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HLS grapples with tragedy, pauses to mourn

by Mike Wiser

On Tuesday, September 9th at
8:45 a.m. American Airlines
Flight 11 plowed into the north
tower of the World Trade Center,
beginning a hellish day that will
be burned into the nation’s mem-
ory. At Harvard Law School,
classes already in progress con-
tinued, oblivious to the scenes
occurring just 200 miles away. As
morning classes ended and word
spread, hundreds of students
gathered in Harkness Commons
to watch in horror as the Twin
Towers tumbled to the ground.

By 10:45 a.m., 17 minutes after
the north tower collapsed, Dean
Robert Clark "72 and J.D. Dean
Todd Rakoff *75 had decided to
cancel classes and alerted the
school by email.

Students, like others around the
nation, reacted in their own ways.
Some, almost immediately, start-
ed delivering announcements to
the crowd gathered in the Hark
about donating blood. Others just
watched the images as they
unfolded on the Hark's two large
televisions. Within hours, T.J.
Duane '02 delivered one-page
copies of The Crimson carrying
wire stories on the attack and
information on  how the
University was responding,

Many students desperately
tried to get in touch with relatives
and friends who were in New
York or supposed to be traveling
at the time. The usual greeting of
“hello™ was replaced by a grim
question, “Is everyone you know
alright?”  Unfortunately, the
answer was often, “l don't
know.”

Dean Suzanne Richards recalls
seeing students frustrated as
mobile phone circuits were over-
whelmed and students were
unable to dial out. As the visible
anxiety of students grew, the
Dean of Students opened up tele-
phones at her office, the Board of
Student Advisors, and the Office
for Student Life Counseling for
students to use to contact rela-
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The New York City skyline, above, at peace before Tuesday’s tragedy. Below, the

flag above Harkness Commons flies at half-mast Wednesday.

i Coping with the Trauma

" Like the rest of the country,
Harvard Law School was in
shock — a shock that has still not
worn off.

Mark Byers, the Director of the
Office of  Student Life
Counseling, said that anyone can
be affected by the trauma of what
happened: students who lost
friends or relatives, grew up in
New York, worked in the World
Trade Center or hoped to, or just
watched the images on television.

“I have absolutely no idea how
many people [were] affected,”
Dr. Byers said. “Partly because
they don’t know yet the extent of
the casualties, and partly because
people define loss in different
ways. | think the first reaction is
that if everyone you know is per-
sonally safe, then everything is
okay. 1 think it only begins to hit
you later that everyone has expe-
rienced a loss — a loss of inno-
cence, a loss of hope, a loss of
community.”

While the school usually does
not have to deal with the emo-

tives and friends.

Around 11:45 a.m., 20 minutes
after United Airlines reported that
Flight 93 had crashed in
Pennsylvania, it was announced
that a second television screening
room had been opened in Hauser
Hall and that Prof. Phil Heymann
"60 would be speaking about the
government’s response to terror-
ism. Students, some hoping to
escape from the images on televi-
sion, followed Heymann into
Pound where he discussed ways
to prevent terrorism and the
options for responding.

Later that evening, President
Bush addressed the nation at 8:30
p.m. saying that “thousands of
lives were suddenly ended by
evil.” Half an hour after the pres-
ident’s comments, a group of stu-
dents gathered in Langdell North
for an interfaith prayer service for
the victims, their families and the
nation.

The shock hadn’t dissipated by

Wednesday when classes
resumed. Class discussions were
dominated by the attack, the
response to it and, of course, the
legal implications.

Pulling Together

For many students the only
way to deal with a crisis like this
is to do something. Some stu-
dents have concentrated on
organizing a blood drive.

“We feel like we can make a
difference,” Dean Richards said
of those involved in organizing a
blood drive.

Other students have decided to
respond to the suffering that they
saw on campus. The HL Central
organization has set aside a fund
that students can draw on for
costs that arise out of dealing
with the tragedy. The fund is
designed to pick up costs for
things like transportation to be
with family. HL Central is also
considering chartering busses to
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New York City to reunite stu-
dents with friends and relatives in
their area. Students can also use
the organization’s  website
(www.hlcentral.com) and ride-
board to see whether fellow stu-
dents are traveling to New York
and willing to take passengers,

tional impact of world events,
Richards emphasized that “this
seems certainly different than
anything we’ve ever seen.”

it may take a while for students
to realize the impact of what hap-
pened.

“It takes a while for the penny
to drop,” Byers said. “I think the
hidden losses take a while to
develop. We're feeling our way
along with everyone else.”

Both Byers and Richards
emphasized that the school has
resources to help students deal
with the trauma and that they are
personally available to help stu-
dents. In addition to the Office of
Student Life Counseling, stu-
dents can turn to the Dean of
Students office and support pro-
vided by the University Health
Services such as walk in counsel-
ing and crisis-management
groups.

Please see REACTION, p. 2

Comfort and affirmation in the Ordinary

by Mark Byers

Director, Office of Student Life
Counseling

Large scale, traumatic events in which we
have not been directly involved leave most of
us in a nearly dissociated state. That dissocia-
tion serves a purpose. We have been saturated
with news and repetitive images to the point
of virtual victimization, and are overwhelmed
with empathy while feeling powerless to par-
ticipate or help. The sheer size and signifi-
cance of this terrorist attack threatens to
reduce our daily purposes and actions to the
absurd. For a community that feels obligated
to think a lot, the problem becomes what to
think about. At a time when the rule of law is
a paramount issue, law may seem nothing but
anemic rules, inadequate in the face of so
much bloodshed. It is hard to know how to
carry on, although we do.

One of the great deprivations we suffer in

extreme events is a rootedness in the ordinary,
and our “animal faith” in the significance of
our ordinary actions. Yet, the impulse to do
one’s laundry, or the attempt to read a case-
book, are the psyche’s ways of keeping equi-

There is a fine line
between denial and
Immersion

librium. However distracted and unreal those
activities feel, “going through the motions” is
critical to reaffirm our commitment to stable
existence. We walk a fine line between denial
and total immersion in tragedy, and the accom-
panying sense of unreality is the natural price
we pay to keep our balance. Many of us will

feel like sleepwalkers in the coming weeks,
and the feeling will be wholly normal. No need
to fight it — it will wear off of its own accord.
Where we can connect with reality, whether by
giving blood or comforting a friend who is
waiting for news of family, we will.

In time, this law school community will find
a way to react and contribute consistent with its
values. I don’t refer to a bloodless intellectual-
ization of deeply felt divisions. After all, many
students have been personally touched by the
world’s ills and feel passionately about the
issues that arise from this event.

For just this reason, each of us may make
some contribution to what will surely be an
agonizing discussion of an effective and just
international response to this tragedy.

All of us in the Office of Student Life
Counseling are available to meet with anyone
who feels it might be helpful to process the
feelings and thoughts that may arise in the
coming weeks and months.
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Dean Clark no sideshow

m Members of the HLS
Faculty defend Dean’s
record

As members of the HLS faculty, we
were surprised and disappointed to read
Arkadi Gerney’s unfair attack on Dean
Robert Clark in last week’s RECORD.
Future lawyers should understand the
value of researching and understanding
the facts before making accusations. In
keeping with this ideal, we feel compelled
to set the RECORD straight.

First, Mr. Gemey asserts that the faculty
voted against a three-tiered grade reform
proposal in a “close” vote that was
“pushed through” during the School’s
Celebration of Black Alumni. This is inac-
curate. It is not infrequent that a faculty
meeting conflicts with another HLS event
that demands the attendance of some fac-
ulty. In this case the turnout of the faculty
for the meeting was

student organizations. These building
projects, and others like them, are integral
to the goal of improving the HLS student
experience, an ambition that pervades the
Strategic Plan.

Third, Mr. Gerney questions the Law
School’s commitment to public interest
law and seems to argue that loan forgive-
ness (LIPP) has languished under Dean
Clark’s tenure. This charge is particularly
bizarre since the Dean just recently
expanded LIPP by removing income caps,
eliminating the parental contribution for-
mula, and rescinding the “law related”
requirement for work in the academic,
non-profit and public sectors. These
changes went into effect on July 1, and we
expect many more students and alumni to
be eligible for LIPP as a result. This is the
second vear in a row that the Dean has lib-
eralized the rules for receiving LIPP fund-
ing. Furthermore, the Law School’s clini-
cal program has grown dramatically under
Dean Clark’s leadership, including the
establishment of the Hale & Dorr Legal

Services Center in

unusually high and
the vote on this 1s5ue
was not particularly
close. Of the 49 fac-
ulty members who
attended the regular-
ly scheduled meeting
on September 22, 30
voted against the

Faculty cites
numerous advances
during Dean’s tenure.

Jamaica Plain.
Finally, on the
issue of women and
minority  faculty
members, Mr.
Gerney could not be
more misinformed.
Under Dean Clark’s

lenure, monre

three-tiered grading

system. However, this was not the death of
grade reform as Mr. Gerney suggests. The
faculty ultimately adopted a proposal to
make grading more uniform across sec-
tions. This new approach will help address
concerns about arbitrary grading.

Second, Mr. Gerney contends that the
Strategic Plan does not focus on student
life matters, but instead primarily address-
es campus construction. This is entirely
backwards. Not only is a significant por-
tion of the Strategic Plan devoted to trans-
forming the student experience at HLS,
many of these “quality of life” proposals
have been put into effect this month. This
includes the smaller 1L sections, the estab-
lishment of Law Colleges with correspon-
ding Faculty Leaders, and the assurance
that all first-year students will receive
mid-semester feedback from their instruc-
tors. Conversely, the part of the Strategic
Plan that examines campus space needs is
perhaps the least developed and most
“exploratory” section of the entire Plan.
Nevertheless, the Strategic Plan envisions
campus construction aimed precisely at
addressing such student concerns as new
athletic facilities, a student center,
improved housing, and better facilities for
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women have
become members of the HLS faculty than
in the entire 172 years prior to his appoint-
ment. When Dean Clark was appointed,
there were only six women on the faculty.
Today there are 16. These appointments
have included Professors Desan, Gerken,
Guinier, Halley, Jolls, Kagan, Ring,
Schlanger, Slaughter, Steiker, Warren and
White.

Meanwhile, minority representation on
the faculty increased substantially during
Dean Clark’s tenure. Of the current nine
minority faculty members, two (one who
had been assistant professor and one who
had been visiting professor of law from
practice) were promoted to a tenured
position during the Clark deanship, while
four others were newly appointed to the
faculty to either tenure track or tenured
positions. While more can and should be
done in this area, progress is clearly being
made.

Professor Mary Ann Glendon
Professor Andrew Kaufman
Professor Daniel Meltzer
Professor Robert Mnookin
Professor Anne-Marie Slaughter
Professor Alvin Warren
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Continued from page 1

“If groups of students feel that services
are needed, please contact us,” Byers said.
“We remain available. Knock on the
door.”

Dean Richards has already been dealing
with students personally affected by the
tragedy. She said that students can also go
to her if their friends are dealing with
tragedies in their lives, but none had come
to her office for those reasons yet.

While the personal counseling is
important, Dean Richards said that
Harvard’s real strength is the support that
the law school community can provide to
itself.

“I'm hopeful that we will draw together

as a community and that we will support
each other as a community,” she said.

Richards said that she would carefully
monitor the campus to make sure that all
students felt welcome. She also said that
Harvard Law School was a well educated
and open community.

The Dean of Students Office will also be
trying to ensure that students feel safe on
campus. While Dean Richards has left
security arrangements up to the Harvard
University Police Department, she said
that she hoped students would talk to her if
they felt unsafe.

Additional reporting by
McKee.

Meredith

Cult of capitalism deserves
more than Ginn’s short shrift

Cliff Ginn (“The Cult of the Free
Market,” Sept. 7) reads Indiana Harbor
Belt Railroad Co. v. American Cyanamid
Co.,916 F.2d 1174 (Tth Cir. 1990), and 1s
appalled at Judge Posner’s defense of
negligence liability and his priceless dic-
tum that “the inappropriate use to which
land is being put in the Blue Island yard
and neighborhood may be ... residential
living.” Are people outraged that you can
be injured by toxic, flammable acryloni-
trile and not recover because B was the
wrong side of pL? Me, too. But what
exactly does this have to do with “the
cult of the free market”? Denying the
injured party’s right to recover because
the injurer is impor-

States)”, Bernanke reports, “tended to
block the downward adjustment of
wages and prices” which would have
ended the Depression.

