path of Milwaukee. Having
caused a collision through an
error in judgment which
caused damage to equipment,
we could not have expected

that the Harvard Law School
crew would make light of the
damage to the other crews or,
worse, attempt to blame the
consequences of its mistakes
on others.

Gary A. Ahrens
December 2 1992

Lopez a Breath of Sanity and Fresh Air

I have been increasingly
saddened to read the various
exchanges of hateful and
gpiteful letters, presumably
indicative of the forces tearing
the Law School apart. There is
something clearly wrong with
our society if the Harvard Law
commumity is any reflection of
how people treat one another.

Help Me

Please be advised that
I've written to Professor
Laurence H. Tribe on August
6, 1992, seeking assistance on
my criminal appeal. Mr. Tribe
has written me back and
informed me that he has for-
warded my inquiry to Harvard
Law School’'s Legal Aid
Bureau. Nonetheless, they
have never written me back.
Moreover, | am hoping that
the RECORD can help me in
any way that you can on my
appeal. [ would greatly appre-
ciate if you will help me get my
case accepted into Harvard's
Appellate Litigation Clinic.

Marcus Bezear

Attica Correctional Facility
Alttica, NY 14011

February 1, 1993

The only breath of sani-
ty and fresh air, I thought,
was the letter of Mr. David
Lopez, dated November 18,
1992. He actually sounded
like a normal human being
confronted with difficult prob-
lems and difficult choices, try-
ing to muddle his way through
like most of us do. In contrast,

the other writers all sound
shrill and bitter. I hope there
are more “moderates” like Mr.
Lopez on campus, and that
they truly form the “silent
majority”.

Howard Liebman "77
December 7, 1992

\ CORRECTION

The special insert in our November
20, 1992 issue mistakently reported
Law School has raised
$700,000 to support the Charles
Hamilton Houston Fellowship pro-
gram. The actual figure is $70,000.

that the

More Letters

page 12
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Student Activism Still Welcome at HLS

By Harold I. Cramer '3

HE letter from Irwin Markowitz '52 (“Students

Should Focus on Legal Education,” November 13,

1992) reflects a view not uncommon among
alumnae and alumni—that the current student body
doesn’t measure up to what it was in the happy days
when they were in the school.

His letter does not suggest, however, that today’s
HLS students are not as bright, educated, informed,
high-minded and socially committed as his contempo-
raries were or that they are indolent, or that the School
had to lower its standards to admit them. To the con-
trary, admission is tougher than ever.

Yet he is “angry, upset, disappointed, and fearful for
the future excellence of the Law School” because he had
concluded, despite “a lack of first-hand knowledge,” that
the “primary goal™ of “the majority or loudest body of
law students” is not a legal education but finding fault
with everything about the school, specifically “its gen-
der/racial/ethnic/political make-up.” He therefore pro-
poses a mediation panel to deal with this problem upon
which he offers to serve,

I think Mr. Markowitz's target should be the School
administration, not the student body.

I am a member of the class of 32, the class which
entered with the onset of the Great Depression and
graduated with the defeat of Herbert Hoover. Women
were not admitted to the School. (It was thought that
an HLS education would be wasted on them because

RECORD FuLL oF

RECORD Owes an Apology to MoFo

sity. Undoubtedly, women
and minorities have left the
firm but so have white males
and from the statistics I

| read newspaper arti-
cles about the anonymous let-
ter concerning Morrison &
Foerster which was published

they were supposed to marry and raise children, not
practice law.) Nor were there any blacks in the school.
These facts involved serious campus problems, but they
were of no apparent concern to the students, who includ-
ed (later) Justices Blackmun '32, Brennan 31 and
Powell "32.

Our class was also passive about the curriculum.
The Supreme Court was still composed only of the pre-
Roosevelt Nine Old Men. Our constitutional law course
dealt primarily with the commerce clause (tax avoidance
on goods moving in commerce) but the Bill of Rights was
unmentioned. We were taught that the Constitution tol-
erated contractual and legislative prohibitions against
selling or renting to blacks and Jews; unequal schools,
hospitals and other private and public facilities; yellow
dog contracts and labor spying (but not wages and hours
laws or protection of the right to join a union); price fix-
ing by bar associations; ex parte injunctions; gerryman-
dering; poll taxes; literacy tests designed to deny the
vote and representation to blacks; and life sentences for
persons who could not afford trial counsel.

In consonance with these holdings, the School also
exercised the “right” not only to exclude women from the
school but to prohibit their presence in a room without
the prior permission of a proctor unless the door was
kept open during all the time they were there.

I don’t know how things were in Mr. Markowitz’
time, but 1 doubt they were much different.

I doubt that upon reflection, Mr. Markowitz will
regard student apathy an appropriate law student
response to issues of racism or gender discrimination. |

[ would like to express
disapproval of Alysse
MacIntyre’s November 13
piece ("*Market Failure:

wanted its response to be
printed is, to put it charita-
bly, lame.

Perhaps you do not

therefore suggest he look to the administration’s indif-
ferent, insulting response to the students’ effort to
induce it to diversify the racial composition of the facul-
ty by granting tenure to at least one black woman.
Despite its many faculty appointments during the
decade that the issue has been pending, the adminis-
tration still claims to have been unable to find even one
available black woman who is sufficiently qualified to
teach at the School.

Given the reasonableness of the request, joined in
and actively pressed by both black and white students
for many years, and the successful hiring of black
women of unquestionable excellence by other prestigious
law schools, the administration’s good faith is clearly
open to question. These facts apparently led Professor
Derrick Bell—as able and distinguished a teacher as
any law school could hope for—to leave the faculty until
it does find a candidate it considers qualified. I think
the administration has paid a high price in accepting his
departure as the price for proving its power.

I submit that it is cause for pride and rejoicing, not
for fear, that students have taken the lead on the pro
and con of these izssues and that my generation of HLS
students deserves criticism for its indifference to issues
which so deeply concern the campus and the communi-
ty. In short, Mr. Markowitz should be very pleased that
today's students do care.

In my opinion, therefore, the conduct of the present
administration creates greater cause for concern about
the future of the School than the student conduct which
“appall[s]” Mr. Markowitz.

Dip ALYSSE GO TOO FAR?

Sophomoric Offering a Turn Off

tion. The great majority of
your readers surely expect a
higher standard of expression
and — excuse the old fash-

insightful; many others rep-
resent balanced reporting,
some illustrate human foibles
in an acceptable way, others

in the November 13, 1992
RECORD before I read the
article itself. Having done so,
I believe you owe this fine law
firm an apology and I hope
you will learn from this inci-
dent the perils of printing
undocumented accusations
against a law firm.

While details of the arti-
cle may contain a grain of
truth, the overall impression
that Marrison is a poor place
to work or is tncommitted to
diversity is blatantly false. |
know many partners and
associates in the firm, more
in San Francisco than Los
Anpgeles, and the firm is well
regarded in the community.
Moreover, it has been in the
forefront in promoting diver-

review, Morrison’s turnover
is about average. It is only
because of efforts to increase
diversity that there are
minorities and women there
in the first place.

Regardless of the
details, it is simply inappro-
priate to allow somecne to
trash a firm anonymously.
How can the firm respond
without knowing whether the
particular person has a
grudge or was disciplined or
otherwise might have a rea-
son to supply exaggerated or
false information.

You compounded the
mistake by failing to print the
firm’s response at the same
time. The excuse that you
did not know that the firm

appreciate the impact this
kind of smear tactic can have
on a firm. One person’s unac-
knowledged opinion should
not be permitted to impugn
an entire firm, even if corrob-
orated in part by others.
Your newspaper is not the
proper forum nor is an anony-
mous “article” the proper way
to eritique a firm.

I hope you will exercise
better judgment in the future.
Freedom of the press also car-
ries with it serious responsi-
bilities which you appear to
have forgotten in this
instance.

Paul L. Warner '72
November 30, 1992

Morrison & Foerster Highly Respected

While my respect for
freedom of speech usually
precludes me from criticizing
the judgment of editors (even
student editors of student
newspapers), 1 find I must
take to task those on your edi-
torial staff who exhibited the
bad judgment to publish,
anonymously, the article enti-
tled “MoFo full of MoFos™ in
the November 13, 1992 issue
of the Harvard Law
RECORD.

The article is obviously
the work of a disgruntled
employee who is probably
among those who were termi-
nated recently by Morrison &
Foerster. While [ have no
doubt that Morrison &
Foerster is experiencing some

ACLU Attorney Defends MoFo

| am General Counsel of
the ACLU Foundation of
Southern California, and
have worked for the organiza-
tion in this position or as a
stafl attorney for twenty
years since my graduation
from Harvard Law School. It
has never been the general
case that private law firms
have been generous in their
commitment to prosecuting
public interest litigation,
especially on behalfl of the
poor or disadvantaged
against powerful entities top-
heavy with legal or other
resources. It is, therefore,
with genuine confoundment
that I read your paper's
recent story about Maorrison

of the problems and difficul-
ties being encountered by oth-
er major firms in Los Angeles,
it elearly does not deserve to
be the subject of the vitriolic
diatribe of this anonymous
article writer. The article is
typical “sour grapes” and can
be heard from recently termi-
nated associates from firms
all over Los Angeles, not just
Morrison & Foerster. By pub-
lishing such an article, on an
ANONYMOous basis, the
Harvard Law RECORD is
merely acting as a public
catharsis for an apparently
mean spirited ex-associate.
Morrison & Foerster is
one of the most respected
firms in this country. It has
an excellent record of hiring

& Foerster's Los Angeles
office, and the attendant pub-
licity about the article within
the legal commumity.

Perhaps you have sim-
ply undertaken no indepen-
dent investigation. I recently
completed a case working
closely with two associates at
Morrison & Foerster against
a major pharmaceutical com-
pany. The commitment of
resources and efforts of
Morrison & Foerster was pro
bono and unqualified, and the
legal work resulting was, |
believe, what made the differ-
ence. | know that our clients
were repeatedly impressed
with the sensitivities, as well
as the talents of the office

fine attorneys, especially
those who are classified as
minorities. For the writer of
this article to anonymously
cast aspersions upon the

Dating at HLS Revisited™).
This type of tasteless writing
strains hard for humor and
really achieves more in offen-
siveness, Perhaps greater

blame for the appearance of

the column in the Record
should rest with its editors,
however, than with the con-
tributor.

There are aspects of the
HLS scene that are suitable
and warranting satire, criti-
cism and humorous treat-
ment. Many articles in your
paper succeed along these
lines and are illuminating or

constitute proper advocacy
for one or another viewpoint.
In general, your publication
15 a good source of informa-
tion on current happenings
and issues in Cambridge, the
views and concerns and inter-
ests of the student body, and
the “mood” of the Law School.
However, many alumni {and
surely many HLS students
also) are shocked, and really
more importantly are simply
turned off, by the kind of
sophomoric performance
exemplified by Ms.
MaclIntyre's latest contribu-

Racy Talk Goes Too Far

[ am not a prude and I
enjoy racy talk and racy writ-
ings. I even enjoy vulgarity

when it is relevant to the con-
text. However, the pointless
article by Alysse MaclIntyre
appearing at page 9 of your
issue of Friday, November 13,
1992, has no excuse, no ratio-
nale, and no redeeming fea-

ture for its very existence.
speaking with only one
voice, as ocne alum, | suggest
that the article is degrading
to your publication and [ hope
that it is the last of its type.

Jesse H. Oppenheimer "42
November 25, 1992

ioned word — taste.

Merely because the
recent column was submitted
doesn’t mean it should be
printed. A service would
have been done to your publi-
cation, the HLS community
at large, and even to the
writer herself, if editorial dis-
cretion had been exercised to
reject this piece.

Not all letters ought to
be mailed; not all one’s
thoughts should be uttered:
not all jokes one can think of
should be told. The Law
Heview has learned a bitter
lesson in this regard. There
15 no valid issue of free speech
or censorship involved, only
sensible discretion and appro-
priate selectivity—good news-
paper editing.

Jas. Murray Howe '50
December 3, 1992

A New Low

For some years, I have

integrity of Morrison &
Foerster and its hiring policy
1s unconscionable. | doubt
very much that any decision
to terminate a lawyer, or even
a staffl person, has ever been
made at Morrison & Foerster
based upon a person’s race,
sex, sexual orientation or reli-
gion. And [ say that without
any hesitation or reservation
at all.