So I'm not convinced that the Great
Depression was a result of Mammon-wor-
ship. But what of this whole “cult” idea?
Yes, the free market is a cult — not in the
pejorative, dismissive sense, but in the
sense of “minority faith.” It’s a deep-seat-
ed, fundamental belief in the sanctity of
human liberty. And it imposes a harsh dis-
cipline on its adherents. First, it forces us
to tolerate our neighbors, who may want to
start up clubs excluding gays, paint their
houses pink, hire smokers, buy foreign

cars or demand a lot

tant to the economy
is perhaps some-
thing some law-and-
economics scholars
might do ... but it’s
not the mantra of a
free-marketeer.
Free-marketeers,

All faiths have their
apostates, especially
the demanding ones.

of money before let-
ting us live in their
apartments. And sec-
ond, it prevents us
from demanding the
servitude of our
neighbors, who may
not particularly want

after all, believe In - to hire us, rent to us,
the sanctity of prop- Since when does buy our products or
erty, and what : let us onto their
greater property is that make a belief property. As
there than one's Rutherford B.
body? Richard system false? Hayes, whose finger
Epstein, definitely points deep into your
one of the high soul from the top

priests of this cult, if
cult it is, has been
arguing for strict liability on corrective-
justice grounds for ages. See Epstein, “A
Theory of Strict Liability,” 2 J. Legal
Stud. 151 (1973), or casebook (6th ed.
1995) at 154. When Posner is taken as
the mouthpiece of the “free-market ide-
ology,” things have come to a bad pass
indeed.

As for the causes of the Great
Depression, which CIliff blames on
“[1]aissez-faire capitalism,” and of its
end, which CIliff credits to the New Deal
and military programs — this is a bit out-
side my expertise, but [I'm told that the
leading article here is Ben 5. Bernanke,
“The Macroeconomics of the Great
Depression: A Comparative Approach,”
27 J. Money, Credit, & Banking 1
(1995). Bernanke (along with the main-
stream MAacroeconomics community,
hardly a hotbed of conservative senti-
ment) blames the Depression mainly on
monetary shocks — “deflation-induced
financial crisis” and, interestingly, the
failure of wages to drop to market-clear-
ing levels. Bernanke discusses the
French government's response o the
Depression —  agricultural import
restrictions, minimum grain prices,
cartelization of industry, and shortening
of work weeks, to soften the blow of the
Depression. “These measures (compara-
ble to New Deal-era actions in the United

floor of Langdell,
once put it, “The
price of liberty is no free lunch.”

With commandments like these, small
wonder our cult doesn’t catch on. But
heware of areuments that can be reduced
to “The policies you advocate are wrong
because they're not being followed now,
and besides, lots of people don’t agree
with you.” Perhaps, as Clff tells us,
pointing out the many subsidies to
favored businesses (including federal
drug testing and limited corporate tort
liability), the U.S. doesn’t really have a
free-market economy. Perhaps Ronald
Reagan failed to halt the growth of gov-
ernment, and perhaps he even added
some programs of his own. Perhaps the
beneficiaries weren’t seen complaining;
who can blame them? (See cato.org for
free-market critigues of all of the preced-
ing, as well as of the IMF and World
Bank.) Perhaps imperialists the world
over, no lovers of freedom, have often
seen the opportunity to enslave and mas-
sacre their fellow men and steal their
property, and have gleefully taken it. And
perhaps the free-market banner can be
wrongly carried in an unholy cause. All
faiths have their apostates, especially the
demanding ones. Since when does that
make a belief system false?

Alexander “Sasha” Volokh *03
Sept. 11, 2001

Letters to the Editor may be sent via post or email to:
Harvard Law RECORD, Harvard Law School, Cambridge, MA 02138-9984
: RECORD@ law.harvard.edu
The RECORD will not print unsigned letters and reserves the right to edit for length.
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Navigating the firm invasi

m The vitals

to getting into
the private firm
of your dreams

by Marc Weber

Director, Office of
Career Services

The suits are coming! The
suits are coming! Within a
week, a remarkable visual
transformation will occur on
campus, The Fall Recruitment
Program, formally called
“OCI" for On Campus
Interviewing, is about to begin.
Students are dressed for suc-
cess as they embark on an
odyssey to secure summer or
post-graduate employment.

Rolling the Dice

Harvard Law School hosts
the largest legal recruitment
program in the country. Lasl

October, we hosted more than
700 employers, and this year
promises to be the same. With
receptions and panels supple-
menting interview schedules, a
mere glance at the Career
Events Calendar on our web
page at www.law.harvard.
edu/ocs will satisfy even those
students with the highest
recruitment energy. Our guide-
lines maintain that all of our
students, given their generally
unsurpassed level of achieve-
ment and talent, should have an
opportunity to interview with
employers of their choice In
Cambridge. Thus, we use a lot-
tery system to assign inter-
views to students once the
process of signing-up, or “bid-
ding,” has occurred. We do not
allow employers to pre-screen
their candidates for interviews.
Rather, a lottery system ran-
domly assigns students to the
often-crowded interview
schedule. Such a lack of control
over your destiny may create
an unfamiliar and uncomfort-
able sensation. If employers did
not select you, how do you
gauge your chances?

Facts and Figures

Statistics both inform and
distort, depending on how you
use them. Remember that the
number of interviews that stu-
dents in years past have chosen
may reflect decisions that they
would not have made in hind-
sight. In fact, most 3Ls will tell
any 2L that they “over-inter-
viewed" last fall. As a reference
point, on average, nearly 540
2L's interviewed with 24 to 26
employers each during the
month of October. 3L's, who
are still either sorting out their
options or charting a new
course altogether, typically
interview with nine to ten
employers. A growing number
of LL.M. students also roam
the emplover interview sched-
ules each year. We do, howev-
ér, co-host a separate LL.M.
Job Fair in New York City at
the end of January to assist
both LL.Ms and employers to
target one another.

Typically, students will get
70 percent of the interviews
they request. The scheduling
algorithm attempts to maxi-
mize students’ top choices, tak-
ing care not to conflict with
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Commuters on the Brooklyn Bridge during the summer of 2001.

class schedules,
which are exported directly by

the Registrar’s Office into the
Career Services system. Does it

make sense to sign up for more
interviews than you would like
to receive? Not particularly. At

a certain point, both the firms’
and your schedules become

full, and you can greatly com-
plicate your life and those of
your classmates by overbook-
ing. Try to keep it simple and

choose only those employers

with whom you would serious-
ly like to interview.

Employer Statistics
The Career Resource Center

has a notebook of Recruitment

Program statistics that records
the number of students that bid
on each employer, the number
of interviews assigned, the
number of callback offers
extended and the number of

offers of employment extended.
This information is also avail-
able on our website. These
numbers, at the very least, will
provide you with a statistical
perspective of the popular
employers and how they handle
their  callback interview
process. What the numbers do
not reveal, of course, are the
factors that contributed to the
firms’ decisions: how the stu-
dents interviewed, academic
records, levels of achievement,
previous experience and so
forth. Although current reports
have indicated that we are in the
midst of an economic slow-
down, we have not seen a
reduction in the number of
employers participating in the
on-campus interview program.
Thus, your destiny is much
more in your control than you
might think. It may help to
know that virtually all students

who want a summer or post-
graduate job succeed. Thus, a
B- average does not spell disas-
ter. Nor does failing to receive
an offer from your summer job.
It absolutely matters who you
are and how you conduct your-
self during the interviewing
process. Hiring Attorneys look
for a range of diverse talent and
experience. Your ability to
articulate your goals and
describe your accomplishments
has a great deal of impact on
their decision to offer you a job.

Selecting Employers

Choosing employers presents
a difficult task, even for the
most astute and able researcher.
Due to the fact that job satisfac-
tion in any profession depends
a great deal on the people with
whom you work, the pre-
employment selection process
remains a challenge. A number
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of resources exist, however,
that can assist you in distin-
guishing between employers.
The callback interview, during
which an employer invites you
to the office to meet and inter-
view with a number of other
attorneys, certainly offers a
unique opportunity to assess
firm culture and to get at least a
sampling of personalities with
whom you may later work.
Unlike many of the research
projects you have mastered in
the past, however, researching
employers probably necessi-
tates the use of your gut
instincts. In order to activate
this critical instinct, or internal
voice, you need to have
engaged in some soul-search-
ing. What are your strengths?
What type of work setting do
you most enjoy? What kind of
work most satisfies you?
Many books, guides and peo-

by Marc Weber

Director, Office of
Career Services

Without becoming too
philosophical, as law students,
you must regularly examine
your motives for joining and
staying in the profession. Your
reasons for practicing 15 years
after graduation are likely to be
far different from those when
you submitted your law school
applications. I can assure you
that you will fare well in the
job market. I say that with con-
fidence and scores of statistics
to support it. Despite this
knowledge that you will have
ultimate success in the job
market, the job search can be a
stressful experience.

For the first time in your
life, there i1s no prescribed
path to follow on the short-
term horizon, The segments of
education from kindergarten
through the end of law school
are discrete, predictable and in
some sense easily understood.
Now the great adventure

begins. You don’t know how
long a career may last, what
changes it will take, what will
be achieved and what will be
sacrificed. Simply stated, you
don’t have all the answers.
The responsibility is yours to
evaluate the options and reach
an informed decision.
Although this is new territory,
it need not be alien. If you lis-
ten to your heart and mind, if
you engage in a process of
self-evaluation, and if you are
willing to concede freely of
your mistakes and imperfec-
tions, professional success
will be considerably easier to
achieve,

When you graduated from
college, it was relatively easy
to pick the top 10 or 15 law
schools in the country. There
is no such list of employers
for practicing lawyers. The
good news is that there are
many extraordinary employ-
ers in cities large and small
throughout the country. It
would be the height of arro-
gance to concoct a list of the
“best,” although some legal

Finding your field of dreams

journals purport to do that. No
one can decide for you what is
the best route. You have to
make that decision, be secure
with it when it is made, but
not reluctant to reappraise it
from time to time. There are
no grades in life and no Law
Review to which to aspire.
Instead, you make the assess-
ment of what is important and
you must also assess how well
you are meeting your own
standards.

You, not someone else, will
have to decide many of the
following tough issues:

m Where do | want to live?

® How hard do | want to
work?

m Which comes first — job
or family?

m Does my ambition or my
ego require a certain level
of prominence or pres-

- tige?

m Will | feel happier in a
small firm, a large one, or
does it matter at all?

m What is more important
prestige and income or
family and time?

m How important is commu-
nity service and serving
the less fortunate?

On issues of city, firm size,
practice orientation and eco-
nomics, determine what is
important to you and why.
Acknowledge that your inter-
ests will evolve, conflict and
confuse you from time to time
— and that they may be
entirely different from those
of your best friends or from
what is “hot” this year. But
don't be passive and allow a
firm to dictate what should be
of interest to you.

This 1s a very complex time
emotionally and psychologi-
cally and you should not be
concerned if all of this seems
both confusing and a bit over-
whelming. The good news is
that when all is said and done it
is difficult to make a mistake.

Welcome back. We are
delighted to be here, and on
behalf of the Career Services
Staff, we look forward to
working with you and helping
you achieve your field of
dreams.
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ple can assist you with this absolutely
critical self-assessment, without which
your career research will feel peculiarly
empty and unfulfilling. Engage in active
discussion with your friends, family,
professors and career service advisers,
Take full advantage of the practicing
attorneys who present career panels and
programs at HLS in the fall. Use the
Alumni Resource Network available in
our office and the various mentor files
offered through the Office of Public
Interest Advising. Visit the Office of
Student Life Counseling if you feel you
would like more expert assistance with
your self-assessment. Listen well, ask
questions and remember to keep your
balance. To assist you through this
process, which at times appears over-
whelming, please visit our new website
at www.law.harvard.edu/ocs. It contains
a wealth of information ranging from the
logistics of the on-campus interviewing
process, to marketing techniques to tips
on job preparation and performance.
Also consider these additional resources:
The HLS Employer Directory; The
National Association for Law Placement
(NALP) Directory; Lexis; Westlaw;
Infirmation.com; law firm web sites,
various publications, newspapers and
files available in our Career Resource
Center; your classmates’ past Summer
Job Evaluations, also available in our
Career Resource Center; The Insider’s
Guide; and The Vault Reports summary
of the “Top 100” American Law Firms
(which is also available on our
website). None of these sources.
however, will tell you how to
select employers. Beware of bas-
ing your selection on the per-
ceived prestige of various law
firms.