Neal S, Millard
December 1, 1992

The problem with arti-
cles like the one I read is that
it may discourage students
intent on private law careers
from a firm that actively
encourages its attorneys to
spend otherwise billable firm
time on matters of public con-
cern. In my experience, low
morale is endemic at many
private law firms, precisely
because attorneys are afford-
ed no opportunities to nourish
their souls. Morrison &
Foerster, I find, is a praise-
worthy exception; it would be
a shame if Harvard students
were led to believe otherwise.,

Mark Hosenbaum 73
December 3, 1992

been distressed by some of the
material contained in the
RECORD. I feel that the arti-
cle by Alysse MacIntyre in the
November 13 issue reaches a
new low. [ cannot compre-
hend the reason for insertion
of such material in AMERI-
CA'S OLDEST LAW SCHOOL
NEWSFPAPER.

Robert B. Simon ‘52
December 11, 1992
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By Alysse MaclIntyre

You're a lucky dog if you did. It was boring,
boring, boring.
What happened to the good old days of a packed

D ID you miss the “Town Meeting” in December?

impassioned speeches, accusations and finger pointing?

Bob Clark’s gotten foxy, that's all. He finally fig-
ured that if he acted human the whole thing would tone
down immensely. You should have seen Bob at this
meeting, expressing fatherly concern for a student from

wants us all to like him.

to get the Griswold Nine suspended without a hearing.
And would you believe that Bob Clark requested that

audience screaming for Mein Dean’s resignation? Of

the Southwest who didn't own a pair of gloves, talking
about how he suggested that the boy head right on
down to the Army surplus store in the Square and buy
some. He came off just as harmless and silly as Mr.
Rogers. And oh-so-misumderstood, just a kind man who

I'll admit that Bob is even throwing me for a loop
these days. Every time | turn around he’s doing some-
thing that leaves me all verklempt. Was that really our
Dean who bragged about how his diversity protesters
are better than any other deans’ protesters in Gg7
After all, he didn’t seem too proud when he was trying

CCR hold a Silent Vigil before last week's faculty meet-
ing? Iswear it is true. He even stopped on his way into
the meeting to thank the Vigil organizers. Is this the
same Bob Clark who threatened to fire former Dean of
Students Sarah Wald because she didn’t want to name
protesters who had occupied Charles Fried's office for
all of fifteen minutes? What must Roger Fisher be
putting in Bob's water to cause this spectacular change?

It’s no wonder the 1L's have no idea why the 3L's
think of Bob as evil incarnate because even the 3L's are
getting sucked into this “kinder, gentler dean” act. It's
Just so hard to hate a man so awkward and obviously
uncomfortable when he's just begging to be liked. Bob
is bending over backwards to justify our love. So much
s0 that even I have a bit of sympathy for Bob now. And
here it is, all my sympathy. Don’t blink or you'll miss
it.

Poor Bob — once cne of the most
beloved professors on campus, known for
making corporations fun and interesting.
Singing and playing the keyboard for his
class, autographing copies of his horn-
book, keeping women and minorities off
the faculty without too much public out-
rage — they were Bob’s salad days.

But then Bob bit off more than he
could chew, the deanship, and what
ensued was over 2 years of political mis-
step after political misstep. From elimi-
nating the public interest job placement
adviser, to trying to convince the campus
that hiring four white men was a dramat-
ic step toward diversity — Bob just couldn’t seem to do
anything right.

Poor Bob even lost Derek Bok, the man who chose
Bob to be Dean above the protests of members of the
faculty. Suddenly he was stuck with Neil Rudenstein,
and Neil wasn’t going to put up with this student out-
rage stuff. Neil must have put quite a fire under DBC’s
butt judging by how much effort peor Bob has put into
his new “Shaven Angel” persona. But at least it creat-
ed the perfect opportumity for that perfect opportunist,
Roger Fisher. Yes, Roger stepped in with The Plan - a
plan perfect in that it is at once a money maker for

I’'ll admit that
Bob is even
throwing me for
a loop these
days.

Bob Clark: Justify My Love

Roger and a chance at greater self-aggrandizement: The
Project on Community. Oh, how humiliating for Poor
Bob, having to lean on a man who could take humility
lessons from Alan Dershowitz. Oh how Bob must
mourn for his beard and the good old days.

AR LR ELERE N L)

5o there it is, my sympathy for Bob. Sure, other
people may have more, but [ bet Bob didn’t try to throw
them out of law school, either. At any rate, what [ am
left wondering is why we don’t hear all those law & econ
types and all those “pull yourself up by your own boot-
strap” conservatives howling for Bob's resignation.
Consider the following.

Bob's economically inefficient. We're paying Roger
Fisher a tidy sum to head the Project on Community,
and the Project itself is rumored to be funded at around
ten thousand dollars. All this additional money is going
to repair the damage of Bob's first
years as dean and to do what he is
suppose to do as dean anyway,
We're getting one dean for per-
haps as much as twice the cost. 1
say we solicit proposals from oth-
er deans and would-be deans and
do the economically rational thing
by going with the lowest bidder.

Secondly, this law school is
home to lots-of conservatives who
made it here from the harshest of
backgrounds (I know, because
from time to time they write
cranky letters to me, as if I made
it here riding in the back of a lim-
ousine). They oppose affirmative action and other types
of aid programs because if they could do it on their own,
everyone should be able to do it on their own. Yet Bob,
the single greatest aid recipient at the law school, has
not come under the attack of these bootstrappers.
Could be that they only faver aid for rich white men
with a fetish for limited corporate liability?

Oh, what the hell. Let's all play along with Kinder,
Gentler Bob. After all, if | can do it, anyone can do it.
And, in the end, remember that actions speak louder
than words. And what will speak louder than thanking
protesters will be a truly diversitied faculty.

not to complain about my parties.”
Thumbing through some circulars,

Fenno was practically catatonic. For
twelve years, life had been good. Easy

money, low taxes and hot babes.
Moming in America. Now, the party was
over - the Democrats were in office.
“Good God,” Fenno thought as he finished
the Wall Street Journal. “Now they’ll
probably expect me to pay the help at
minimum wage! After all, it’s not like I'm
in the cabinet, or anything.” Slugging
down the rest of his last Old Milwaukee,
he looked at the can and mused, “] sup-
pose | can forget about them ever getting
the Swedish Bikini Team back on the
commercials now.”

Clinton aside, it had not been a good
winter. Rain, cold, snow, Philosophy of
Law and Sociology during the winter
term, no undergrad women to scam on,
Alysse Mcintyre in GQ, and betting on
the Bills with the points in the Super
Bowl had all made January a pretty mis-
erable month.

February, however, was going to be
better. Fenno resolved himself to making
big changes, “no more sitting around the
house drinking beer, watching back
episodes of McHale’s Navy. I'm going to
start running, five ... err... three, well,
two miles a day, working out, lifting, the
whole nine yards.” With new purpose,
Fenno changed into his HLS. sweatpants
and his Gold's Gym T-shirt with no
sleeves. Doing his best Arnold pose, he
thought, “That’s right baby, gonna be a
lean, clean, lovin’ machine.”

Heading out of his apartment to the
gym, Fenno checked his mail. “Hmmm,”
Fenno mumbled, throwing out the “Have
You Seen this Child?” flyers (who cares?)
and the True Love Dating Service ad
(already a member). Coming to the pack-
age from Columbia House Records, he
paused, “Hmmm, [ think I'll sign up the
old bat across the street; that'll teach her

Fenno came to the dreaded envelope from

the Registrar's Office. “Well,” Fenmo said,

crossing his fingers and opening the enve-

lope, “it’s not like anyone actually fails,
do they?” Checking his grades, Fenno
breathed a sigh of relief. “Well,” he
thought, “it won’t win the Sears prize,

but, hey, D is for diploma, right?”

After his workout and shower, Fenno
headed home. “Oh yeah, oh yeah, you
know it baby, prime time,” he thought,
flexing his soon to be impressive muscles.
Even though Fenno had done only about
three bench presses and two curls, he was
on the way to studdom.

Checking his answering machine
when he got home, Fenno ran though the
usual spate of rejections from female law
students, undergrads, Wellesley girls,
erT, women, secretaries, waitresses, store
clerks, random women he met on the
street, and anyone else who'd give him
the time of day. Winding the tape back,
Fenno shook his head, and said in a pity-
ing tone, “Father, forgive them, they
know not what they do.”

WANTED!
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By Rich Wareing "93
RECORD Columnist

HERE | grew up, the vast majority of people can say four things about
themselves — they are “ethnic” (that is white, but not Anglo-Saxon),

they are Roman Catholics, they are working people, and they are
Democrats. The first is true by birth and the second by upbringing., The third is
true because they are the “little people,” - the shop clerks, nurses, fishermen,
machinists and mechanics who make the economy go while struggling to make
decent lives for themselves. As for the fourth, that they are Democrats, that fol-
lows from the first three as a matter of necessity.

It is an article of faith at home that the Democrats are the party of working
people. This, of course, 15 the legacy of F.D.R., Harry Truman, the New Deal, and
Tip O’Neill. People who sweat for a living are Democrats. To be a Republican is
to admit that one is, or one wants to be, a plutoerat. It’s just that simple. As for
the ethnicity thing, Brahmins, Yankees, other assorted WASFP’'s and those who
pretend they are, are Republicans. People with vowels at the end of their names
are Democrats. It's just that simple.

The reason for this is not hard to figure out. When the ethnics arrived in
America about a hundred years ago, the well-bred Republicans at best tumed up
their noses at the smelly, ignorant, foreigners who spoke funny languages and
didn't eat meat on Fridays. At worst, they tried to pass restrictive immigration
laws, distributed birth control information and devices among the “undesirables,”

Funny, | always thought the
Democrats were the people who
stood up for the immigrants, not the
ones who exploited them.

posted “No Irish Need Apply,” signs and their various equivalents, tried anything
and everything to make the naturalization process more difficult, and
Gerrymandered city councils, state legislatures and congressional districts to min-
imize the political power of the immigrants.

Faced with a new and all too unfriendly world, the immigrants needed some-
where to turn. Fortunately, for them, there was the Democratic Party, and its
local affiliate: the Ward Boss. 'These Ward Bosses, themselves usually the sons
of immigrants, understood wha' immigrants needed — jobs, housing, help with
immigration papers, police protiction, a little money or coal in hard times, social
and recreational activities, and ten dozen other Kinds of help you now have to pay
taxes to get. In return, the Boss demanded but one thing from the immigrant -
undivided loyalty on election day. Time and again the high-born critics sneered
at “the party of immigrants” as the ethnic vote came out big for the Democrats
from such places as Hell's Kit :hen in New York, the West End and Southie in
Boston, Bridgeport in Chicago ind hundreds of other ethnic enclaves where help
procured votes, and votes, for tae right candidates, meant more help.

The Bosses were not altruists, history will tell you that. But they were busi-
nessmen, of a sort, and they treated immigrants with respect, and bargained with
them as equals - The Boss’ help for the immigrants’ votes, nothing more, nothing
less. Hundreds of thousands of immigrants took the Bosses up on this deal, and
their children and grandchilcren stayed with the party of their parents, some
becoming Bosses themselves. Loyalty, help, and hard work, made the big city
machines a political force fror:1 Boston clear west to St. Louis.

Needless to say, the Zoé Eaird — Ron Brown “Nannygate” thing hit me like a
ton of bricks. These were biy, fat cat lawyers and politicians, who called them-
selves Democrats, but who cz sually hired illegal aliens under the table (thereby
wrecking any chance these peyple might have to stay in the country permanent-
ly), for sub-minimtmm wages, and didn’t seem to give a damn when the I.N.S. tried
to ship the immigrants back. Funny, I always thought the Democrats were the
people who stood up for the immigrants, not the ones who exploited them.

Of course, the days of the Bosses are just a dim memory from a time when the
Democrats wanted for “principles,” though not for victories. Now, you see, we
vote for “issues” and for leaders who offer “policies.” Jobs, and a helping hand,
are too trivial for politicians to worry about. Those things are left to bureaucrats
with no stake in the people who come to them. The old party was not perfect, but
i. put food on the table, gave people a sense of purpose and power, and offered
them hope for their children, and for the future. Truly, it was the party of the
people, and the party of immigrants.

e Letters (Continued) e

Keep the Pressure on Neil Rudenstine

I first came to know of
the Harvard Law RECORD
while attending a meeting
(April 10, 1992) at "HLS on
Critical Legal Studies, Critical
Race Theory, and Critical
Feminist Theory, | am sure
many people will always won-
der how a “Professor of
Management” became inter-
ested in such subjects given
my long and stable career in
academic business. Such will
have to come later. [ have
always had a curiosity about
public interest work (law,
business, academics) since my
days as a graduate student at
the University of North Texas.