Also remember that many
legal employers do not partici-
pate in our recruitment program,
particularly smaller firms, which
may not have the resources to
make the trip to Cambridge, or
even mid-sized, more remote
employers who cannot compete
for your interest with the bigger,
better known firms. Seek such
firms out. A good cover letter can
achieve a lot, especially if vou
send it with a resume far enough
in advance of Fly-Out Week to be
able to schedule your own_ inter-
views with these employers.

You are at the beginning of
vour legal (or non-legal) career,
and it 15 unreasonable to assume
that you should know absolutely
where you want to land. Gone are
the days when your first job out
of school is likely one that you
will keep for many years. Relax a
bit, trust your instincts, and
remember that your career path is
unique and individually carved
by you, not by Vault Reports or
The American Lawyer surveys,
nor by the consensus of your
classmates.

The Most Often Asked
Question

“*How many employers should
[ include on my list?” If OCS
could fabricate a number and
then package an “OCS
Interviewing Strategy,” our jobs
would become much easier,
However, each one of you is dif-
ferent, with different career
goals, different geographical and
personal considerations and
varying levels of tolerance for
interviewing. S0, of course, there
is no magic number. If you are
only applying for interviews with
the top 10 firms on the Vault
Reports list, you may find your-
self with a lot of competition and
may want to diversify your list a
bit. Alternatively, if you wanted
to interview with the top 50 firms
in your market, we would sug-
gest you try to whittle your list of
employers down to between 15
and 20. And remember, you are

free to apply directly to firms that you
could not access through the lottery.

Take Thoughtful Risks

Take thoughtful risks — you have all
done so in the past in other aspects of
your lives. The safe route is well trav-
eled but may or may not be the best way
to find the right job for you. In many
respects, law school training prepares
you to be able to take risks. Through
careful self-assessment, patient listen-
ing, honest decision-making, earnest
research and effective communication
with others, you will naturally take intel-
ligent risks during your job search.

Most importantly, however, you will
learn through the job search process to
take charge of your own career. Take
advantage of the abundant career advis-
ing resources at HLS. Remember that one
of the advantages of coming to HLS is the
generally unsurpassed quality, potential,
character and sheer number of your class-
mates. Over time, they will become your
most effective career network. Take time
to form friendships, and learn to keep in
touch with interesting acquaintances you
make throughout your career exploration.
Soon the suits will disappear. Campus life
will return to normal and you will put the
OC1 expenience behind you. But in the
meantime, remember that at no other

point in your career will you go about the
business of finding a job in quite this way,
So relax, listen, ask questions, be yourself
and enjoy.

e

“If” (For Law Students)

If you can keep your head when all about
you,

Are losing theirs in every interview,

If you can trust yourself when recruiters
doubt you,

But make allowance for their doubting,
tOO,;

If you can wait and not be tired by wait-
ing,

And though keen to please, refrain from
lies;

Or being rated, don’t worship rating,
You'll sound your best, yet be truly wise.

If you can dream of jobs, and not make
jobs your master,

If you can think like a lawyer, and not
make that your aim;

If you can meet the firm of Triumph and
Disaster

And treat those two partners just the
same;

If you can bear the words you've spoken
Twisted by interviewers to make a trap
for fools,

Or watch the resume you crafted broken
To fit someone else’s ]‘UILL‘H.

If you can make a heap of all your offers,
And once you've slept on it, risk one with
the toss

Of a coin, and start again at the begin-

‘@ HALE AND DORR, A TRADITION OF

ning,

and if it's a mistake, write off your loss;
If you can call a headhunter, when your
heart and sinew

Have served their turn and are nearly
gone,

And so hold on when there is nothing in
you

Until the time comes to say at last — “5o0
long!™

If you can work for clients and keep your
virtue,
Or lunch with partners — nor lose the
common touch,
If inflated egos cannot hurt you,
If all assignments count with you, but
none too much;
If you can fill the unforgiving minute
With 60 seconds worth of billing, vet
have some fun,
And have a life and love all who share in
it,
You'll have fought the odds and won!

— Mark Byers (With apologies

to Rudyard Kipling!)

The Office of Student Life Counseling
provides counseling services for all law
students. The office is open from 9 a.m. to
5 p.m. weekdavs. Call 495-2967 for an
-l"!l{.FI,".l‘l"."JIHf.l'?H_"H'f.

£

You've studied hard. You've worked diligently. You've
excelled at every level. Now you seek a law firm that will
inspire you to achieve excellence as a lawyer. You expect
close collaboration with the nation's best lawyers and
continuous, top quality training. You seek exposure to
industry-leading clients and today's most sophisticated
legal work.

For more than 80 years, Hale and Dorr has attracted and
developed the nation’s most exceptional legal minds.

From railroad antitrust to high tech and biotech, our
lawyers have continuously reshaped the legal and
business landscape. Join us now and help build our future.
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Negotiating the clerkship maze

by Kristin Davis and
Kirsten Soldberg

A judicial clerkship is an excellent foun-
dation for any type of legal career. A clerk-
ship provides the unigque opportunity to
work as basically an assistant judge
(although purely behind-the-scenes), typi-
cally at the beginning of a legal career.
Clerks generally serve for a one-year fixed
term, although some judges hire clerks for
two-year terms. Regardless of the type of
court or judge, virtually all judicial clerk-
ships involve an extensive amount of legal
research and writing. Therefore, before
you apply, you should be certain that you
are interested in pursuing a position that
consists primarily of these tasks.

Reasons to Clerk

There are many reasons why people
choose to clerk. Overall, a judicial clerk-
ship allows you to view and participate in
advocacy from the perspective of a judge.
Because of the experience, training, and
connections clerks gain, a clerkship is a
credential valued highly by law firms,
public interest organizations, law school
faculty recruitment committees, govern-
ment agencies, corporations and other
employers.

Duties

The duties of a judicial clerk vary
depending on the judge and the type of
court. However, typical tasks include
reviewing pleadings and briefs, conducting
legal research, writing memoranda and
draft opinions, editing, proofreading, pro-
viding oral briefings and observing court
proceedings. The position also may include
administrative duties such as maintaining
the chambers’ library, assembling docu-
ments, and assisting with trials, oral argu-
ments and other court proceedings.

Timing

Most judges conduct their hiring for
clerkships approximately two school years
in advance. Thus, most law students apply
sometime in their second year of law school
for clerkships that begin immediately after
they graduate. Some law students apply in
their third year of law school for clerkships
that begin one year after they graduate.
(These students plan to spend the year
doing a fellowship, working at firm, etc.)
Some graduates enter the regular hiring
cycle because they want to use a clerkship
as a transition from one job to another or as
a sabbatical two years later.

Within each regular hiring cycle, the
timing for when during the year judges
will srart accepting applications and
arranging interviews changes from year to
year. The cycle last year started in early
October. This year, the cycle is starting
even earlier. For the most current informa-
tion, please consult our website, our mes-
sages to the email listservs we maintain,
and the Federal Law Clerk Information
System (“FLCIS") (described below).

Mot all clerkships are filled through the
regular hiring cycle. Some judges prefer to
hire only one year in advance so that appli-
cants have more developed records. Some
judges develop openings unexpectedly
when, for example, a person previously
hired becomes ill or has an extreme change
in personal circumstances.

Self- Assessment

Before you begin the clerkship applica-
tion process, you should spend some time
thinking about the type of clerkship you
would like. Consider factors such as your
ultimate career goals (e.g., civil litigation,
criminal prosecution or defense, appellate
practice, academia) and where you hope to
practice eventually. Also consider the dif-
fering clerkship experiences in each court
and which best fit your personality and
interests (e.g., an appellate court involving
intensive research and writing versus a
trial court involving contact with attorneys
and litigants, factual issues, juries and
bench proceedings).

You also should think about the type of

person for whom you would like to work,
because the working relationship between
judge and clerk tends to be close. Research
the judges to whom you are thinking of
applying. If you do not research judges
first, you may be placed in an uncomfort-
able and awkward position if you ultimate-
ly receive an offer from a judge for whom
you later decide you do not wish to work.
This is particularly true because, unlike
maost employers, judges frequently require
you to act upon an offer quickly — often
on the spot or within one or two days.

Try to be flexible and open-minded con-
cerning the judges, types of courts and
jurisdictions to which you apply. You ini-
tially may feel swept up in the application
process and compelled to apply only to
highly “prestigious” courts and judges.
However, judges with reputations for
being respected jurists and dedicated men-
tors can be found at every level and in
every jurisdiction. Additionally, the type of
work at one level of court may be more
directly relevant to the work you want to
do after your clerkship than the type of
work at another, more “prestigious” level.
Furthermore, being willing to consider a
clerkship in cities other than the most pop-
ular ones (D.C., New York, Boston, San
Francisco, Los Angeles or Chicago), can
dramatically improve your chance of get-
ting a good clerkship at any desired level.

Grades

Many clerkship applicants ask for pre-
dictions about their chances of getting any
clerkship or a certain clerkship based on
their grades. We certainly understand this
type of request, and we sympathize with
the desire for information behind it
Unfortunately, there just is no concrete
information to provide to clerkship appli-
cants about grades.

We suggest that you consider grades as
only one way to distinguish yourself
among other clerkship applicants. If you
have all As, for example, your application
may get attention based on grades alone.
But if you have more average grades, your
application may get attention based on the
Harvard name, strong recommendations,
and/or (for at least one judge) an interest in
quilting. If you are interested in clerking,
we encourage you to pursue that interest,
choose courts and judges carefully based
on your best guesses about your chances,
and see what happens.

Researching Judges

One of the most difficult steps in the
clerkship application process is finalizing
a list of judges to whom you wish to apply.
You should conduct enough research to
eliminate any judges for whom you would
not want to work, because in the later
interview and offer stages, etiquette dic-
tates that you accept any interview or offer
you receive. (Limited exceptions may
apply, but only after you have discussed
the situation individually with an OCS
clerkship advisor.)

Many students ask us for guidance about
the number of judges to whom they should
apply. Unfortunately, there is no magic
number that will guarantee a clerkship. We
have encountered students who have
applied to fewer than ten judges (based,
for example, on a priority to be in a partic-
ular small city even without a clerkship)
and to as many as 100 judges (based on a
priority to get any clerkship, no matter
where the clerkship might be).

Anecdotally, many students have fallen in
the 50 to 60 range.

Researching Available Positions

Traditionally, the clerkship hiring
process — at least during regular cycles —
has not included announcements about
specific positions. Instead, potential appli-
cants have been expected merely to exer-
cise due diligence in researching whether
particular judges hire clerks regularly.
Without much information available for
applicants to use in their research, judges
have been flooded with applications even
when they had no available positions.

With the goal of filling this gap of infor-
mation, clerkship advisors at several law
schools (including HLS) have worked in
coordination with the Administrative
Office of the U.S. Courts to develop a new
system through which federal judges can
announce available positions. That system
is called the Federal Law Clerk
[nformation System, and it accessible
through the website for the federal courts
as www.uscourts.gov. It is far from per-
fect, but potential applicants should use it
as much as possible to minimize pointless
applications and abide by any judges’
unique preferences. Students and gradu-
ates interested in off-cycle opportunities
may find it especially useful.

Unfortunately, there is not yet a compa-
rable system for state courts, mainly
because state courts have no overarching
administrative body. However, Vermont
Law School publishes the Guide to State
Judicial Clerkship Procedures every year,
which can helpful. It is available in hard
copy in OCS.

Some judges contact us directly to
announce specific clerkship openings. We
encourage them to list such openings on
our website. For now, we are continuing
our tradition of distributing by email any
announcements we receive about open-
ings. We also are continuing for now to
post copies of any announcements about
openings on a bulletin board outside OCS.