Now let me move on to
the purpose of this letter. |
now subscribe to the
RECORD since | read of the
Grisweld Nine. The “HLS
Coalition for Civil Rights” is
long overdue. The lawsuit
filed against the Fellows of
Harvard College (413 Mass.
66, 1992) was simply out-
standing. Protest when cou-
pled with courtroom advocacy
will ultimately yield results.
Justice Lynch was dead wrong
{political rule of law) regard-

ing the decision issued.
Students are indeed harmed
by only being exposed to the
“white male voiee” within the
academy. Nol only are law
schools refusing to diversify,
but all professional schools
{business, medicine, engineer-
ing, etc.) are very guilty of
white supremacy. Do not let
Allan Ryan (General Counsel,
HLU) shake the tree of the
coalition.

Currently, we (African
American class of citizens liv-
ing in Alabama) are involved
with a desegregation lawsuit
(Knight v. Alabama, CA. No.
CV-83-M-1676-S, N.D. Ala.) of
the higher education systems
in Alabama. The judge
{Hareld Murphy) issued a
decision and order last
December (1991) where he
found for us that vestiges and
discrimination are alive and
well. The remedy did not fit
the liability for some unex-
plained reason.. Some of the
issues we have appealed Lo
the Eleventh Circuit for
remand and correct relief,
Such illustrates the courts do
work sometime for people of

color, We need to strategize
on how to accomplish faculty
diversity at Harvard and oth-
er institutions of higher edu-
cation in these United States,

By copy of this letter I
am as a member (NCBF)
requesting Dr. Nolan Penn,
President, National Congress
of Black Faculty to issue a let-
ter of support to you and the
“HLS Coalition for Civil
Rights" today. We must
develop a national network.
Keep the pressure on Neil
Rudenstine. He appears to be
progressive. Contrary to pop-
ular opinion university presi-
dents wield tremendous pow-
er. They refuse to use it for
the common public good and
allow Deans and elite profes-
sors to run amuck for some
unexplained reason. Feel free
to distribute this letter widely
as you deem appropriate.
Continue to stand for justice
and protest each faculty meet-
ing held at HLS forever.
When I'm in Cambridge again
I'll join in.

George Munchus, [11
December 8, 1992

Alum Urges No Support to HLS Fund

When | was at the law
school just over three years
ago, there were six women
tenured professors, among a
faculty of, | believe, almost 70,
Now Susan Estrich has left
and Kathleen Sullivan is leav-
ing. | am counting: Minow,
Field, Bartholet and Glendon.
Not only has the law school
not improved on women and
minority hiring and retention,
it has regressed. The big
excuse has always been
improvement takes time.

Well, regression does not take
much time, does it?

Since 1 left the Law
School, the RECORD has
reported a consistent drop in
incoming women students in

the last three years. OUbscene
parodies have become free
speech not to be disciplined;
student protests are to be
stamped out. Derrick Bell
left. Sarah Wald left. The
school is losing its “leading
scholars and great teachers,”
who take with them the
“extraordinarily rich and
diverse curriculum.” Ames
courtroom disciplinary drama
did not silence the students: it
amplified their causes and the
reactionary paranoia of the
administration. I cannot in
good conscience support an
administration that presides
over such an embarrassing
record of convenient disap-
pearances of women and

minorities, The [aces are
changing even in the nation’s
cabinet, and even the
President-elect is holding
town meetings to listen and
respond to constituents’
needs. The same must hap-
pen at Harvard Law School.
No associate today in a law
firm can survive on empty
promises and non-perior-
mance, and aggressive, maybe
even drastic remedies are now
needed at the law school. The
time has come for Harvard
Law School to deliver before it
deserves any support from its
alumni.

Maurice L. Hoo ™90
December 15, 1992
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By Stephanie Goodman "93
RECORD Columnist

third year paper, who pointed out to me that our professors had more

black women in their classes than ever before in HLS history, [ was struck
by his sincerity in admitting that, suddenly, all these white men were confronted
with the dilemma of figuring out who exactly we were, what our experiences were,
and how our presence would affect clagsroom dynamics. Most, it is obvious, have
chosen to put the issue on the back burner, while some, like this professor, have
tried to understand the quality of our differenice and its impact on the law school
commumnity.

Aside from being somewhat surprised by his interest in the issue, I was
impressed by his honesty, particularly in his willingness to admit that when he,
a white male professor, loocks at me, or other black women in his classes, he
doesn’t see a black person first, or a woman first, but a combination of both. He
seemed to recognize that, as the embodiment of two traditionally marginalized
groups in American society, our experiences just might be different from those of
gither black men or white women.

Like most black women, | have grown up with the tagk of defying stereotypes
about black women. Aside from being dismissed as either aggressive, loud, emas-
culating, or oversexed (this last one’s a joke — particularly at Harvard Law), we
have had to work to bridge many gaps between ourselves and others. A very close
friend of mine here at the law school, also a black woman, likened the role we play
to that of diplomats. She said that we, as black women at this particular point in
American history, have been socialized to fit in, to understand, to join the other
side in an effort to be included and accepted and to increase awareness that we
are not the aggressive, sex-crazed beings our stereotype sugpgests. This may be, in
part, a function of desegregation and the civil rights movement. But perhaps we
have taken it too far. Our willingness to join and to be the ever present diplomats
has, in too many instances, led to the failure of others to see that they, too, have

B ACK in December, I had a conversation with my faculty advisor for my

Like most black women, | have
grown up with the task of defying
stereotypes about black women.

to make similar efforts to understand where we are coming from, if we are to have
any success in changing the world together. - All too often we are categorized by
either race or gender, but not both. Because we are women, many assume that
our issues are the same as those of other women. Because we are black, many
assume that the opinions of black men sufficiently represent our own.

Unfortunately, the willingness of my faculty advisor to make the effort to
understand my difference is not widely contagious in the HLS commumity. Even
many white women who call themselves feminists — even those who are our close
friends — often do not understand that it is our difference from them as women
that must be explored, and that can make us stronger as a group. They some-
times find it hard to move outside their experiences as white women to approach
certain issues and problems from our perspective as well.

My mother, growing up a black girl in rural Louisiana and Southeast Texas,
was not able to go anywhere she chose. She could not walk into many of the
stores, restaurants or even schools that others could. She could not go to the col-
lege I attended some twenty years later. And she was discouraged from pursu-
ing many of her dreams because she was not only a woman, but a black woman,
without the privilege of race to shield her from added injustices. My mother’s sto-
ry is not very different from those of other black women of her generation. She,
like others, had to SCREAM to have her voice heard, so that I might have the free-
dom to just be, without sacrificing my dreams because [ could not fit in.

But here, at Harvard Law School, the struggle continues. My voice, along
with the voices of other black women, is very likely to be drowned out, or silenced
i1 s0me way, not because we are intimidated or afraid to speak, but because oth-
ers pelieve they already know what we have to say, and make the mistake of not
hearing, really heari ing, what we are all about. When we do speak up, as several
did about what they perceived to be discriminatory treatment at the Harvard Law
Review, we are often called “angry black women,” treated with disdain and dis-
missed by our classmates and professors, who are, in many ways, guick to remind
us that we are only here on borrowed time.

The voices of black women are all different. We all look different, act in dif-
ferent ways and believe different things. But our voices do exist, and they exist
separately from those with whom we share many desirable traits, like our wom-
anhood or our status as African-Americans. As time goes on, our voices will get
louder, until others recognize that we are a presence to be reckoned with. And in
the end, we will be heard.

e
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Law School Should Kill LIPP

B;,,f Hmi.farﬂ G. Seitz 66

o

m-:m to ﬂmmipt of your mmmfme REUURD dated November zu 1992,
# too, was under the impression that the Low Im:nme Ewtnctmn Plan Wgs
& public interest program. -
i was vehﬂmﬂﬂtb? opposed to it.
Ehi the assumption that your presentation is correct and that it also benefits
thnﬁe'.vhnguia,tﬁﬁhe rivate sector, | am even mare vehemently opposed.
Analytically, I:herﬂ- are only two reasons why a graduate of the Law Sehool

| tﬁkea a job paying less than the $41,000 annual ceiling (hereinafter referred to as

the “Harvard Law Minimum Wage™) at which repayment assistance ends.

. Either yot are unable to get a better paving job or you elect to take a job pay-
_in,g' less than the Harvard Law Minimum Wage because of some personal mter
g8t 4

' As to the ﬁrst g:m m&minaftﬁr in the interest of being politically r:-m'er:t

the “Job Market Dmatbmnt-aged"} the guestion is why should Harvard, amf ult:-
mately, its altmni support this group.

| In the f inal analysis, the only reason to auppnﬂ the Job Markﬂt

5 Biuadvmzag&ﬁ 18 if Harvard feels that, in order to attract students, it must give

an implicit warranty that the benefits of its education are such that any gradu-
ate will achieve the Harvard Law Minimum Wage or get his money back.

' This would be a perfectly reasonable position to take as a marketing gimmick
'if Harvard diﬂ,imt have th-e ab:hty to attract students in'the absence of the g:uar
anty. |
Since it has the a‘hlhty, as evidenced hy the nuem’heiming number of applu:a—

: '-:-_HBI&E for slots available, it is silly to protect the Job Market Disadvantaged.

. As to the second group, ttmsewhnwlsh to pursue government service or some
ather {:nmparﬁ;tiwly low paving end zavor (I believe $23,000 is in excess of the
‘average wage nationwide) which pay less than the Hawa.rli Mmimm:n Wagﬁ, the

e qu&stmn is very simple,

Why should the Law School sup; ort a life style t:hm-:u? Iﬂ.’ have the capﬂ:it}r

: tﬁgetajahat asﬂwmmnﬁ wHawardeunmnWaga andele::tmtta

what right do I have to have my cho .ce subsidized?
Net, I do npt believe the Law St hool should support life style choices.
'Even if the Law School would c therwise make the determination to

- life style choice, as a matter of pr: ctice, I believe it is impossible to -:llstm,ﬁmsh

between the Job Market Disadvan aged and the life style choice.
This suggests most strangly th it one should terminate the LIPP.

Finally, with life style choice, do not believe that the LIPP will be adminis-

tered with the even- -handedness af iributed to the blind lady from the scales of jus-
tice.

_ If the starting salary for the F leagle of the Ku Klux Klan is only $25,000, 1 do
not believe the Law School, or i!  alumni, should I:m:k up the shortfall and treat

o gt e e e T S R e T

Why should the Law School support
a life style choice?
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the person in the same fashion as the fellow electing to become associate general
counsel of the Boy Scouts for §25,000.

When all is said and done, the benefits of an education at the Law School
should be available to all who qualify. Harvard should lend the money to those
who need it. There should be no grants except for the privately established schol-
arships.

1 recognize the Law School's administration will go nuts at this proposal.
*How can we attract top-stand students?” “We'll only get second raters because
our grants don't match upt”

There are several responses to this:

First, try it and see if others don’t follow Harvard’s lead. Basically, all insti-
tutions are in the same position as the airlines with their frequent flier miles.
Since everyone has them, there is no competitive advantage to any airline. All
you're doing is cutting into your net cash by having the program.

I all law schools dropped their grant programs, there would be no change in
the relative positions as to students;

Second, if the dire consequences do materialize, it will be clear that the Law
School education is not worth its cost and must be subsidized.

In effect, the Law School will be forced to prove to the world that its product
is better. If not, vou can always reinstate subsidies; and

Third, those students who do choose to attend Harvard will be more highly
motivated since they’ll be spending their own money. If the faculty thinks it
through, this, alone, should result in its support for the proposal.
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What Double Standard?

By David Weinstein "94
RECORD Columnist

PT'.' Bill Clinton.