Application Package

Gienerally, you apply to each judge indi-
vidually and your application consists of a
cover letter, resume, law school (and
sometimes undergraduate) transcript, writ-
ing sample and letters of recommendation.
The cover letter and letters of recommen-
dation involve some complicated logistics
because they should be addressed individ-
ually to each judge. The most efficient way
to produce this result is to use our database
to create a datafile of judges’ contact infor-
mation and then to use the mail merge
function to input this data into generic let-
ters. Detailed instructions about this
process are provided on our website.

The Interview

The interview is of the utmost impor-
tance in the clerkship selection process.
Scheduling clerkship interviews can be
particularly tricky because many judges
hire clerks on a rolling basis, and appli-
cants are expected to pay their own travel
expenses. Once you send applications, you
should be ready to interview at the con-
venience of the judge, with potentially as
little as 24 hours’ notice.

Offers
The rules governing the offer and
acceptance of a judicial clerkship differ
dramatically from those governing an offer

from a law firm or other legal employer.
The main difference is that judges are not
as patient as other employers. Some judges
will expect a response on the spot. Others
may give you more time — but often no
more than 24 hours — in which to consid-
er the offer and make your decision.
Judges are accustomed to deference and
assume that you would not have applied
for a clerkship in their chambers if you
were not prepared to accept an offer on the

spot.

U.S. Supreme Court Clerkships

Practically speaking, a clerkship at
another court — almost always a federal
circuit court of appeals, but very occasion-
ally a federal district court or state
supreme court — is a prerequisite for a
clerkship at the Supreme Court. Generally,
the justices hire students in their third year
of law school (or during their clerkships,
depending on the individual justice’s tim-
ing guidelines) to begin clerking at the
Supreme Court following the completion
of their lower court clerkships. However,
you need not be a current third-year stu-
dent or clerk to apply. The justices increas-
ingly are considering applicants who have
a year or two of practical work expenence
either before or after their initial clerk-
ships. ]

The justices’ timing guidelines with
respect to interviewing and hiring are quite
wide-ranging. For the October Term 2003
for *OT 2003” in Supreme Court lingo),
the earliest justices (Scalia and Ginsberg)
may secure at least one clerk during
December of 2001, whereas the latest jus-
tice (Souter) may wait until March of 2003
to complete his hiring. In order not to miss
any opportunities, plan to send all your
applications at the same time by the end of
October or beginning of November, 2001,
Then if you develop more information that
you think would be relevant to your appli-
cations, send it as a supplement. Because
of the range in hiring timing, you may
have to wait for as long as 18 months with
the hope of receiving a favorable response.

Sanity

Please try to maintain your sanity
throughout the clerkship application
process by remembering that the process is
not objective and often can be random and
chaotic. Judges do not have a common
checklist and ranking system for candi-
dates. While one judge may value law
school reputation and grades above all
else, another judge, even on the same
court, may choose a friend of the family, a
fellow quilter or the interviewee with the
best demonstrated sense of humor. The
second judge even may wind up with a
better clerk!

Before you start the process of applying,
be willing to accept the possible result that
you will not get a clerkship and the reality
that such a result is not a reflection on your
ability. However, if you are not successful
the first time around but you continue to be
interested in clerking, do not give up! Off-
cycle opportunities often arise, and/or you
can re-apply broadly in a later year.

Help from OCS

The Office of Career Services is here to
facilitate your search for a judicial clerk-
ship by:

® Providing individual counseling ses-
sions with professional clerkship advisors
(who have completed judicial clerkships
themselves) and peer advisors (who have
secured judicial clerkships for after gradu-
ation);

® Providing a variety of formal and
informal panel discussions, meetings and
other sessions relating to judicial clerk-
ships and the application process;

® Maintaining files on individual judges
and courts;

® Distributing announcements to email
listservs for each clerkship term about tim-
ing guidelines, specific clerkship openings
and other useful information.

Please see CLERKS, p. C11
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Clerk

by Sarah McGonigle

Reality check: If yvou haven’t applied
for clerkships already, vou are behind.
Sorry, but 1t’s true. I'm not sayving it’s
time to panic. But despite what the HLS
clerkship interview tracking site says,
Selva, Lynch, Boudin, Reinhardt, Tattle,
CGarland, Wilhhams, Calabresi, Ginsburg,
Cabranes, O’'Scannlain. Kozinski and
Ebel, are already interviewing and most
have hired HLS clerks already for the
2003-2004 term, _

I would never disparage the job the
clerkship office does in preparing us HLS
students for clerkships. But I wish going
into my 2L vear that | had been a little
more savvy about the clerkship process

known the questions to ask and the
real, no-holds-barred truth about the
process. [ wanted some totally straight
answers to questions like: where should |
look, what are my chances and what is the
process really like. Here is what 1 have
observed, having obtained a clerkship and
watched dozens of friends seek, win and
lose clerkships in district and appellate
courts.

First of all, grades: To be blunt, they
should be good at or above the A-
minus range to be in contention for “top™
clerkships such as those listed above.
People at the top of my IL class (dis-
cernibly above the A-minus range) got
plenty of calls. For district or so-called
“lesser” clerkships, grades around or
above a B-plus may suffice. In all, good
grades can help you, and not-so-good
grades will hurt you, but grades are not
everything.

Two factors also in play are age and
experience. People that came straight to
HLS from college got fewer calls from
judges than did students who took time
off, in my experience. And the relevance
of a student’s experience matters, too, If
you want a clerkship in the Second
Circuit, banking, consulting or account-
ing experience will help, while the D.C.
Circuit typically favors administrative or
governmental experience.

Though it may not be surprising that
experience plays a role in clerkship deci-
sions, what may be surprising is just how
large a role it plays. |1 know young appli-
cants who failed to get appellate inter-
views even though they had stellar
grades. Of course, some of my friends
with very prestigious appellate clerkships
are 23 vears old, straight out of college.
But it also seems clear that some judges
won’'t even consider applicants who did-
n't do something fabulous with years 22
through 235, before law school. Sorry, but
I get paid to tell the truth.

Third, I must stress that interviews mat-
ter. If you get an interview, the job is
probably yours to lose. But you can lose.
Clerkships, unlike law firm jobs, are not
won simply because you can successfully
refrain from drooling or telling off-color
jokes for an hour. Be prepared to analyze
anything from Roe v Wade to your senior
thesis.

Finally, connections matter — a lot.
Judges call other judges, your employers
and professors, even those you did not
like or use as references; likewise, current
clerks call their friends to get the scoop
on applicants, though you may not even
know that your HLS peer is connected to
any clerk. I know people who have been
rude in some context wholly unrelated to
clerkships — and word has filtered back
at least to curious clerks that the applicant
is unpleasant. Remember that the oppo-
site is also very true, though: Lukewarm
acquaintances in chambers go to bat for
people they knew back when. And, in my
experience, people around HLS help one
another to an amazing degree, even based
on tenuous connections.

Also remember that professors can help
(or hurt) a lot. For example, the lore
around the law school — outside my per-
sonal experience, however — is that
Tribe writes three letters of recommenda-
tion per year for the Supreme Court —

ing: View from the trenches

and that a surprising number of those rec-
ommended make the cut. Hmmm.

As for process — send your resume and
grades out as soon as possible; line up let-
ters of recommendation and writing sam-
ples later if vou already
haven't done so. Bui

tied, and you may be asked questions
like, “How serious are you about this
application? Because I'm prepared to
offer you a job.” Things happen quickly.

When you start getting calls, make sure
to schedule interviews
as close together as

please don't take this
advice and then blame
me when Judge X calls
yvou 20 hours after you
put the application in
the mailbox, and vou

Connections
matter — a lot.

possible and be pre-
pared for anything. |
know someone who
had a series of inter-
views set up and one
Jjudge said he’d make
her an offer, provided

have no 1dea what to
tell her. In other words,
be prepared before yvou do anvthing. You
cannot put off actually thinking about
where to clerk until the moment of that
first call, because your tongue will be

that she would accept
it. She said she couldn’t accept until she
had fulfilled her obligation to interview
with others, so the judge refused to
extend the offer. Aside from such unre-

deemable situations, you can usually take
at least a day and push other judges by
calling their chambers to let them know if
you get an exploding offer. If you polite-
ly ask them to interview you, they might
oblige | know people who used this
method to ratchet themselves up the pres-
tige ladder substantially.

I'd like to end this article by philoso-
phizing about how unimportant clerk-
ships are in the grand scheme and warn
people not to get too crazy about clerking.
But I'm a realist. The people who might
have a chance of taking that advice will
not have read this far and the rest of
vou, well, you're going to put a lot of
stock into clerkships regardless of what |
say. So instead I will wish you luck, per-
spective and happy hunting.

Tue Bostony ConsurtinGg Grour

K - i oW e
® ek B L
( AR ER RN D ATREES ¥R
- e N T e i BEE AN E
LN e A sancd
LI k- LR S al -
TEAE EalE i aam
TR EE LI a8 En
E-F RN HESFE LN
iEmEEE - EE o EE
y & @ E 8 L = ® il W # TR TR
EEE E D AT EERE R -l & -
KRN EH N ERTE " i TERTE X
C N AN TR ® R & R ]
NN NN . W ¥ & i &
L] o = " i .
¥ EEECE O - - L HREEE
&EE S s B E @ EE EERNTEEDEN
KRN N B L - | & B LR NN RN
B E e & & w T A E S SN S SRR
AN EdRcAaEcEn I ] & B & W T
d R EE®E &8 2 E iR W
5 8 & EEdn E N L] L
£l . W ] 0w N i
N EE N R & n " 4
E &R EE f & s
- E EEF-2 A" A& a*F "8 ESS -
o W N = w F R & W
¥ nE & E R W &
iw ‘RN i u 5B
SR ] BT E. 0 H
X = I
------ B *F R daNFTE RO ES
EE N L] = @ fF LR FE AN ETREE N
A RN E N ENN] L NN W NCE-N NN
N ) B ] L] i BFE Ew L L]
LB e R - & F
FadiEzas E N R '
Fm AR E R il & D = CWE & i TaRE®
O EEE S A . EET XIS IR
FEEES BN EY]  EREEERT EEEE
g i i S RTATENE (AN N R i B
& i B A N & .
----- i B L
L] L L] L @ 7 &
s [ 1 u ]
- B L]
- =
XN R 2 nETEED S - O & mE
XN E AEEYREEEAWE NN ] BEGEE
E R NE N 4  E SRR EE N E4 N N
NN ] Al Ee a £ 0 EE i
J mEE e asmn 1
R EE L] i i L]
e iR : BW
TR N -. W E ‘N ]
N el E & BB T
LN R Egmamn = B
L W L & & I
&6 M . A
E I W i B
& & ¥ [ LR e
oEEE 5EE S [

]
.l

you see things.

L ™y - . - 2 - = n
HLS 208 and 3Ls students interested in
) e TR, ’ . ™S P, L
interviewing with BUG please submit a

resume and cover letter, indicating

geographic preference

Due by Friday, September 21, 2001

by 5:00 p.m.

i | i 1t Lo “ = = gy ol ey }
Hlease gdrop off resume and covel

Careor Services
r » % 4 -
Pound 312

|

Amsterdam, Athens, Aflanta, Aucidand, Bangkok, Berlin, Boston, Brussals,
Budapest, Buenos Aires, Chicago, Cologne, Copenhagen, Dalias, Dilssaldorf,
Frankdurt, Hamburg, Halsinki, Hong Kong, Jakarta, Kuain Lumpir, Lisbon,
London, Los Angeles, Madnd, Malbourna, Maxico City, Milan, Montarray,
Moscow, Mumbai, Munich, New Delhi, New York, Oslo, Paris, San Francisco,
Sao Paulo, Seoul, Shanghai, Singapore, Stockholm, Stuttgan, Sydney, Tokyn,
Toronto, Vienna, Warsaw, Washington, Zirich

EaEA

f B K

TEX.