In Eighteen Days of office, he has lifted the gag rule, opened military hospitals
to abortions, signed family leave legislation and begum, at tremendous political
cost, the tortuous path towards ending the ban on gays in the military. Yet, the
assault he has sustained from his foes on these fronts is nothing compared to the
withering fire he now takes from his erstwhile allies on the left. Faint praise for
the landmark family leave law has quickly been replaced by talk of Kimba Wood
and “double standards.”

Judge Wood, so the argument goes, was crucified for legally hiring an undoc-
umented worker, while Commerce Secretary Ron Brown remains in office after

Admittedly, a country that cares
more about who employs Peruvians
than say, who takes money from the
tobacco industry, has its priorities a

little skewed

acknowledging petty illegalities similar to those that brought down Zoé Baird.
Such asymmetry was enough to bring the wrath of this nation’s moral guardians
squarely on the head of the beleaguered President, angrily claiming that Wood
would have been judged differently “had she been a man.”

Ignored amid the firestorm is the fate of Charles Ruff, esteemed attorney of
the male persuasion. Ruff was widely believed to be Clinton's backup selection
to head the Justice Department, but his candidacy quietly crashed behind Wood’s,
following revelations that he had “failed to pay social security taxes for his house-
hold maid.” (Boston Globe 2/8),

Thus, while pre-Baird Clinton paid little attention to the immigration pecca-
dilloes of his nominees, male and female, post-Baird Clinton has subjected poten-
tial cabinet members, male and female, to the same silly litmus test that today’s
political climate seems to demand. The test was not created by Clinton, who nom-
inated Baird despite knowing of her victimless crimes, and nudged her to with-
draw only after her defeat appeared imminent. That he has no desire now to
destroy his administration by purging all similar sinners from his already con-
firmed cabinet is simply not evidence of gender bias.

Admittedly, a country that cares more about who employs Peruvians than say,
who takes money from the tobacco industry, has its priorities a little skewed. Yet,
this taste for micro-analyzing the petty personal slips of our leaders is hardly new
to American politics, and is hardly restricted to women. Witness the uproar over
check kiting at the Congressional Bank, which inspired far more concern than the
wholesale looting of the nation’s Savings and Loans. ' Or perhaps more to the
point, witness how much more attention was paid to Zoé Baird’s employees than
to her employers, General Electric and Aetna, for whom she fought valiantly
against the rights of whistle-blowers and tort victims.

Undoubtedly, Clinton will do much to disappoint over the next four years, and
should be held accountable for his betrayals. But if his potential allies continue
to ignore his achievements, while going out of their way to find slights where none
exist, the next four years will be nothing more than another sad case study of the
left; as always, far more successful at destroying its friends than its enemies.

b S R e kb b I bl
Bl R B b
L

T T e e
St L A H?l e
o

On the Application
of Standards in Hiring
Law Professors

By the Coalition for
Civil Rights

In Yick Wo v Hopkins, the United
States Supreme Court considered the
legality of the application of a San
Francisco ordinance regulating the build-
ing materials used in the construction of
laundry operations. City officials used
the ordinances to arrest immigrant
Chinese laundry operators while “other”
laundry operators violating the same
ordinance remained free of prosecution.
Writing for the Court, Justice Matthews
found the ordinances “directed so exclu-
sively against a particular class of citizens
that, whatever may have been the intent
of the ordinances as adopted,” their appli-
cation was “unequal,” “oppressive” and “a
denial of equal justice.”

Many observers of the current strug-
gle for civil rights find that Justice
Matthews’ suspicions provide strong
warnings about the illusion of neutrality
in the enforcement of substantive criteria.
Given the frequent invocation of stan-
dards as a defense against charges of dis-
crimination, many find Yick Wo logic as
applicable to Harvard Law School in 1993
as to San Francisco in 1886.

HLS, founded in 1817, culled its fac-
ulty for 154 years exclusively from a pool
of white males. In 1971, HLS hired its
first full-time African American professor,
Derrick Bell. One year later, the Law
School hired its first two full-time women
faculty, Elizabeth Owens and Diane Lund

been devised to ensure quality teaching
and fairness in faculty hiring. That claim
imploded this past spring with the exten-
sion of four offers to white males. Despite
repeated application of a rule requiring
visiting professors to leave the school for
one year before consideration for an
appointment, HLS offered positions to
four professors, two of whom were still
teaching on campus, and all of whom
were white male. At least two offers were
thus made without the benefit of student
evaluations, while the Administration has
previously insisted that the elaborate
process of on-site evaluation was essential
to protecting HLS.

The Coalition for Civil Rights argues
that the discriminatory application of
standards runs much deeper than this
incident. One recent appointee had only
two years of clerkship experience and two
years of law firm experience before com-
ing to the law school. Anpther served only
a district court clerkship and a one year
fellowship before his appointment.
Meanwhile, Yale Law School graduate
Gerald Torres, the Assistant Dean of the
University of Minnesota Law School with
over a decade of experience teaching envi-
ronmental law, visited Harvard Law
school in 1990-91 and left without an
offer. HLS has passed over a number of
other experienced professors, such as
Anita Allen ‘84, Regina Austin, and Clare
Dalton LL.M. *73.

No challenges to these hiring prac-
tices suggest that white male faculty
members, including the recent
appointees, are unqualified to teach at

Given the frequent invocation of
standards as a defense against
charges of discrimination, many find
Yick Wo logic as applicable to Harvard
Law School in 1993 as to San
Francisco in 1886.

'61. To date, the Law School has appoint-
ed no woman of color, no Asian American,
no Latino, no Latina, no Native
American, no person with a disability, no
openly gay person, lesbian or bisexual to
a full-time position on the faculty.

The current debate seems infused
with an indefatigable unwillingness even
to discuss what, at a minimum, appears
to be a troubling pattern of hiring prac-
tices at the law school. By claiming that
the Law School is strictly applying stan-
dards, the Administration sends the mes-
sage that, of all the women of color,
Latinas, Latinos, Asian Americans and
other unrepresented groups that have
received law school degrees in history,
absolutely zero are qualified to teach
here.

For years, the Administration has
insisted that HLS applies strict substan-
tive and procedural standards which have

HLS. Rather, the debate continues to
focus on whether HLS heightens already
questionable standards for minority can-
didates only. The raising of the banner of
“extremely qualified candidates” for the
recent appointments of Assistant
Professors Christine Desan and Carol
Steiker ‘86 accordingly raises suspicion.