FERA
T r

It’'s an event that will change the way

B L R
BN E RA R
L
&
=
o
-

T .
]
YT R
.
.
T i1
5
= E
-

B A
PSR FERERS

...
FEEEEEEEEE S
EE A RFEET
|EEEnN
FEaEgw
(-]
e
|} -
B A
¥ B
L ] r
K ]
o LI
" -

]
KR

AEE
TR

=EE B
-
-
i &
rF AR FPEERBT R
-
-

L}
P
SR Am
A
»
asT e
L ) i

]
&

-
TI1L L.
-

P
BB N
-

. e
C RO
-
& BEEFEEan
O me
i
-
e

o w A
CF N
N
a0
..
[
F

ERAaERRIRNeN SN

(N N !
- N

& =
5 T
SR
5 @ & W

EE S EnE®
L LR
8 B8 E B

AFSEEEFNEFRD
i
£

-
=
'L
£+
—
=
]

-




CS

HarvaRD Law RECORD

| 4, 200 |

FrRIDAY, SEPTEMBER

w
Q
5
)
c
m
m
c
<L
(&)
:
=
o
=n
o

by Alexa Shabecoff
Director, OPIA

Like everyone else. we at the
Office of Public Interest
Advising (OPIA) have found it
hard to focus on much beyond
the tragic events of this week.
However, we do have some
strongly held beliefs about the
importance of helping our stu-
dents and alums find the right
career paths. So we have tried to
take the time to re-look at what
we have written in the past and
make sure we are addressing
what we think are some of the
issues that the student body here
faces.

At OPIA, we believe that prac-
ticing law is about more than
making a living or representing
clients competently and ethical-
ly. We believe that what makes
law a profession, rather than sim-
ply an occupation, is a funda-
mental commitment to an equi-
table and fair legal system. A just
system should be made accessi-
ble to both rich and poor, to those
holding political power and to
those profoundly marginalized; it
should consider both those 1ssues
embraced and those rejected by
the majority. We also believe that
different jobs satisfy different
people depending on their unique
values, personalities and work
styles. We have found that no
matter what your ideals are, if
you are not in the right job, you
will not be happy.

These beliefs imbue our work
at OPIA with a deep sense of
mission. These ideals make it
extremely gratifying to work
with those of you who will be the
public interest leaders of your
generation, as well as those of
you who will apply your public
service ethos to making a differ-
ence by doing pro bono work in
the private sector. We strive to
help you articulate and pursue a
professional sense of self that
will enable you to achieve a con-
fluence between your profession-
al and personal lives. Most
importantly, we hope that we can
help you find the kind of work
you will find both enjoyable and
fulfilling.

We know that some of you
have come here with a good idea
of what you want to do with your
law degree. But, after thousands
of conversations with HLS stu-
dents, we have realized that
many of you may have ended up
in law school because you lack a
strong sense of what you want to
do for a living. Having left col-
lege without specific training,
and knowing that further educa-
tion is highly valued, you find
comfort in a place that will not
only give you more time to pre-
pare for the “real world™ but will
also give you skills that can be
applied in numerous settings.

Yet, despité¢ the many doors
that a law degree from HLS is
supposed to open, many start to
see only one option: going into
large law firms. There are some
reasons that many of you start to
narrow your vision of what you
can do with a law degree:

m huge debt loads which make
you wonder if you can afford to
live on anything less than what
the big firms pay;

m the somewhat more chal-
lenging nature of pursuing other
paths, including but not limited
to the public market;

m the pressure of watching

The Road Less Tak

your classmates gravitate to big firms; and

m the added pressure of family or the
expectations of others.

All of these factors can create a sense of
conflict about the type of work you want to
pursue with your law degree. Caught up in
the “fall insanity” at HLS, some of you do
not manage to find the time to reflect about
whether you should go to a small firm, a
business, a plaintiff’s firm, government
work or the nonprofit sector. We urge you
to think about your aspirations more care-
fully and find a job you love.

Clarify a Vision Behind Your Work

Take time to reflect thoughtfully on
what you want to achieve professionally.
One alum shared this advice: “Think first
about what you like to do — not just what
you're good at, what you think you should
do, or what’s the path of least resistance.”
Most people who love their work have
found jobs involving issues about which
they feel passionate, as opposed to work at
which they may excel but dislike. In dis-
covering what it is that you really want to
do, recognize that your interests do not
always coincide with your talents. To find
work that suits you uniquely, you need to
confront questions regarding what you
love to do and what really matters to you
in your work. Below we share some of the
issues you might want to think about while
deciding what you want to do this summer
and with your law degree when you grad-
uate.

Decide: Whose Life is This Anyway?

As you begin to think about what direc-
tion you want your career to take, be sure
to make your own values and passions
your touchstones. Avoid being swayed by
other people’s expectations of you. For
example, if your family expects you to
save the world through large law reform
cases — as mine did way back when | was
in law school — but you'd rather work
with one client at a time, follow your own
preferences. This can be especially hard
for those who go to top tier law schools
because often we have grown accustomed
to judging our achievements in terms of
traditional measures of success such as
high grades, big salary and public praise.
Until you are able to focus on what you
want and what you truly consider impor-
tant, your efforts at finding meaningful
work will most likely be thwarted.

Evaluate Your Ambitions and Values

You alone can decide what will make
you happy. Figure out what you find
important and satisfying:

m What have you liked and disliked from
your prior life experiences?

m What issues do you like to read about?

s What volunteer work do you gravitate
towards?

m What academic subjects excite you?

Sort out what motivates you and stimu-
lates you. Be careful to distinguish
between what you truly care about and
what you believe is marketable; they may
not overlap. Allowing yourself to be
swayed by the latter without considering
the former may result in making an expe-
dient, but unsatisfying, career decision.

Evaluate the Nature of the Work and
Work Environment That Fits You

Happy lawyers tell us that in addition to
working on issues that engage them, the
nature of the work and the workplace set-
ting may be critical to finding the right fit.
Drawing upon your prior work, volunteer
and academic experiences, think about
some of the following questions:

m Do you love to research and write?

m Do you enjoy frequent contact with
people? Must it be with clients or are col-
leagues enough?

m Are you happier juggling multiple
short-term projects or spending large
quantities of time digging into a few long-
term assignments?

m Do you embrace responsibility and
autonomy or do you prefer close oversight
and a gradual increase in responsibility?

m Do you need to see the immediate
results of your work, or are you satisfied
with the potential for eventual large
impact?

m Do you seek formal training, or will
you be satisfied by on-the-job training
combined with some supervision and/or
mentoring?

m Do you want a formal organized
atmosphere, or are you happier with a
casual, non-hierarchical setting?

m How important is it for the office you
work in to have a great deal of resources at
its disposal?

m Do you have strong needs for politi-
cal/ideological compatibility?

m Do you need to have some political
activism in your job?

Learn About What Lawyers Do

Law school provides you with an unpar-
alleled opportunity to explore different
options within (and even outside) the legal
profession. If you are interested in pursu-
ing any type of public interest or govern-
ment work, you can start by picking up a
copy of our Public Interest Job Search
Guide and brainstorming with our attorney
advisers and our visiting Wasserstein
Fellows. Our attorney advisors are career
counselors with backgrounds in a vanety
of public service legal careers. Our
Visiting Wasserstein Fellows can share
insights about the public interest positions
they have held. To get a flavor of practice
settings without even leaving your dorm
room or apartment, you can read narratives
we have collected from alumni/ae in our
Public Interest Job Search Guide, in both
editions of Alumnilae in Action and in

Milifur Shalkh/RECORLY

Outstanding Lawvyers in Action, a compila-
tion of narratives written by our
Wasserstein Fellows.

You can read about specific fields by
picking up one of our specialty guides or
printing it from our website: www.law.har-
vard.edu/Students/opia. You can attend
panels like the World of Law series and
hear from public interest lawyers about
what their work entails, what they like and
dislike about their jobs, and how you can
pursue similar work if you are interested.
You can talk to the hundreds of alumni/ae
doing public service work who have
agreed to serve as mentors to students and
who will often be delighted to talk to you
about their work. You can also talk to the
faculty in our Faculty Public Interest
Directory who have agreed to advise stu-
dents in their area of expertise.

Create a Game Plan

Try out the kind of work that seems
appealing to you. You will never again
have such a great opportunity to experi-
ment, so seize it! Naturally, the summers
offer the biggest chunk of time for sam-
pling different jobs. But do not underesti-
mate the value of work done through a stu-
dent group, a volunteer job off-campus, or,
especially, a clinical placement, to help
you discover what you enjoy in the prac-
tice of law. Working for a professor on
issues that interest you can help you learn
more about those issues. And if you
already have a very good sense of what
you want to do when you graduate, law
school affords you the chance to confirm
or reevaluate your expectations, to build a
track record that will make you an attrac-
tive candidate for the jobs you choose to
pursue, and to make contacts in your cho-
sen field.

Figure Out What Money Means to
Your Job Choice

Determine how much money you need
to afford the quality of life that makes you
happy. Different people need different
kinds of amenities in order to be satisfied.
Most public interest lawyers aren’t “poor.”
Early in our careers, we manage to pay the
rent, afford a suitable wardrobe, and have
money left over for dinner and a movie.
Later in life, most of us manage mortgages
on nice homes and can afford new cars. We
can provide a high quality of life for our
children, giving them ballet and karate les-
sons, and taking them on the occasional
exotic vacation. Almost every public inter-
est lawyer will tell you that any financial
trade-off they made was well worth it
Whether you will be one of the people who
can be a public interest lawyer (or even a
lawyer at a small private law firm that does
not pay as much as the big firms) and live
well depends on your own financial situa-

Please see OPIA, p. Cli
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by Clare Connors

Setting aside the political partisanship and
recent electoral history, the day Attorney
General John Ashcroft hosted the annual
summer DOJ intern event, college under-
graduates, law clerks and other professional
degree candidates from divisions as varied
as Commercial Litigation, Computer
Crimes, Environmental and WNatural
Resources, the FBI and INS thronged into
the inner halls of Main Justice, filling every
fold-up chair in the Grand Hall. It was the
first and only time the DOJ interns of 2001
had gathered together en masse, and the eth-
nic and cultural diversity was at least as rich
as the opportunities they were each pursuing
in federal government. AG Ashcroft spoke
for a few minutes; he expressed his thanks
tor the work we had done and ended with a
passionate, if well-wom, plug for a career in
public service. He responded to questions,
and then disappeared behind the cathedral of
blue velvet curtains separating his high-level
world from that of the next generation.

For those of us who had split our summers
with private-sector firms, the contrast was
pronounced. There was no fanfare, no
exquisitely catered food or drink. The agen-
da was not sprinkled with an enticing array
of name-branded goodies, and the cost of
admission was the hectic entrance through
the usual security checkpoints.

Ah ... government. As someone who had
worked in city government for three years
before entering law school, 1 had developed
a strong belief in the ability of government to
undertake mmportant and crucial tasks. For
me, the DOJ Summer Honors program was
s a no-brainer option, and 1 was eager to expe-
LY e rience the junction of law and public service.
Nilifur Shaikh/RECORD My clerkship reatfirmed my perception of
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Splitting with the DOJ casts
new light on lush firm life

government. The training and experience
gained as a government employee are unique
products of the trial-by-fire atmosphere and
the particular type of mentorship offered in
the public sector. The brief encounter with
my fellow colleagues in the Hall of Justice
made me even more excited about the
prospects of public service. One could not
help but feel empowered by the faces and
chatter filling up the room — interesting,

idealistic and very bright people, each of

whom had forgone the cherries of the market
and each of whom aimed to fulfill their gov-
ernmental roles with intelligence and zeal.
This is not to say that all good and excit-
ing work gets done by public servants.

However, life in a private firm and the life of

one pursuing the aims of the United States
government differ in substantial ways. For
example, the word “green” n the private
sector invokes comforting notions of extin-
guishing one’s law school debt, and of hav-
ing the wherewithal to choose and create a
lifestyle of one’s own. In the public sector,
“green” i1s used more frequently to describe
the recently admitted-to-practice trial attor-
ney doing her third trial proceeding in her
first three months as a prosecutor. Both
experiences offer the opportunity to interact
and work with smart, dedicated people and
the skills that come with being a profession-
al in the service of clients are to some extent
transferable between the public and private
sectors. Inevitably, the grounds for compari-
son devolve into a question so personal that
the existing roadmaps prove inadequate.
One can only know by doing, and splitting
the summer allowed me to move the deci-
sion-making process from the rational con-
sideration of pros and cons to a truly gut feel-
ing about what, at this time in my life, would
be the best road to travel.

Lo

Looking for immediate Journal Experience??

The Harvard Journal of Law & Technology will have 3-4 editorial
positions open to 1Ls this fall. Gain valuable editorial and leader-
ship experience while working for one of the most interesting and
cutting-edge journals around! Applications will be due on

September 17th.

We are also looking for one or two Article Editors (2Ls & 3Ls) to
oversee the editing of articles this fall. JOLT Article Editors
work closely with authors to get articles ready for publication, and
lead a team of line editors and subciters through the editorial

process.

If you have an interest in the cutting-edge field of law and technol-
ogy and have line edited for JOLT or another journal, we’d like
to talk to you! Please email Jessica Polackwich (jpolackw) or Liza

Brann (ebrann) for more information.
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Despite slowdown, Boston welcomes young lawyers

by Brion Bickerton

Why stay in Boston? Although the
high-tech boom has ended, Boston
remains endowed with a wonderfully
diverse industry base. With strengths in
software, Internet, telecommunications,
biotechnology, biomedical, venture capi-
tal, investment management, mutual
fund, health care, defense and education
industries, Boston is a balanced econom-
ic market.

But what about the future? Will Boston
provide opportunity five years from now
when vour career begins to take oit?

A Washington, D.C., think tank — the
Progressive Policy Institute recently
ranked the 50 states by their progress
toward becoming “new economy” cen-
ters. Such places are where ideas, tech-
nology and innovation will be key fac-
tors in determining the success of a
region’s economy in the global market.
Massachusetts was rated best in the
region for having taken the lead in mov-
ing to this “new economy.” Massachu-
setts recently climbed into the No. 1 spot
for biotechnology hubs in the country.

The strength of the economy had an
obvious impact on the Boston legal mar-
ket. Hiring at law firms boomed until the
beginning of 1991. Since then, the firms
have slammed the brakes on and backed
off of hiring.

The most immediate impact 1s on the
market for lateral hires — few firms are
looking for experienced attorneys. Firms
will be reducing their hiring numbers for
entry-level positions and summer hires.
While offers for permanent employment
were made to a very high percentage rate
of summer associates this summer (usu-
ally in the 90 percent range), the number
of aggregate offers is in most nstances
measurably lower from prior years.
However the current expectation 1s that
the downturn in the Boston market will

be relatively short-lived and that the
diversity of the industry base will blunt
the full impact of the nationwide slow-
down. The strength of the biotech and
life-science industries is testimony to that
diversity. If you can establish a toehold in
the Boston market, long term profession-
al growth potential should be excellent.

Last year, salaries took a quantum leap
at the major Boston firms. Base salaries
at the top 10 firms range between
$125,00 and $145,000. This year, first-
vear base salaries stayed frozen at most
firms and will probably not see much
movement for one to two years.

This salary freeze is being felt at most
of the top firms throughout the country.

Third-year attorneys in Boston are
now earmning base salaries of $150,000 in
addition to bonus possibilities. Taking
into account the New York cost of living
adjustments, Boston has all but closed
the compensation gap with New York.
Partner compensation at the top firms has

escalated to the point that a number of

Nilifur ShaikhRECORD

the top Boston firms rank within the top
40 U.S. law firms in profitability.
Another significant move forward for
some Boston firms has been the expan-
sion of their New York and branch
offices. This year, however, little further
expansion in these offices is expected.
The opportunities for young lawyers to
move into high-flyving tech companies
with the prospect of significant income
gains and of talking a business role in the
company has abruptly stopped. The in-
house market, however, continues to hire
in the face of a slow economy, and a
good number of associates from the top
Boston firms will continue to secure
highly attractive positions in a company
environment. Boston has strengths in
many practice areas, but attorneys look-
ing to launch a career in certain fields
will find fewer opportunities. These
areas include entertainment, admiralty,
capital markets (such as commaodities or
derivatives) and international law.
Certain other areas of practice, like envi-
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FULBRIGHT & JAWORSKI L.L.P

IS SEEKING

HARVARD LAW STUDENTS

WHO ARE INTERESTED IN A GLOBAL PRACTICE AND

AT AN EARLY STAGE IN THEIR CAREER

WE WILL CONDUCT INTERVIEWS AT

HARVARD LAW SCHOOL

MONDAY, OCTOBER 22, 2001

AND ENCOURAGE - INTERESTED STUDENTS TO SIGN UP

ronmental, bank regulatory and bank
finance, have stagnated for several years
and do not show signs of rejuvenation.

However, law firm options in Boston
continue to expand. With the strength of
its economy, Boston has drawn a lot of
attention from out-of-state firms looking
to secure a foothold. Florida-based
Holland & Knight and Greenberg
Traurig developed branch offices in
Boston two vears ago and show good
growth rates, as did Philadelphia-based
Duane, Morris & Hecksher. Existing
branch offices of Pittsburgh-based
Kirkpatrick & Lockhart expanded by
merging with a mid-size Boston firm and
Chicage powerhouse McDermott, Will
& Emery made some key partner hires,
increasing its size to almost 100 lawyers.
Defving the trend to go big, other part-
ners from established firms have opened
up new law firms with the expectation of
developing niche practices.

Boston continues to be one of the most
attractive cities to call home. New con-
struction projects along the waterfront
have created the prospect of such diverse
developments as a new arts center and a
European-style housing community.
When the “Big Dig” project puts the cur-
rent elevated autoway under city streets
in less than three years, Boston’s infra-
structure will have been upgraded to
keep pace with the rest of the economy.

BRION A. BICKERTON is the found-
ing parmer of Bickerton & Gordon LLC,

which specializes in the placement of

lawvers in Boston and New England. He

formerly practiced in the London and

Boston offices of a major Boston law

firm and can be reached at 617-371-

2929 or bbickertoni@bickertongordon.
com. Bickerton & Gordon hosts a web-
site which provides updates about the
Boston legal market and its opportunities
(see www. BickertonGordon.com).
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California markets are changing — an

by Randy Beckwith

Law firm hiring, like the economy, is cyclical. We
have seen ups and downs over the past 20 years, and
following explosive growth in the late 1990s, we are,
once again, in a downswing.

Dramatic law firm growth began in the exuberant
1980s, with the expansion in the size and number of
offices of California-based firms. Moreover, many
national firms from New York City, Washington, D.C.
and the Midwest opened California branch offices, a
large number in Los Angeles, to share in the state’s
economic boom. Law firms hired both new and lateral
associates, as well as partners, at previously unheard
of levels.

This seemingly unending upward trajectory came to
an abrupt halt in the early '90s, when the economy
went into a very severe slump — a slump that was
longer and deeper in Southern California than else-
where. There was a concomitant decline in law firm
hiring, considerable “downsizing™ within the associate
ranks and “rightsizing” at the partnership levels. Some
mid-sized and smaller firms completely dissolved and
unprofitable branch offices closed.

Today, there is marked slowing in the hiring of
transactional lawyers at all levels of seniority, and
actual layoffs and downsizing are in process. Northern
California is the hardest hit because it expanded most
dramatically over the past few years, primarily in the
Silicon Valley high technology and biotech markets.
Nonetheless, the news is not all gloom and doom, as
law firms continue to hire for their summer associate
programs, make permanent offers to summer associ-
ates of 2001 and hire new graduates with an eye
towards improving economic conditions.

The sheer size of today’s legal market is enormous.
There are over 136,000 active attorneys in California;
the State Bar's recent demographic study shows that
45 percent of them practice in the Los Angeles area
and 30 percent in the Bay Area. The state’s five largest
legal markets, in descending order, are as follows: Los
Angeles County; San Francisco Bay Area, including
Silicon Valley; Orange County; San Diego; and
Sacramento.

Over the past 20 years, the law-firm model evolved
from a professional collegial club to a business entity;
the emphasis now is definitely on the bottom line.
Whereas “gentlemen” lawyers of old did not disclose
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revenues, profits or compensation, today that informa-
tion is regularly disbursed in legal publications and via
numerous Internet web sites. Indeed, almost immedi-
ately upon the decision by Northern California law
firms to begin layoffs, that news was transmitted
nationwide.

Another major change is the increase of lawyer —
most notably partner — mobility. Attormeys no longer
spend an entire career in one firm. When offered high-
er compensation, more managerial responsibility or a
chance to head up a practice area, many partners have
shifted firms. Furthermore, “merger mania” is upon us.
Over the past few years, a number of out-of-state firms
have come into California, each by acquiring several
local partners with very profitable practices, or entire
smaller to mid-sized firms. A large number of law
firms, national, regional and local, either are actively
considering or have been involved in merger discus-
sions with other firms. The trend seems to indicate that
many of even the most highly regarded small to medi-
um firms are having difficulty competing with the
larger firms on associate compensation and in provid-

=

d not for the better

ing clients with a full array of legal services. The con-
sequence of this consolidation is that students have
more limited choices when they are considering law
firm practice,

Many times associates follow partner(s) to their new
firms. However, the majority of associates move on
their own for varying reasons. [t is increasingly rare
that an attorney’s first job is his‘her only job. Thus, in
considering your first job the question is less “Is this
the right job?" and more “Will this firm give me the
training and experience to enhance my marketability
for my next position?”

Another reality is that, after the tremendous increas-
es 1n associate salaries and bonuses over the past two
years, compensation is flat. Many firms have notified
their associates that there will not be bonuses this year
and that base salaries are frozen. In addition, firms are
employing other cost-cutting measures such as asking
new associates to defer their start dates, and have been
offering unpaid leaves of absence. To date, there have
been no salary reductions.

With the changes in the economy, especially the
decline of dot-com and emerging-growth companies,
the “hot” practice areas have shifted since last year.
Litigation heads the list of most opportunities.
Intellectual property remains very strong from patent
prosecution to “soft [P areas such as copyright, trade-
mark, licensing, Internet, piracy and privacy. Next on
the list are real estate/land use, followed by labor and
employment. There still are some corporate positions
available, but primarily for mid-to-senior level associ-
ates. Not surprisingly in this economic cycle, bank-
ruptcy is heating up. “Warm™ practice areas include
international, environmental, tax, trusts and estates.
"Cool” areas are healthcare, banking, and government
contracts. And for those of you with “stars in your
eyes”: Although Los Angeles is the entertainment cap-
ital, 1t 1s virtually impossible for a new graduate to
break into that industry unless you know someone!

In this tight legal market, firms are giving closer
scrutiny to grades and performance evaluations.
Current hiring programs appear to be tailored to reflect
a4 more conservative, long-term approach.

RANDY BECKWITH is a partner with Seltzer
Fontaine Beckwith, Legal Search Consultants in Los
Angeles. She can be reached at rbeckwith@sfb-
search.com or www.sfbsearch.com.

Burning the midnight oil in the nation’s capital

by David Coe

Summertime and the living is easy.
Although Gershwin's lyrics ring true for
most (if not all) law students throughout our
nation, they are particularly appropriate for
those who spent the halcyon days of sum-
mer 2001 in our nation’s capital. From
Georgetown to Adams Morgan, Capitol Hill
to Alexandria, Dupont Circle to Bethesda,
the Washington, D.C. area offers something
for everyone.

Although Washington is renowned for the
museums, government buildings and monu-
ments that call it home, much of what
makes the area (including the adjoining
Maryland and Virginia suburbs) remarkable
stems not from the walls

lawyers in the nation, second only to that
overworked behemoth to the north — New
York City. Practicing virtually every type of
law imaginable including some only found
in Washington, these employers offer a
sophisticated practice while maintaining a
collegial atmosphere.

Of course, all work and no play makes
Jack a dull boy (and probably an account-
ant), and Washington is anything but dull.
For the sporting among us, miles of bicycle
paths surround the city (including one that
runs alongside the banks of the Potomac
River leading ultimately to Mount Vernon),
golf courses can be found within and with-
out the district, and the world’s largest jog-
ging path, sometimes known as the National

Mall, lies in the center of

of white marble but from
the underlying energy of
the city and its people.
Perhaps a function of
Washingtonians’ infec-

Washington is
anything but dull.

it all. In addition, both
the mountains of West
Virginia and the beaches
of Delaware are a rela-
tively short drive away.

tious fascination with
politics, the large number of university stu-
dents in and around the district, or the
strange blend of cultures representing every
corner of the globe, this energy is as present
on a warm summer evening on the water-
front in Georgetown as in the gili-laden
halls of Congress. One senses it in the
increasing number of “new American”
restaurants that populate the city (although
no one is exactly sure what “new American”
means), the revitalization of downtown
along and near Pennsylvania Avenue, and
even in the meat markets of Dupont Circle
and Adams Morgan where the young, beau-
tiful and inebriated come to play.