The Coalition for Civil Rights agrees
with the consensus of professors, law
firms and students that praises
Professors Desan and Steiker and their
current minority counterparts on the HLS
faculty. Nevertheless, as long as the fac-
ulty hiring process remains secretive,
CCR. and other diversity supporters
promise to continue to demand explana-
tions and reversals of policies which may
not be fairly applied or objectively
devised, all for the sake of defeating fac-
ulty diversification.

GO Article

continued from GQ, page 1

‘Beirut on the Charles' seems overly
dramatic and inappropriate this year,”
“The Beirut comparison might be
apt,” counters former LSC President
Michael Twomey “93. Following that
analogy, Twomey hopes that here, too,
“after years of civil war, the parties
may have realized that continuing to
fight does more harm than good.”
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Never Know When

You're Gonna Hourl

By Dave Lopez "93

RECORD Columnist

which is which. First, take art. | saw a very good movie at the Brattle

called The Young One by director Louis Bunel, who is a famous director
from pre-Technicolor days. It ‘s about a black man who, while running from a
trumped-up rape charge, escapes to an island hunting preserve. On the island
lives a game warden and a young girl. The girl is mourning the recent death of
her grandfather, and the game warden is quite unsympathetic until he notices
that she’s not quite so young. He clumsily attempts courtship, but she runs back
to her cabin.

The next morning, the warden must go to the mainland and that is when the
black man makes his appearance. The girl notices that he is nice and charming

and they talk while

he eats. He tells her

EEREEENEEEERSESESE that he must fix his

boat and move on.

BY He takes some sup-

plies and a gun and

goes back to his boat.

When the warden

B R B EEEEENEDENNEMN comes bak he

hunts the black man

as if it were hunting season. Both the black man and the warden have fought in
Italy during the war, but the black man prevails, taking the warden hostage.

The black man, willing to stay and work in exchange for the warden’s food and
supplies, stays on the island. The warden can’t keep his hands off of the girl and,
how shall I say it . . . kisses the girl and fade to black? Anyway, you can guess
what happened. The warden is jealous of the friendship between the black man
and the girl, yet is afraid of being found out when a minister comes out from the
mainland to take the girl to an orphanage. The girl, being told not to tell the rev-
erend anything about what happened, tells the reverend exactly that. “I'm not
supposed to tell you what happened,” she says.

The warden finds out that the black man is accused of rape at almost the same
time the reverend finds cut about the warden. The reverend, certain that the
black man is innocent and about to be killed by the gun-toting warden, confronts
him about the girl. “T'll lose my job if anyone finds out about me and the girl. It
couldn’t be helped reverend, me and her alone, it was bound to happen,” says the
warden. The reverend responds, “I'm getting tired of hearing excuses, he was too
young, he was hit too much as a child, he wasn’t hit enough . . . it couldn’t be
helped. And now you're going out to kill a man who's been accused wrongfully of
what you have just admitted to doing?” The warden gets the hint and helps the
black man get off the island.

Now that was art, right? [ just want to keep these things straight, because
the headlines of Spanish-speaking newspapers have been screaming: *“HUNTED—
LIKE AN ANIMAL,” talking about Zoe Baird’s chauffeur. It seems like the guy is
in hiding and unemployed all of a sudden because of nannygate. Seems he's been
in the good ‘ole land of liberty for eight years and was getting to like it here. When
Kimba Weod was asked if she had the Zoe Baird problem, she replied that no, she
had not broken any law and was so good as to actually inform the Immigration
service that her employee had “overstayed her visa.” Did you remember to pay
your employee before having her carted off, Kimba? Oh, how Pat Buchanan must
be laughing now. First the Haitians get sent back, and now those other people.
According to the newspapers, they're not human, they're aliens. A parting on the
right is now a parting on the left.

I sat in on Local Government Law for one day. It was like a southern church
revival meeting, except for liberals. They weren't shouting amen or hallelujah
when Frug spoke, but you could see the glossy eyed fervor of the truly initiated.
Frug was a great speaker, setting up a really tough hypothetical about the differ-
ence between a small, self-selective group of leaders as opposed to a large group of
voters. One person raised her hand: “ If the small group would select people of
different gender, color and sexual orientation, it would be good. If not, it would
be bad.” I almost hurled right there. I could feel it coming up, and I had this urge
to bang my head against the desk in order to force catatonia, but then I thought:
Margaret Thatcher, Clarence Thomas . . . Roy Cohn. A perfect mix of color, race
and sexual orientation. Ahhh. I think I'll drop the class anyway; you never know
when you're gonna hurl.

To add to the bizzareness of the week, I've been interviewing in New York. |
feel like the only 3L without a job. It's kind of my fault because as much as I think
learning law is interesting, I have no interest in actually practicing it. So I go
down on the bus every week and bother people. On the way down, a lady turns
around and asks me: “Can I ask you a personal question?” I say yes. She says:
“Are you going to kill me?” I say no, and she says: “Well, I just wanted to know,
so [ don't have to worry.” Then I go to Goldman, Sachs. A senior partner is flip-
ping my resume with one hand. “Seo, you go to Harvard Law, so what?” “You
were in the army. Did you kill anybody?” —No, I didn’t kill anybody. “Did you
learn to kill anybody?” —Yes, | learned to kill people. “But you didn’t actually kill
anyone?” —No. “But you learned to kill people? —Yes. “C'mon, you can tell
me . . . who'd ya kill.” —Nobody. “C’'mon, you can tell me.” —I didn't, I would
have remembered. “Are you sure?”

It’s always so hard to know what to say in an interview. Life and art, the real
and unreal are slowly blurring in my mind. Nothing blurs life and art, however,
like watching a movie with artists. | watched an old Phantom of the Opera with
the drama society and that can really make someone borderline fall over the edge.
For every line in the movie, the audience, the drama society, had an answer. A
detective walks into a room. Rob Rader shouts: “Madame, do you have any nude
photos of yourself? Would you like to see some?” Once, after a woman followed
her employer into his office, the entire drama society shouted in unison:
“Cowumselor Troy, I'd like to see you in my ready room!” Rob Rader summed the
movie up nicely, saying it had a certain je ne sais gois. [ don’t know either, Rob.

D OES art imitate life or does life imitate art? | am beginning to wonder
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