Yet as many have discovered and many
more have lamented, Washington can be an
expensive city frequently requiring one to
— gasp — work. Fortunately for aspiring
lawyers, the government agencies, private
firms and corporations of the D.C. area
employ the second largest number of

For those more culturally
inclined or who object to running in 90-plus
degree temperatures, there are a seemingly
endless host of concerts, plays, readings and
exhibitions. Two of my favorite memories
of the summer are of taking a picnic supper
to see The Gypsy Kings perform at Wolf
Trap (an amphitheater in Northern Virginia)
and of watching “A Streetcar Named
Desire™ on the big screen on the Mall with
10,000 happy people many of whom imitat-
ed Brando relentlessly (and badly). Also,
while it may be cheesy to mention, nothing
quite compares to seeing fireworks explode
over the Washington Monument on the
Fourth of July.

Though many of us will burn the mid-
night oil in our careers, rare moments of
free time will present themselves. When
they do, I hope to be in a place where life
is seen (and lived) as if it is more than
mere survival. Washington, D.C. is such a
place.
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CAREER GUIDE

Getting suited up for interviewing

by Dyanne Vileno

“What should 1 wear?” is the question
on many minds during interview season,
There used to be strict rules for dressing
(suits were the norm not the exception,
“casual” meant a sport coat with a tie for
men and a pantsuit for women, and
white pants were never worn past Labor
Day, to name a few). But career dressing
has become quite complicated. In the
last couple of years, the high tech world
redefined our career uniform by trading
the suit for a pair of khakis.

We are starting to see a shift in corpo-
rate culture, causing the “dressing” pen-
dulum to swing back to more traditional
ideals. Some law firms that had adopted
business casual dress codes are finding
it necessary to rebuild their suit
wardrobes.

If you are buying your first suit or
shopping for a new one for interviews,
here are some basic tips to help in your
search:
|. Keep it simple. Don’t get hung up on

too many details. The more classic the
garment, the longer it will stay in style.
2. Select styles that look good on you
instead of what is most in style.

3. Look at buying career clothing as an
investment. A well-constructed suit
(made of fine fabric) should be a staple
in your

wardrobe for at

you need. Fit is just as important for
women. It is necessary to try on several
styles and sizes because each design-
er/manufacturer fits differently. Make
sure to buy what looks and feels best
(and not which number size sounds the
best. )

5. Buy all year

round fabrics.

least five to ten
years.

4. Fit is para-
mount! You can
spend 3300 to
$3,000 for a*
suit, but if 1t
does not fit,
you have wast-
ed your money.
Men should get

The basics:
Keep it simple.
It’s an investment.
Fit 1s paramount.

Look for wool or
wool blends. These
fabrics are light-
weight. They
breathe well, travel
well, wrinkle very
little and will
unwrinkle quite
easily.

6. Dry clean your

measured when

they are shopping for a suit. There are
several styles and options to accommo-
date different body types. Check out
suit-separate programs that allow you to
buy the jacket and pant in whatever size

suits only once or
twice a season. The
chemicals used are very harsh, causing
fabric to shine over time. One recom-
mendation is to fill a bathroom with
steam from a hot shower. Hang the suit
in the room allowing the steam to
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Join us for an event that may change
the way you see things.

l

All interested HLS 2Ls and 3Ls are cordiaily
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HLS Class of 1996

Thursday, September 20, 2001

7:30 p.m.

Harvard Law School
Pound Hall, 100
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A Career in Consulting ’

Presented by David Jacobs, Managet

Moscow, Mumbal, Mursch, New Delhi, New York, Oslo, Pans, San Francisco,
580 Paulo, Seodd, Shanghal, Singapors, Stockholm, Stultgan, Sydney, Toloyo,
Toromo, Vienna, Warsaw, Washington, Zirich

release particles in the fabric. This helps
to refresh the suit.

7. Taking proper care of your suit will
help ensure longer wearability.

Tips for Men
m Dark suits are the most versatile.

Best color: blue or gray. (Black
can be perceived as flashy.)

Stay with solid, minimal pattern,
or subtle striped suits. If you are
looking to get by with only one
suit—chose a solid color.

Stick with 2 or 3 button suits.
Double breasted suits are making
a comeback but a simpler style 1s
best.

Shirts should be adequately
pressed, The whites and blues are
the easiest. It is not necessary to
wear solid shirtings, however pat-
terns should be subtle. Choose a
collar style that flatters the face.
Comfort is also important.

Ties should be conservative not
loud or showy. The goal is to look
put together not distracting.
Match your belt to your shoes.
Black or brown shoes/belts can be
worn with blue or gray. Make sure
shoes are nicely maintained and
not scuffed.
Wear a dark dress sock that match-
es the color of the suit.

Tips for Women

m Women have a few more options.
Best suit colors: black, blue or
grey. Choose suits without “bells
or whistles” (big buttons, con-
trasting trims or decorative
lapels).

m Years ago, women only wore sKirt

suits for interviewing. Pantsuits
are quite acceptable. However, if
the firm is more conservative, opt
for wearing a skirt. Skirts should
not be any shorter than two to two
and one-half inches above the
knee.
There are several approprate
underpinnings for a suit: coftton
shirting (whites and blues are eas-
iest), silk blouses (choose solids
or soft patterns) or fine-gauge
sweaters (look for silk, viscose,
rayon or cotton knits that have a
luster or a high polish to the
weave.) Stay away from T-shirts.
They are too casual for an inter-
VIEW.

m Accessories should be worn as
small accents, not as statement
pieces. Keep jewelry simple.

m Hosiery should be worn. Choose a
nude or soft beige color. Stay
away from tights — too casual.
Sheer black can sometimes look
dramatic. It is the dressiest of
options.

m Wear shoes that look professional
and that are easy to walk in. Bring
a pair of nylons with you shop-
ping to see how the shoe will real-
ly feel. Black and brown shoes are
the easiest of choices.

m Condense your belongings into one
bag for the interview. It is easier to
shake hands with only a brniefcase
than juggling a handbag as well.

Your goal during an interview is to
look appropriate and polished. Once you
get the job, you can take the cue from
lawyers at the firm as to how relaxed the
dress code really is. It is then that your
clothing can show the real “you.”

Dianne Vileno is a retail coordinator for
Freedberg of Boston. Freedberg is a suil
and career sportswear manufacturer for
stores like Nordstroms and many small
specialty stores. For further questions,
please call 617-357-8600 or email
retail.freedberg @gwestisp.net.
Freedberg welcomes shoppers at their
South End warehouse located ar 112
Shawmut Ave., 5th floor, Boston.
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Life is good in the heartland

by Kristy Kirkpatrick

When asked about my summer work
experience, the first question most people
ask is, “Why Kansas City?” |1 grew up in
California, went to school and worked in
Washington, D.C., and now live in Boston
— to most of my acquaintances, Kansas
City seemed like an eclectic choice. My
decision wasn't completely arbitrary, as |
have family there'that | looked forward to
seeing over the summer. But my original
plan was to spend just a few months in the
Heartland, and later look to one of the
coasts for permanent employment. But
after just one summer there, | am con-
vinced that the

public service projects.

But quality of life is arguably the most
compelling reason to consider a legal
career in the Midwest. The vast majority
of attorneys in my firm work normal busi-
ness hours, and most had significant out-
side interests, including service organiza-
tions and extracurricular sports. The firm
prided itself on its family-friendly poli-
cies; maternity leave was generous and it
was not uncommon for attorneys to leave
work early to attend a child’s soccer game
or dance recital. The firm sponsored many
events that encouraged attorneys to get to
know each other and their families in a
social context. Perhaps the best part of

working at this firm

Midwest has the
best of both worlds
— an exciting, ever-
expanding  legal
market with a
small-town feel.

I worked for
Blackwell, Sanders,
Peper Martin, a
fairly large firm
that has offices in
Imany major
Midwestern cities, as well as offices in
D.C. and London. The firm has equally
strong corporate and htigation depart-
ments, and its clients range from large
international corporations to local school
districts. The diversity of clients is due in
part to the very nature of Kansas City's
central location, as many large national
companies prefer to work with a centrally
located law firm. Many of the attorneys I
worked with travel extensively as part of
their job, but many do not. The firm allows
attorneys to choose practice areas and
work levels that fit in with their interests
and talents. Additionally, the firm has a
strong pro bono practice, and actively
encourages Iits attorneys to get involved in

Lawyers in the Midwest
genuinely liked each other
and enjoyed socializing
together.

was knowing that
the lawyers not
only worked well
together; they gen-
uinely liked each
other and enjoyed
socializing together
after the workday
was done.

While my experi-
ence so far is limit-
ed to firm life, the Midwest is also an
excellent place to do public interest work.
| know law students who've had great
working at the U.8
Attorney’s Office and non-profit groups in
Kansas City. Many of the attorneys at my
firm were involved in politics before
entering private practice, and several have
left to become state and federal judges.

In the end, perhaps the best endorse-
ment | can give is this: I've spoken to
numerous law students who also spent
their summers in the Midwest, in places as
diverse as Indianapolis, Chicago, Omaha
and Idaho. Without exception, all had
incredibly positive experiences and plan to
return in the future to pursue their legal
careers there, myself included.

experiences

OPIA

Continued from page C6

tion. Fortunately, as many of you
know, HLS' loan forgiveness pro-
gram, the Low Income Protection
Plan (LIPP), was dramatically
improved and now is better able to
provide those with high debt the
opportunity to take a relatively lower-
paying public service job.

If you have high educational debt,
don’t just assume that you cannot
afford to make choices about the jobs
you pursue upon graduation. Come to
the panel that OPIA co-sponsors with
the Financial Aid Office on LIPP and
HLS postgraduate public service fel-
lowships. Go to Lisa Dealy in the
Financial Aid Office and find out how
LIPP will work for you. Find out how
much your monthly loan payments
will be if you work in a particular
field, and figure out whether you can
live, according to your own needs,
with what i1s leftover. If you don’t
have debt, decide whether you will be
happy with the lifestyle you will have
on a public interest salary or whether
you need more. :

Consider How you Define
sSuccess and Happiness

Ultimately we all need to take a
long hard look at how each of us
defines success and happiness.
Rather than thinking of power in
terms of paycheck or employer name
recognition, many of us will choose
to conceive of it as the ability to
effect social change or to help indi-
vidual clients protect their rights and
dignity. We pick our jobs because we
know that we will look forward to
going to work. By shifting our focus
away from the perceived expecta-
tions of others, we become free to
pursue our own values, personalities
and passions. For many of us, this
proves a difficult thing to do. But try
it: take a look at what it is that you
truly want to do. By doing so, you
can redefine success
finding a career that will be fulfill-
ing. Hopefully, you will join the
many alums who call and write to us
at OPlA, marveling at the joy they
find in their work. .

CLERKS

In terms of

Continued from page C4
——

If you would like to be added to
one or more of our email distribution
lists about clerkships, please contact
Kirsten Solberg at ksolberg @law.har-
vard.edu and be sure to specify the
term 1n which you have interest.

Our goal i1s to make the clerkship
application process as smooth and
painless as possible. Please contact

us with any questions or concerns you
have. Good luck!

Information about judicial clerk-
ships is now on the Office of Career
Services' website at www.law. har-
vard.edw/ocs. Excerpts from the web-
site are provided here, but please
refer to the website for more details
about each point. Kristen Davis can
be reached at kmdavis@law.har-
vard.edu or by calling (617 )495-
1628. Kirsten Solberg can be reached
at ksolberg @law.harvard.

FRANK

HARRIS
SHRIVER &
JACORSON

Applications must be received by October 15, 2001.
For information and applications contact:

Christine Kendall, Director of Associate Relations

at (212) 859-8678; fellowship@friedfrank.com.

Fried, Frank, Harris, Shriver & Jacobson is accepting applications
for its Mexican American Legal Defense and Educational Fund

(MALDEF ) and NAACP Legal Defense and Educational Fund
(LDF) Fellowships.

Each fellowship provides two years in Fried Frank’ litigation
department and two years as a MALDEF or LDF staff attorney.

New York = Washington = Los Angeles « London = Paris
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CAREER GUIDE

Friday, September 21, 2001, 3:45 pm
[Langdell South Classroom

“Restructuring the Global Corporation™
Bruce Wasserstein, JD/MBA 70

Mr. Wasserstein, a widely respected leader in corporate mergers
and acquisitions and merchant banking, will discuss legal 1ssues
facing global business. A member of the Dean’s Advisory Board,
Mr. Wasserstein has worked on many transactions including the
Dean Witter/Morgan Stanley merger, UBS’s acquisition of Paine
Webber, Wal-Mart’s acquisition of Asda, and the Time
Warner/America Online merger, among many others. In addition,
he has played a formative role in the development of companies
including Mabelline, Imax, American Lawyer, and law.com.

Please join us for this very special event. For more details, please
call 617-495-4906 or write to mlvictor@law.harvard.edu.
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NEWS ANALYSIS

Special Ops and U.S. Counter-Terrorism Pohcy

by Michele Malvesti

When an incident of international terror-
ism occurs against the citizens, facilities or
interests of the United States, American
decision makers have recourse to five
broad instruments of counter-terrorism
response: political and diplomatic meas-
ures; economic sanctions; overt military
strikes, covert operations; and law
enforcement action. These five offensive
methods of response are not mutually
exclusive; they overlap in many areas and
U.S. decision makers often opt for a com-
bination of measures. However, law
enforcement action — the investigation,
apprehension, trial, and conviction of ter-
rorists — is the standard approach used by
the United States government today in
response to anti-U.S. acts of international
terrorism.

This criminal justice approach to coun-
tering terrorism has had numerous suc-
cesses through the years. For instance, in
1993 following a concerted investigative
effort, U.S. authorities uncovered a ter-
rorist plot to bomb major landmarks in
the New York City area and assassinate
prominent officials. They arrested Sheikh
Omar Abdel Rahman (also known as the
“Blind Sheikh™) and nine co-conspirators
in the plot that included attacks on the
United Nations building, the Lincoln and
Holland Tunnels, and the FBI's New York
field office. Rahman and his fellow
defendants were convicted and sentenced
to terms ranging from 25 years to life
imprisonment.

Law enforcement action also led
authorities in the Philippines to uncover a
terrorist plot to bomb U.S. airliners in
1995. In addition to prevention, this par-
ticular case also achieved accountability:
One of the plotters was Ramzi Yousef, the
mastermind behind the 1993 World Trade
Center bombing. FBI agents later arrested
Yousef in Pakistan. Other notable arrests
and convictions include the Abu Nidal
Organization (ANO) terrorist Mohammed
Ali Rezaq for the 1985 hijacking of Egypt
Air 648, during which the terrorists shot
two Israelis and three American passen-
gers in the head; the Japanese Red Army
terrorist Tsutomu Shirosaki for the 1986
attack on the U.S. embassy in Jakarta;
Libyan intelligence agent Abdel Basset
Ali Megrahi, for the 1988 destruction of
Pan Am 103; and the recent conviction of

four followers of térrorist financier Usama
Bin Ladin for the 1998 bombings of the
U.S. embassies in Kenya and Tanzania.

Despite such successes, critics of the
criminal justice approach question the
overall utility of law enforcement action
in combating terrorism. For instance,
they assert government prosecutors are
hamstrung by stringent evidentiary crite-
ria that limit the introduction of specific
incriminating information that would
compromise  sensitive  intelligence
sources and methods. More important,
they argue that those convicted are ofien
low-level operatives while the master-
minds behind the terrorist operations
generally escape unscathed. And they
have a point: Bin

While these measures in support of law
enforcement action are key in the fight
against terrorism, the United States also
should employ an additional offensive
mechanism with greater frequency to bol-
ster criminal justice as a method of count-
er-terrorism: special operations.

The U.S. Special Operations Command
(SOCOM) has as one of its 10 specified
activities the function of counter-terror-
ism. According to a General Accounting
Office (GAO) report, SOCOM has the
task of applying “highly specialized capa-
bilities to preempt or resolve terrorist
incidents abroad, including (1) hostage
rescue, (2) recovery of sensitive material
from terrorist organizations and (3) direct

action against the

Ladin and other terrorist infrastruc-
senior terrorist - ’ ture.” The GAO
ringleaders remain MIEE the MEASUTES 1IN document farther
at large. : defines direct
If the apprehen- SHPPH?‘I‘ ﬂffﬂw Eﬂfﬂf’{fﬂmﬂﬂ.t actions as “short
ion and prosct gction are key in the fight duion sk
§ 1 : and other small-

to remain at the ﬂgﬂzngf fE?‘T‘[}HSfﬁI H’}E scale offensive

center of U.S.
counter-terrorism
strategy, the United
States should act to
strengthen and

United States also should
employ special operations.

actions to (1)
seize, destroy, or
inflict damage on a
specified target or
(2) destroy, cap-

improve this core
response, which it
is doing on various fronts, The success of
the criminal justice approach, for
instance, draws heavily on diplomatic
engagement. The United States is work-
ing to establish or affirm extradition
treaties with allies, win suppont for addi-
tional Legal Attaché offices and form
cooperative measures to bolster host-
nation counter-terrorist forces and capa-
bilities. Its success also depends on U.S.
interagency cooperation, especially-with
the intelligence community, to fill knowl-
edge gaps, exchange ideas and provide
timely terrorist threat information, such
as warning. Toward this end, a more for-
malized working relationship between the
FBI and the agencies of the intelligence
community has developed over the past
several years. The continued effective-
ness of the criminal justice model also is
linked with its ability to disrupt terrorist
organizations financially. Accordingly,
greater cooperation with financial institu-
tions, both domestic and worldwide, that
hold or transfer funds used by terrorists
should be a goal.

fure, oOr Trecover
designated person-
nel or material.” Accordingly, special
operations offer myriad response options
to American decision makers and are
effective counter-terrorist tools in their
own right. However, U.S. counter-terror-
ism officials should employ special oper-
ations more often — particularly in light
of their direct action mission to capture
designated personnel — as a critical
adjunct to conventional law enforcement
action to further facilitate the apprehen-
sion and prosecution of terrorists.

During the 1985 Achille Lauro hijack-
ing, the Palestine Liberation Front terror-
ists, after failing to compel the release of
imprisoned comrades from Israeli jails
and subsequently killing a U.S. citizen,
surrendered in exchange for safe passage
from Egyptian authorities. The United
States, however, decided to intercept the
plane carrying the terrorists, force a
diversion to Sigonella airbase in [taly
and, using special operations forces, seize
the plane and apprehend the terrorists.
Due to both Italian intransigence and lack
of political will, a standoff between LS.

commandos and Italian soldiers
Sigonella thwarted the mission.

Despite its ultimate failure, the mission
was well conceived and reflected a syn-
thesis of the two faces of terrorism: The
United States activated a highly trained
special military unit to counter the terror-
ist threat, reflecting terrorism’s threat to
national security, and directed that unit to
apprehend the terrorists with the ultimate
goal of facilitating their arrest and prose-
cution, thus highlighting the criminal
nature of the anti-U.S. attack.

Today, U.S. counter-terrorism policy
offers increased prospects for the suc-
cessful intersection of the criminal justice
approach and the ‘power’ approach of
special operations. Presidential Decision
Directive 39 (PDD-39), which sets out
U.S. counter-terrorism policy, notes: “If
we do not receive adequate cooperation
from a state that harbors a terrorist whose
extradition we are seeking, we shall take
appropriate measures to induce coopera-
tion. Return of suspects by force may be
effected without the cooperation of the
host government Although FBI
agents and their law enforcement coun-
terparts in the State Department have
achieved success in this mission, the
counter-terrorist units of the U.S. special
operations community have specialized
capabilities, training and equipment that
may allow them to operate more effec-
tively than law enforcement agents in the
non-permissive, threatening environ-
ments in which terrorists often seek
refuge.

While actual cases of the use of U.S.
counter-terrorist units often remain
shrouded in secrecy, U.S. decision makers
should employ special mission military
units with greater frequency to apprehend
anti-U.S. terrorists abroad. Although this
action would leave the criminal justice
approach at the core of U.S. counter-ter-
rorism strategy, which no doubt would irri-
tate critics of such an approach, it would
bring the United States closer to nabbing
the masterminds behind anti-U.S. attacks,
increasing the efficacy of its core counter-
terrorism response.

Michele Malvesti is a former terrorism
analyvst with the Department of Defense
and a current Ph.D. candidate at the
Fletcher School. This article was report-
ed in The Fletcher Ledger (www.fletcher
ledger.com) on Sept. 10, 2001,

Resources for HLS Students and Affiliates

Counseling and Crisis Management:
Students should contact the following

resources:
m The Office of Student Life
Counseling in Pound 309 (495-

2967)

m The Law School Health Services in
Pound 12 (495-4414)

m The University Health Services in
Holyoke Center (day: 495-2042,
night: 495-5711)

m Life Raft is a group which provides

support for those in the Harvard
community who have suffered loss-
es (495-2042).

m The United Ministry at Harvard &
Radcliffe (495-5529).

Emergency financial assistance for
travel and other needs:
Please contact www hlcentral.com.

Blood donations:

m The local chapter of the American
Red Cross asks those willing to
donate blood to wait until Monday,
and then call (B00)468-3543 for
information.

m Or, you could call the office nearest

you:

Boston: (617)315-0700
Framingham: (508)875-5275
Melrose: (781)665-1351
Peabody: (781)531-2280
Quincy: (617)770-2600
Waltham: (781)642-7000

Monetary Donations:

m The Sept. 11 FUND has been estab-
lished in New York for victim
relief. Send donations in care of the
United Way of New York City, 2
Park Ave., New York, NY 10016.
(212)251-4035.

m The New York Police & Fire
Widows & Childrens Benefit Fund
was founded in 1985. Its address:
Box 3713, Grand Central Station,
New York, NY, 10163.

m Combined Jewish Philanthropies of
Greater Boston has established a
special fund for victims of terror-
ism both here and in Israel. You can
send a check earmarked for that
fund to CJP, 125 High St., Boston,
Mass., 02110.

m The Salvation Army is accepting
checks earmarked for the Salvation
Army Response Attack on America

fund. The address: 147 Berkeley
St., Boston, 02116. Donations can
also be made by credit card — call
(617)542-5420, extention 417 —
and on the Internet (www.salva-
tionarmy-ma.org).

m To give to the Red Cross Disaster
Relief Fund, call (800)435-7669;
Spanish speakers may call 800-
257-7575. Or, donors may make
contributions directly at Citizens
Bank or FleetBank.

m Customers of Stop and Shop stores
can make contributions to families
of victims at the register or at cus-
tomer-service windows via the
chain’s just-established American
Heroes Fund. All the money will go
directly to aid, and Stop and Shop
will match up to $1 million in cus-
tomer donations.

Other donations:

m The Salvation Army in
Massachusetts 1s collecting the fol-
lowing items requested by its New
York affiliate: bottled water;
canned meats; peanut butter and
jelly; and adult clothing (particular-
ly jeans, shirts, underwear and

socks; new, sized and marked) for
use by emergency personnel.

m Currently, the Massachusetts
Emergency Management Agency is
discouraging callers to its emer-
gency response line (800-293-
4031) from going to New York to
donate their services, saying that it
15 keeping a list of names and num-
bers but prefers to wait for a specif-
ic request from New York. The
Massachusetts Medical Society is
also maintaining a list of volunteers
while awaiting further word from
the crash scenes. Health profession-
als seeking more information can
consult www.massmed.org. A
Boston Fire Department
spokesman said it also is awaiting a
request for the sort of specialized
help it would provide. The Red
Cross survives on the help of vol-
unteers, but spokeswoman Mary
Thang said that only those already
trained as disaster volunteers would
be able to help immediately.

Information provided by the Boston
Globe, the Office of Student Life
Counseling and HL Central.
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Worried that he may have missed
an important case in his research, Norbert is reluctant
to turn in his legal writing assignment.
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